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Conclusions:  

The BPfA seeks to create or strengthen the national machineries and other governmental bodies 
for gender equality; integrate a gender perspective in legislation, public policies, programmes and 
projects; and generate and disseminate sex-disaggregated data and information for planning and 
evaluation. 

Governmental responsibility for gender equality has increased across Member States. Several 
Member States have a Minister for Gender Equality issues, gender equality bodies, units or 
departments, continuing the trend noted in the Beijing +15. The responsibility, status and 
mandate of these bodies vary to a large extent between Member States but their existence is 
important in order to keep gender equality high on the political agenda. Independent bodies 
working to promote the equal treatment of women and men have increased in size. However, 
there has been a fall in personnel resources for governmental gender equality bodies, possibly due 
to the effects of the economic crisis. 

Member States  legal commitment and governmental structures for gender mainstreaming appear 
to have expanded since the Beijing +15. An increasing share of Member States (although still 
under half) have a legal commitment to implement gender mainstreaming. A positive trend is that 
almost all Member States have governmental structures for implementing gender mainstreaming.  

Some progress can be noted in the production and dissemination of statistics disaggregated by 
sex in the Member States. The number of Member States producing and disseminating sex-
disaggregated data is on the rise. The creation of the European Institute for Gender Equality (EIGE) 
is an important EU-level development in terms of the institutional mechanisms for the 
advancement of women. Among other achievements of EIGE, the Gender Equality Index marked a 
key improvement in the visibility of sex-disaggregated statistics in the EU since the 15-year review.  

However, several worrying trends are observed as well.  One of the most noticeable developments 
between 2005 and 2012 is the gradual merging of the independent body for the promotion of 
equal treatment for women and men with a body or institution dealing with several grounds of 
discrimination. As this is still an on-going process within the EU, the assessment of its positive and 
less positive aspects remains to be done.   

A second evident trend is the growing importance and focus placed on addressing gender 
equality and sex-based discrimination through legal and judicial means. A shift has taken place 
towards legal and procedural mechanisms to address discrimination at the individual level putting 
gender equality at risk of losing power and strength in addressing structural inequalities and 
discriminations at the societal level.  

The political context specific to each Member State, also very fluent and unpredictable, helps or 
hinders the sustainability and efficiency of the governmental gender equality bodies. It is one of 
the factors that impacts strongly gender equality as a policy area and as an institutional structure. 
Ensuring governmental support for gender equality as a policy proved to be one of the strongest 
factors for the development and sustainability of the institutional mechanisms.   

  



Ways forward for the EU in supporting the institutional mechanisms for gender equality   

Commitment and resources 

 Stronger political commitment is needed in the implementation of the major gender 
mainstreaming tools for policy making: gender budgeting, gender impact assessment and 
gender capacity building.   

 The gender equality institutional mechanism needs to be supported through the 
allocation of appropriate human and financial resources in order to confront increased 
demands and multiple tasks.  
 
From de jure  to de facto  

 The implementation of gender equality legislation and the European acquis needs to be 
reinforced.  

 Ensure that gender equality remains a policy priority, is mainstreamed in other policy areas 
and complements the work of addressing cases of discrimination based on sex.  
 
Single vs multiple grounds of inequality 

 Ensure that gender equality is not only tackled from a legal or judicial perspective, which 
tends to protect rights on an individual basis as opposed to promoting collective 
capabilities, and which may downplay gender as a structural dimension and undermine 
gender equality as an important policy area in itself.  
      

 Protect and promote structures and resources dedicated specifically to gender equality, 
but retain the positive focus on multiple discrimination and intersectionality introduced by 
the greater interactions with other grounds of inequality. 

 The adoption of a dual approach for gender mainstreaming and specific actions and the 
development of national action plans with strategic objectives targets and timeframes 
should be encouraged in order to improve policy effectiveness. 
 

 The implementation of gender equality legislation and the European acquis that is 
developed according to the European Social model needs to be reinforced.  
 


