
Beijing+20: Women in Power and Decision-making 

Conclusions:  

The BPfA 
decision- -making and 
leadership. The topic of women in decision-making has gained growing importance and visibility 
in the last few years at EU level and in a number of Member States. The development of the 

database on Women and Men in Decision-making has increased awareness about 
the under-representation of women in political and economic decision-making, allowing for the 
monitoring of the progress of gender balance in decision-making positions through specific 

-
making in the EU (European Commission, 2012g) and its annual reports on Equality between 
Women and Men. The database partially addresses the concern raised in the Beijing +15 review to 
see quantitative and qualitative studies on the outcome of strategies put in place in Member 
States to increase women decision-making and to promoting sharing of good 
practice.  

decision-making (elected and nominated bodies) has slightly 
increased since the last review. Moreover, some Member States have established several strong 
commitments and adopted policies to promote women in power and decision-making, especially 
in the area of political representation. Parity laws and legislative quotas have reinforced Member 

 in public institutions and governing 

governance. For example, national quotas were recently adopted in Poland and Ireland, and at 
regional level in Poland and Italy. Legislative quotas had a significant impact on the number of 
women in decision-making bodies in the relevant EU Member States, where there is sufficient 
hindsight to assess their effect. Political parties have also been encouraged to adopt voluntary 
quota systems to ensure a more gender balance representation among the elected 
representatives.  

However, in spite of these initiatives, women continue to be under-represented in decision-
his area as identified in the 

Beijing +15. Overall in the EU, women occupy less than a third of political decision-making 

Quotas are a positive step towards a more gender balanced representation, but are not enough to 
-

making bodies. In the EU, over the past five years, the proportion of women in national 
governments remains stable, at 25 % of all ministers in the last quarter of 2013, although some 
progress has been noted in some Member States. However, the types of state functions exercised 
by women as Ministers have changed and the share of women among Ministers in economic and 
infrastructure functions have slightly increased. The proportion of women among the highest civil 
servants has slightly increased, although women seem to be more present at middle high levels 
than at the highest level of public administration. There has also been only a slight increase in the 
number of women among judges of the Supreme Courts in the Member States and in the EU 
governing institutions.  

Whilst there are signs of progress in the representation of women in decision-making positions in 
public administrations, women are more numerous at the middle-high levels of public 
administrations than at the highest levels. Besides, women civil servants remain concentrated in 
socio-cultural functions, and are in charge of sectors that are linked to the traditional roles of 
women.  

-making bodies, progress is 
less evident. Central banks and the executive boards of the main European publicly listed 



companies remain largely men-dominated. Although some Member States have addressed the 

has been sparse. European labour organisations, 
there has been no significant increase in the proportion of women among their governing bodies. 
A notable positive change concerns the decision-making bodies of European employer 
organisations, where the extremely low representation of women has slightly improved over the 
last five years. 

-making positions has been uneven. In some areas, 
there is still little change, and where proportions are increasing, they tend to do so at a relatively 
slow pace. In the last few years tailored EU level initiatives such as the proposed directive for a 
40 % presence of the under-represented sex on corporate boards in publicly listed companies seek 
to accelerate progress towards a better gender balance in economic decision-making in the EU.  

Women and the Media (J) 

An increasing number of women entering the media profession has been noted in the EU. 
However, within diverse media organisations (public, private, radio, TV, etc.), women remain 
under-represented in top level positions where there is greatest influence on the editorial content. 
Although women in the EU are now well represented in media-related degrees and the media 
sector, there are signs that they face a persistent glass ceiling in the industry as a whole, combined 
with a large gender pay gap and vertical segregation in some parts of the media sector.  

In general, public media organisations have more women in top positions than private ones. This 
may be explained by the fact that national policies have typically encouraged media bodies to 
adopt gender equality regulatory policies voluntarily. Large-scale media bodies in Austria, France, 
Ireland and Bulgaria have all taken such steps within the last five years.  

The development of indicators for this critical area of concern at EU level and the EU-wide data 
collection on the media industry undertaken by EIGE represent a major advance. Since 2014 the 
data on gender balance in decision making bodies of public media broadcasters and regulatory 
bodies 
Eventually it will be extended to a bigger number of media organisations in the Member States.  

Women and the Environment (K) 

Women have not yet achieved equal representation in climate change decision-making. This is 
true of the national, European and international levels, and severely undermines broader 
commitments to involving women and men equally in environmental policies that will impact on 
their lives and those of future generations. In 2011, women made up around a quarter of the top 
roles in national Environment, Energy, and Transport Ministries, and a quarter of those in the 
climate-related DGs of the European Commission.  

Women have made significant progress towards parity within the key bodies of the United Nations 

they are less well-represented in the arenas with the greatest strategic influence (COPs). The 
gender balance on international delegations has improved. However, women are less well-
represented in networks with the highest international profile and level of political influence. 

 

Ways forward for EU in addressing women access to power and decision-making 

Policy measures 

 There is a need to design and implement effective policy measures including legislation 
where appropriate to break the glass ceiling in major economic structures especially those 
with a public profile.  



 Effective strategies and tools, such as the implementation of quotas in political decision-
making should be considered to achieve gender balance in elected and nominated posts 
in major political structures in EU Member States.   
 
Norms, attitudes and stereotypes 

 It is important to tackle gender norms, attitudes and stereotypes that prevent women from 
equal representation in positions of decision-making in the political, economic and social 
domains.  
 
Coordinated approach 

 The social partners and all relevant stakeholders should be encouraged to work together 
and promote actively equal access to women in decision-making bodies.  

 

 Governments should consider the implementation of quotas or other effective tools in 
political decision-making as a tool to achieve gender balance in elected and nominated 
posts in major political structures in EU Member States.   

 Political parties should be encouraged to improve the balanced participation in party lists 
or nominations for elected office.  

 Social partners should accelerate efforts to guarantee equal access to women in decision 
making bodies. There is a need to promote policy measures designed to break the glass 
ceiling in major economic structures especially those with a public profile (for example, 
companies listed on a Stock Exchange).  

 More quantitative 
participation in power and decision making should be undertaken by stakeholders in 
political economic and social areas.  

 Exchange and dissemination of good practice are needed in the policy field of gender 
equality and the promotion of women in decision making process.  

 

 

 


