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Austria
New collective agreement for the retail sector.
A new collective agreement for the retail sector can be considered as a milestone for more than
404,000 employees and 80 enterprises. The new agreement is expected to have a positive
impact especially on women. The main achievements of the agreement consist of a
homogeneous wage scheme for the whole sector (with a higher wage level equalling EUR 1,600).
Moreover, an important aspect is the fact that the parental leave periods are accounted for the
salary adjustments. This means that an employee is on parental leave up to two years per child,
he/she do not lose the salary adjustments that the collective agreement provides for this
period. In this way, hiring and maintaining in employment experienced employees again
becomes sustainable for companies. In addition, the new agreement offers more transparency
and legal certainty for employees with ‘all-in contracts’: it is now mandatory to specify the
minimum wage and extra pay elements, which make up the basic wage. Overtime payments
shall be listed separately. Furthermore, the fields of activity of specific occupational groups
within the retail sector are described in more detail, which should prevent legal disputes. The
new collective agreement shall be implemented by enterprises by 2021.

1

For more information:
https://news.wko.at/news/oesterreich/Handel:--Meilenstein--fuer-404.000-Beschaeftigte-und-80.0.html (German)
http://derstandard.at/2000061711621/Hoehere-Loehne-Im-Handel-werden-kuenftig-mindestens-1-600-Euro (German)

More female than male graduates from universities of applied sciences: first time in
Austrian history.
As shown by data provided by the Ministry of Science, women made up the majority of
Bachelor’s degree graduates in the year 2010-2011. In the year 2015-2016, they became – for the
first time in Austrian history – the majority of Bachelor’s and Master’s degree graduates
(considered together), accounting for 50.6% of the overall number of graduates. There are
however huge differences depending on the subject: over 80% of women obtained a university
degree in the fields of health and social services, whereas in mathematics, information
technology, natural sciences, and technology (MINT) subjects, women’s share is as low as 23%.
For more information:
http://derstandard.at/2000061695276/Erstmals-schliessen-mehr-Frauen-an-Fachhochschulen-ab (German)

Women in top management: 30% women’s quota for supervisory boards.
In Austrian enterprises, only 18% of supervisory board members are women, whereas the share is
significantly higher (around 40%) within State-owned companies. The newly approved Act on
Equality between Women and Men in Supervisory Boards sets forth a 30% women’s quota to be
applied as of January 2018. It concerns businesses staffed with at least 1,000 employees, as well
as companies listed on the stock exchange. The act is expected to affect 200 enterprises in
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Austria. In case of breach, the appointment of new members will be considered invalid and,
following the German model, their seats on the supervisory board will remain vacant.
For more information:
https://www.bmgf.gv.at/home/Presse/Pressemeldungen/Rendi_Wagner_Wir_machen_den_Weg_fuer_Frauen_an_die_
Spitze_frei (German)

One in five women in Austria experiences physical or sexual violence.
Based on recent estimates, one in five women in Austria is affected by physical or sexual
violence, and one in seven women (from the age of 15 years on) is a victim of stalking. These
women can find protection within one of the 27 women’s shelters throughout the country. Last
year, 3,261 women and children sought help from such institutions and were accommodated
there. The average length of stay was 11 days. Twenty years ago, Austria was the first European
country to protect women and children against family violence. A set of legislative amendments,
which became effective on 1 January 2016, further developed protection schemes by, among
others, introducing new offences and extending the scope of the existing ones, such as forced
marriage, cyber-mobbing, sexual harassment, and grievous bodily harm. However, there is still
room for improvement: experts criticise the fact that society still blames women themselves for
the episodes of violence they experience; moreover, debate on this topic should be furthered,
and large-scale information and awareness-raising campaigns should be implemented – media
attention is often raised only by ‘high-profile victims’, e.g. female politicians who experience
hate speech online.
For more information:
http://derstandard.at/2000061704499/Koerperliche-oder-sexuelle-Gewalt-Jede-fuenfte-Frau-in-Oesterreich-betroffen
(German)

Bulgaria
Incentives for the employment of single parents.
Through the Employment Promotion Act (EPA), in 2017 the Ministry of Labour and Social Policy
provided incentives for the hiring of single parents, who – particularly in the case of women –
experience more difficulties in attaining a high educational level and in finding a good job than
people without children.
This specific measure encourages employers to create job positions for unemployed single
parents (including adoptive) and mothers (including adoptive) with children aged up to five years
(Article 53a of the Employment Promotion Act). In 2017, employment is expected to be provided
to a total of 326 beneficiaries. Since single parents are mostly women, empowering them to
grow professionally and to generate their own income is a good solution to tackle their specific
issues. Through employment, they can support their children and obtain skills and qualifications,
thus improving their position on the labour market.
For more information:
https://www.mlsp.government.bg/ckfinder/userfiles/files/politiki/zaetost/nacionalni%20planove%20za%20deistvie%2
0po%20zaetostta/RMS.pdf (Bulgarian)
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More and more people opt for early retirement.
The latest pension reform of the Social Security Code in Bulgaria created the possibility for a
person to retire one year before the statutory retirement age provided s/he has a minimum
amount of social security contributions paid, as set out by law. Starting on 31 December 2016,
the statutory retirement age is 61 years for women having 35 years and four months of social
security contributions, and 64 years for men having 38 years and four months of social security
contributions. Each month of early retirement entails a permanent 0.4% reduction in the
monthly pension benefit. Data provided by the National Social Security Institute (NSSI) show
that, throughout 2016, 2,059 Bulgarians preferred retiring earlier albeit with a reduced pension.
In 2017, many more people are making this choice, especially among workers belonging to the
third employment category1. According to NSSI data, as of July 2017, 3,584 Bulgarians – of whom
2,000 are women – had already retired. Considering the averagely lower amount of women’s
pension payments compared to men’s, the reform will lead to an increase in the gender pension
gap. Workers in the third category who opt for early retirement are entitled to the allowances
usually provided by employers upon retirement. According to the Labour Code, if a person has
worked with the same employer in the last 10 years before retirement, s/he is entitled to six
gross monthly wages. In case of shorter periods of employment with the same employer, s/he is
entitled to two gross monthly wages.

3

For more information:
http://www.segabg.com/article.php?id=863007 (Bulgarian)

Croatia
Working towards the ratification of the Istanbul Convention.
In July 2017, the Ministry of Demography, Family, Youth, and Social Policy convened a meeting
of the working group tasked with drafting the law to ratify the Council of Europe Convention on
preventing and combating violence against women and domestic violence (Istanbul Convention).
The meeting was attended by, among others, representatives from the Office of the Gender
Equality Ombudsperson, Višnja Ljubičić, as well as by legal experts and representatives from
civil society organisations, the Croatian Office for Gender Equality, relevant ministries, and the
Faculty of Law of the University of Zagreb.

1

The Social Security Code regulates all types of pensions in Bulgaria, as well as setting out the conditions for
entitlement thereto. Depending on the nature of their work and their specific working conditions, workers are divided into
three employment categories, each of which features specific rules concerning retirement.
The first category includes, among others: miners and other underground workers, divers, pilots, flight assistants, radio
and wireless operators, nuclear power plant specialists and managerial staff, metalworkers, and crews of vessels
specialising in the transport of chemicals, petroleum products, and coal.
The second category includes, among others: engineers and managerial staff employed underground (not included in the
first category), bus and truck drivers, dancers, and circus artists.
The third (and broadest) category includes all workers not included in the previous two categories.
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Amendments need to be introduced to a series of legal provisions with a view to making them
compliant with the Istanbul Convention and thus ensuring effective protection of victims of
gender-based violence (most of whom are women).
The first law that needs to be amended is the Act on Protection against Domestic Violence,
whose title and provisions do not comply with the Istanbul Convention: the latter, in its Article
3, requires member countries to provide a legal framework that, among others, effectively
sanctions any forms of violence between (former or present) partners, regardless of whether the
perpetrator has shared the same residence with the victim. In this regard, it has been
emphasised that the title of the act under scrutiny should be modified to include violence
against women committed by whoever is close to them. To this aim, a proposal has been tabled
to change it to ‘Act on Protection of Victims against Domestic Violence and Violence by Close
Relatives’.
Then, amendments need to be introduced to the Free Legal Aid Act to make it compliant with
Article 57 of the Istanbul Convention: this provision requires that free legal aid be provided to
victims of violence, which is not the case within the national legal framework currently in place.
The Criminal Code, too, needs to be amended with a view to criminalising all acts of violence
committed within the family or against women, particularly in relation to the criminal offence of
bodily injury (further details are not available as of now).
The working group is now supposed to submit a joint proposal for amendments, which will then
be forwarded to the relevant ministries.
For more information:
http://www.prs.hr/index.php/podrucja-aktivnosti/obiteljsko-nasilje/2249-sastanak-radne-skupine-za-ratifikacijuistanbulske-konvencije (Croatian)

Cyprus
The recently passed Law on Paid Paternity Leave is now in force.
The new Law on Paternity Leave was passed in July 2017 and has been in force since 1 August
2017. It entitles working fathers of new-borns to 15 days of paid paternity leave to be taken
during the 16 weeks of maternity. The new provisions apply also in the case of surrogate
parenting and adoptions of children aged up to 12 years. Fathers who have paid contributions
into the social insurance fund are eligible to apply. They are required to inform their employers
15 days prior to the beginning of their leave. The leave is paid at 72% of the applicant’s weekly
salary. Just two weeks after the entry into force of the new law, single fathers had already
raised criticism that the law does not cover them, as eligibility depends on marriage or
cohabitation agreement. Gender equality NGOs, too, have criticised the short duration of the
leave, which does not meet the actual needs of families with new-borns. As a matter of fact, the
new paternity leave scheme reduces maternity leave from 18 to 16 weeks, as the two weeks of
paternity leave are deducted from the period of maternity leave taken after delivery (two weeks
must be taken prior to the expected date of confinement). The two-week paternity leave can be
extended in those cases for which the applicable legislation envisages an extension for maternity
leave, including the birth of twins, with an extra two weeks.
>>
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For more information:
http://www.philenews.com/oikonomia/kypros/article/416061/adeia-patrotitas-kai-anadromika (Greek)

Equal pay is still a distant target.
In a newspaper interview published in August 2017, Despina Isaia, Secretary General of the
Women’s Section of the Cyprus Workers’ Confederation (SEK), stated that equal pay between
men and women is still a distant target in the Cypriot labour market. In the first quarter of 2017,
the pay gap stood at 20%, with men’s average monthly income at EUR 1,973 and women’s at
EUR 1,649. Concerning reconciliation, Ms Isaia stressed SEK’s demands for adopting a paid
paternity leave scheme (beforehand paternity leave was unpaid). Moreover, she emphasised that
as many as 26 cases of breach of legislation on maternity protection were officially reported in
2016. Finally, an account was given of the worrying situation experienced in relation to sexual
harassment, which is severely underreported (only 13 cases were reported in 2016).
Unfortunately, the majority of employers have not yet adopted a code of conduct on sexual
harassment in the workplace. Nor has the State, which – as an employer – should provide the
private sector with a good practice example.
For more information:
http://www.philenews.com/oikonomia/anthropoi/article/424154/despoina-isaia-apiastos-stochos-i-isomisthia-kai-iisotita (Greek)

Law on quotas has been ruled unconstitutional.
Approved in April 2016, the law introducing gender quotas (30% of either gender) in relation to
the appointment of members of boards of all semi-governmental organisations (SGOs) had
subsequently been vetoed by the President of Cyprus, Nicos Anastasiades, and then referred to
the Supreme Court in June 2016. In July 2017, after several delays (the decision was expected in
February 2017), the Supreme Court ruled quotas unconstitutional. The women’s coalition that
prepared and promoted the bill has not yet announced the next steps. Meanwhile, in mid-2016,
i.e. one year before the decision of the Supreme Court, SGOs’ boards were renewed by the
Government: almost 30% of the newly appointed board members are women. Female
representation thus increased from 19% in 2013 to 27.2% in July 2016.

Updated data on family violence in Cyprus.
The Cyprus Police (CP) released an information leaflet and organised a press conference on
family violence in August 2017. CP reported that every day it receives three complaints on
family violence and that, on an annual basis, 20% of killers belong to the victim’s family. CP
considers violence in the family as a ‘double crime’, as children who are present during spousal
abuse also become victims. CP receives 1,000 complaints per year but it estimates that the
phenomenon is severely underreported. The Association for the Prevention and Handling of
Family Violence reported having dealt with 1,160 cases in 2016 and 1,511 in 2015. The large
majority of victims are women, and perpetrators are usually men. Most cases concern physical
violence, whereas as few as 10% concern sexual violence. Data analysis for 2016 showed that one
fifth of perpetrators of family violence had been themselves victims of this type of violence.
>>
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For more information:
http://www.philenews.com/koinonia/eidiseis/article/424131/kalpazei-i-bia-stin-oikogneia (Greek)

Czech Republic
Long-term care leave approved by Parliament.
The long-term care leave scheme has been recently approved by Parliament. It entitles
employees to care for a family member for a period of up to three months under similar
conditions as for sickness leave (i.e. receiving an allowance amounting to 60% of their previous
daily earnings). Employers are obliged to grant their employees this type of leave unless there
are serious ‘operational reasons’ for not doing so. Since care of sick or old family members is
provided mostly by women, this measure is expected to enable women to return to the same job
once the care period is over. Furthermore, it might help to fight gender and age discrimination
in the labour market. Women of pre-retirement age often care for old or sick family members: if
this type of leave were not in place, they would most probably have to leave their job, with few
possibilities of returning to the labour market at a later stage. Unemployment and early
retirement are the consequences of this situation. The long-term care leave scheme is one of
the measures included in the Family Policy Concept, which is the result of cooperation between
the Ministry of Labour and Social Affairs, experts, and representatives from several NGOs, and is
currently under discussion.
For more information:
http://www.mpsv.cz/cs/31257 (Czech)

Denmark
New report on gender equality in day care and education.
The Committee on Equal Opportunities in Day Care and Education has recently published a new
report with recommendations on how gender equality can be furthered in primary education.
The report stresses the need to increase awareness about gender, gender equality, and genderstereotyped expectations. According to the report, all of this will contribute to: promoting
wellbeing; creating equal opportunities in primary and lower-secondary education; and attaining
gender balance in education and in the results achieved.
For more information:
http://um.dk/da/ligestilling/nyheder/newsdisplaypage/?newsID=9487AB13-2DFD-4EEB-A463-8DFE64937235 (Danish)

>>
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Finland
Calling for an urgent reform of the family leave system.
The Central Organisation of Finnish Trade Unions (SAK), the Confederation of Unions for
Academic Professionals in Finland (Akava), the Finnish Confederation of Salaried Employees
(STTK), and the Confederation of Finnish Industries (EK) unanimously called upon the
Government to start preparing the proposal for the reform of the family leave system in the
framework of the budget negotiations at the end of August 2017. The reform proposal, to be
elaborated on a tripartite basis (i.e. involving unions and employers’ organisations, too), sets out
to introduce legislative amendments aimed at: attaining a more equal sharing of family leave
between mothers and fathers; promoting women’s labour market position and employment in
general; and increasing flexibility in the reconciliation of work and family life. Different types of
families have to be considered: single-parent families, ‘remote fathers’, and same-sex couples.
Over the last 10 years, men have used only 1-3% of the family leave periods that can be shared
between parents. All of this has had serious consequences in terms of women’s position in the
labour market and in relation to the gender pay gap. Reforms are thus highly needed with regard
to family leave schemes in general, parental leave, and home care allowances. To ensure a
successful outcome, also flexibility and the budget earmarked for early childhood education, as
well as the amount of day-care fees, are to be reconsidered. The reform proposal should be
finalised by the end of 2018.
For more information:
http://www.sak.fi/ajankohtaista/uutiset/tyomarkkinakeskusjarjestot-perhevapaiden-uudistaminen-aloitettavapikaisesti-2017-08-18 (Finnish)

New female Minister of Family Affairs and Social Services.
On 10 July 2017, the President of the Republic, Sauli Niinistö, appointed Annika Saarikko as
Minister of Family Affairs and Social Services to replace Juha Rehula. Ms Saarikko, who had been
elected to Parliament, was planned to be appointed to that office already in 2015, when the
current Government was formed. However, as a mother of an eight-month-old child, she
preferred waiting for two years before taking up the new appointment.
The Minister of Family Affairs and Social Services deals with, among others, social welfare and
healthcare services, including the reform of social and healthcare services, and with equality
issues.
For more information:
http://valtioneuvosto.fi/en/article/-/asset_publisher/1271139/annika-saarikko-as-minister-of-family-affairs-andsocial-services-in-sipila-s-government (English)

>>
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Share of women Presidents of Municipal Councils higher than ever before.
Following the municipal elections in spring 2017, the share of women Presidents of Municipal
Councils increased by 11 percentage points (p.p.) to 39%, the highest share in Finnish history.
This percentage, which was as low as 13% in 1993, currently corresponds to that of women
members of Municipal Councils. In the largest Finnish Municipalities (Helsinki, Turku, Tampere,
Lahti, Kuopio, Pori, and Jyväskylä), the Municipal Council is chaired by a woman. Moreover, also
the share of women at the helm of Municipal Governments increased from 26% to 31% following
the last elections.
For more information:
http://www.sss.fi/2017/08/naiset-kirivat-valtuustoissa/ (Finnish)

First support centre for victims of sexual violence.
As required by EU legislation, the first help and support centre for victims of sexual violence has
eventually been established in Finland, which so far has been the only Nordic country without
this type of service. At the moment, only the inhabitants of the Greater Helsinki metropolitan
area are covered.
Seri – this is the name of the newly established low-threshold centre – is located within the
Naistenklinikka women’s hospital. Victims of sexual violence are provided with comprehensive
and thorough support within a month after the incidence. The system is based on a so-called
‘one-stop shop approach’, according to which assistance is provided by a midwife, a medical
doctor, a psychologist, a social worker, and even a hospital chaplain. Services have been widely
used already during the first month of operation, totalling 31 customers. The aim over time is to
establish similar support centres in other parts of the country, too.
Until now, the provision of aid for victims of sexual violence has primarily been the
responsibility of police, basic healthcare institutions, and NGOs. Since 1993, the Tukinainen rape
crisis centre in Helsinki has been almost solely responsible for providing support to victims of
sexual violence, also offering legal aid. Outside of the metropolitan area, the centre maintains
two offices: in Jyväskylä (in the centre of Finland) and in Rovaniemi (in northern Finland). The
centre receives some 200-300 contact requests a year from victims of sexual violence; this figure
has stayed unchanged for years even though the number of rapes reported to the police has
been increasing: this might be partly due to the lowering of the reporting threshold.
According to statistics provided by the Tukinainen rape crisis centre, fewer than 25% of rapes
take place in intimate partnerships; in between 10% and 20% of cases, the perpetrator is a
complete stranger whereas, in most cases, the victim and the perpetrator know each other in a
way or another.

Young Iraqi man expelled from Finland due to honour-related violence.
The Supreme Administrative Court of Finland has recently expelled a 22-year-old Iraqi man who
had been condemned for honour-related violence towards his sister. The man had arrived in
Finland with his mother and sister in 2010, when he was 16 years old.

>>
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The first-instance court found him guilty of assaulting his sister several times because of
reportedly ‘cultural reasons’: the man argued that, in his family’s culture, girls have to live up
to certain expectations and, since his sister had ignored these norms and his orders, he assaulted
her. The Supreme Administrative Court concluded that domestic violence justified by cultural
reasons shows negligence towards the values enshrined in the Finnish Constitution and in
international agreements.
The expulsion order adopted by the Supreme Administrative Court finds its legal basis in the
Aliens Act: according to its provisions, a foreigner convicted of a crime for which the penalty is
at least one year of imprisonment can be expelled from the country.
Beforehand, the man had already been sentenced to six months’ probation for assaulting his
sister physically. The man had also been accused of preparing the honour-related murder of his
sister, in compliance with the instructions given by their father living in Iraq. However, the
Court of Appeal dismissed the accusations for lack of evidence.
The Vice-President of the Association of Iraqi Women in Finland, Ala Saeed, heralds the Supreme
Administrative Court’s decision as an important signal for the Iraqi community on what is
acceptable and what is not in western culture.
For more information:
http://www.hs.fi/kotimaa/art-2000005291741.html (Finnish)

9

Finland supports family planning in developing countries.
Finland strengthens actions to promote sexual and reproductive health and rights of women and
girls in developing countries by allocating EUR 21,300,000 to family planning-related measures.
The funding will be channelled mainly through the United Nations Population Fund (UNFPA) and
international civil society organisations.
Of the allocated amount of financial resources, EUR 18,000,000 will top up the core funding of
UNFPA. The latter’s goal is to attain a world where every pregnancy is wanted, every childbirth
is safe, and every young person’s potential is fulfilled. For a long time, Finland has been one of
UNFPA’s main funders.
The Finnish Minister for Foreign Trade and Development, Kai Mykkänen, has recently stated that
in the current global situation, where attitudes towards women’s and girls’ sexual and
reproductive health and rights have become less liberal, it is particularly important to carry on
these actions. Funding cuts by the USA have jeopardised a considerable part of international
programmes targeted at the promotion of women’s and girls’ sexual and reproductive health and
rights.
During the conference organised in spring 2017 in the framework of the international campaign
‘She Decides’, Finland pledged EUR 20,000,000 to support these actions. Funding covers bilateral
development programmes in Somalia, Afghanistan, and Kenya, as well as humanitarian
assistance projects in Syria. A significant part of financial resources will be channelled through
international civil society organisations.
The announced funding is part of Finland’s planned measures to promote women’s and girls’
rights; it does not increase Finland’s development budget.
>>
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For more information:
http://valtioneuvosto.fi/en/article/-/asset_publisher/suomelta-tukea-kehitysmaiden-perhesuunnitteluun (English)

Strong political support for increasing women’s participation in national defence.
All the political parties in Parliament – both majority and opposition – quite largely support the
promotion of women’s participation in national defence. Strengthening women’s role is seen as a
way to promote crisis management and gender equality. According to the latest news,
conscription would not be extended to women; however, young women would receive an
‘invitation’ to join national defence, i.e. on a voluntary basis. Currently, women willing to enlist
for military service do it upon their own initiative.
Discussion on this issue has recently been raised by Ilkka Kanerva, a member of Parliament who
previously served as Minister of Foreign Affairs. The issue had already been debated in spring
2017, when the Government released its report on the national defence policy. The Parliament
considers military service as voluntary for women, but their participation should be promoted
and supported.
According to the latest views, women’s participation in national defence could also be somehow
‘lighter’ than regular military service. For instance, training courses of various intensity and
duration could be organised. Moreover, women’s role could be furthered in the framework of
humanitarian duties, civil crisis management, and the promotion of cybersecurity.
In general terms, levy – along with the related medical check-up – is seen as a good opportunity
to comprehensively assess a person’s health status and general life situation.
In 2017, about 1,000 young women have voluntarily enlisted for military service. Some 8,000
more belong to the military reserve force.
Unlike political parties, defence authorities do not see the need to increase women’s
participation in national defence in the future as, so far, the majority of young men have served
in the army.
For more information:
https://yle.fi/uutiset/3-9718743 (Finnish)

France
From mothers to childcare professionals.
The new State Secretary for Gender Equality, Marlène Schiappa, tabled a very controversial
proposal in July 2017: to facilitate the access of mothers who have raised their own children at
home, to a qualification in the childcare sector. Both feminist and professional associations have
protested against this proposal, arguing that mothers in precarious working conditions need
more than a validation of their skills at home to access quality employment, and that childcare
professionals boast intellectual competences being different from a mother’s skills.

>>
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For more information:
http://www.lemonde.fr/societe/article/2017/07/21/un-cap-petite-enfance-pour-les-parents-l-annonce-contesteede-marlene-schiappa_5163645_3224.html#uDPF521kZIU5EAlc.99 (French)

Reform of the labour market through ordinances.
After the election of Emmanuel Macron as President, the Government of Prime Minister Edouard
Philippe has started to prepare a new labour law, which is expected to be presented soon. An
enabling law was adopted by the French Parliament on 2 August 2017 with a view to mandating
the Government to reform the labour market through ordinances. The major goals of the first
round of the reform include the further deregulation of the French labour market by
decentralising national or sectoral-level negotiations to firm level, and a reduction in the costs
of unfair dismissals for employers. Another goal is to introduce amendments to unemployment
benefits, to be implemented in autumn 2017 to cover self-employed workers; however, since no
further expenditure is envisaged, cuts are expected to be introduced in relation to social
protection schemes of other categories of unemployed workers. The announced measures are
likely to extend precariousness once again and to negatively affect precarious workers (among
whom women are overrepresented).
For more information:

11

http://www.lemonde.fr/politique/article/2017/08/22/code-du-travail-la-reforme-entre-dans-sa-phasefinale_5175000_823448.html (French)

Is family planning only a ‘blind spot’?
According to a recent article published in the Le Monde newspaper, family planning is a ‘blind
spot’ in French development policies: little investment is being made in maternal and child
services in countries with a high rate of population growth. Moreover, the French Government
did not take part in the Family Planning 2020 (FP2020) summit held in London on 11 July 2017.
For more information:
http://www.lemonde.fr/afrique/article/2017/07/19/le-planning-familial-angle-mort-de-l-aide-au-developpement-dela-france_5162630_3212.html#XDDKIODA5sdMA5CU.99 (French)

Gender equality: a broken promise.
In spite of President Emmanuel Macron’s pledge – during the electoral campaign – to re-establish
the relevant ministry, gender equality remains the responsibility of a state secretary (Marlène
Schiappa, State Secretary for Gender Equality) within the Ministry of Family and Childhood. This
change has weakened the gender equality infrastructure and policies implemented since 2014.
Moreover, as reported by the media, the budget earmarked for women’s rights is expected to be
cut by 25% (EUR 7,500,000) through the approval of a draft decree. This information comes from
non-official sources of the Directorate of Public Finances. This cut is in line with the austerity
policy announced by the Government with a view to complying with EU recommendations. Cuts
to the French budget are expected to amount to EUR 60,000,000,000 over the next five years.
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For more information:
http://www.lemonde.fr/societe/article/2017/07/19/budget-consacre-aux-droits-des-femmes-une-baisse-de-7-5millions-d-euros-prevue_5162669_3224.html#hzbpizj2IQHlrz1D.99 (French)
http://www.lemonde.fr/politique/article/2017/08/14/une-coupe-drastique-dans-le-budget-des-droits-desfemmes_5172137_823448.html (French)

Greece
‘Help at home’ programme extended for a further year.
‘Help at home’, a social protection programme aimed at providing systematic care and practical
hep to people with disabilities and to the elderly with limitations in their daily activities, has
been extended for a further year, until 31 December 2017. The programme is implemented
under the responsibility of municipal authorities. Services are provided free of charge directly at
home. Today, more than 1,000 units are operational throughout the country, covering over
72,000 people.
Further to the extension in the duration of the programme, which was effected through
Law no. 4483 (passed in July 2017), fixed-term employment contracts related to the programme
implementation have been extended for the same period. A further extension until 31 December
2019 is expected in the next months.
The programme budget amounts to EUR 60,000,000 a year. The largest share of funding
(EUR 40,000,000) comes from the Solidarity Pension Fund.
The programme is mainly targeted at elderly people who need care, live alone, and/or do not
have sufficient financial resources. The goal of the initiative is to keep them within their social
environment and to improve their quality of life.
Outcomes expected in the short term include: improving the reconciliation of work and family
life and thus fostering labour market participation and gender equality; reducing women’s exit
rate from the labour market, early retirement, and/or involuntary part-time work due to
personal and family responsibilities; and improving the wellbeing, quality of life, and economic
independence of elderly women who are in need of care.
Overall, the programme is expected to have a positive impact in terms of narrowing the care gap
(i.e. the share of women who are in need of care and do not receive any type of personal care).
Furthermore, the programme sets out to focus on vulnerable women by providing them with help
and by improving their wellbeing, thus ensuring they live a dignified and autonomous life.
For more information:
http://www.aftodioikisi.gr/mediafiles/2017/07/%CE%A6%CE%95%CE%9A%CE%A0%CE%9F%CE%9B%CE%A5%CE%9D%CE%9F%CE%9C%CE%9F%CE%A3%CE%A7%CE%95%CE%94%CE%99%CE%9F%CE%9F%CE%A4%CE%91.pdf (Greek)
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Ireland
Irish national broadcaster to carry out a gender equality review.
The Irish national radio and television broadcasting service (Radio and Television of Ireland, RTÉ)
announced on 9 August 2017 that, following recent controversy over gender pay gaps, it is to
conduct a gender equality review across the organisation. There have since been calls upon RTÉ
to publish the salaries of all its presenters – at the moment, only the salaries of its top 10 hosts
are made public every two years. The National Union of Journalists (NUJ) has called for an
external review of employment contracts and practices at the broadcaster but RTÉ intends to
carry out the review internally. The company has recently released a statement declaring that
RTÉ is an equal opportunities employer with a close to 50-50 gender split across the
organisation, and reiterating its commitments and obligations in this regard. However, according
to a report published in the Irish Independent newspaper, fewer than 25% of the highest-paid
staff members at RTÉ are women, despite the latter make up almost half of the national
broadcaster’s workforce. Figures in this report, released under the Freedom of Information Act,
revealed that, of the 80 staff members paid more than EUR 100,000 a year, only 19 are women,
and that men dominate the higher-paid jobs in the company’s rankings. Male employees paid
between EUR 80,000 and EUR 100,000 a year outnumber women 77 to 46; furthermore, there are
439 women earning between EUR 40,000 and EUR 60,000 a year compared to 417 men.
The NUJ Acting General Secretary, Séamus Dooley, said the union has serious concerns about a
variety of employment contracts, with particular reference to gender. Concerns at pay
disparities within RTÉ, where the staff employed at Radió na Gaeltachta (the Irish language
radio) is paid at a different rate from national radio journalists. NUJ emphasises that there is a
need for a review of employment practices in RTÉ and that the high gender pay gap is reflective
of wider problems within the organisation. The union has therefore called for an independent
review of employment contracts to establish the extent of the gender pay gap across the
organisation, taking into account not only employees but also their colleagues engaged as
contractors.
For more information:
www.irishtimes.ie (English)
www.irishindependent.ie (English)

Women’s organisation calls for stronger action by the Irish Government to reduce
gender gaps in public and private-sector organisations.
In July 2017, the National Women’s Council of Ireland (NWCI) called for stronger action from the
Government to reduce gender gaps in public and private companies in Ireland. The NWCI
Director, Orla O’Connor, made reference to the recent publication of details concerning the
gender gaps in both RTÉ and Irish higher-education institutions. Within the national broadcasting
company, a worrying gender gap reality emerges in relation to the pay of senior figures.
Similarly, gender gaps are found in Irish higher-education institutions in terms of pay and
promotion to senior positions. NWCI therefore calls upon the Government to introduce sanctions
>>
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for employers benefitting from public funding if they do not take action to address gender gaps
within their organisation.
NWCI argues that Ireland should follow the example of the United Kingdom, by requiring public
and private companies by law to publish figures in relation to the gender pay gap. Such data
should be made publicly available in the interests of transparency, to show the reality of
persistent gender gaps in Irish companies, in both the public and private sector. As part of this
process, Ireland needs to meet its commitments – under the Programme for Government – to
introducing mandatory gender pay gap reporting legislation for private companies, in order to
ensure there is no discrimination in terms of pay. This should involve putting in place concrete
actions by public and private employers to ensure that women are promoted to senior positions
and that the gender pay gap is closed.
Gender gaps in Ireland are prevalent across many sectors including in the media, sports
organisations, and private companies. The National Strategy for Women and Girls 2017-2020
commits to increasing and monitoring progress in relation to the representation of women across
the public sector, as well as to the promotion of women on corporate boards and in the senior
management of private companies. NWCI emphasises the importance of upholding these vital
commitments in order to create a more equal balance of power between men and women in
Ireland and to take action, wherever necessary, to close gender gaps within private companies
and public organisations.
For more information:
www.nwci.ie (English)

Gender discrimination in higher-level education in Ireland.
The latest gender report by the Higher Education Authority (HEA), published on 19 July 2017,
shows many colleges in Ireland have a long way to go to address gender discrimination. One of
the findings of the report is that only 29% of the highest-paid – defined as anyone earning more
than EUR 100,000 a year – core-funded, non-academic staff members in the universities were
women. Women’s share decreases to only 17% in the third-level institutes of technology. Women
are also underrepresented among management teams in higher education: no executive
management team in the university sector has at least 40% of each gender. This threshold was
reached in just three of the 14 institutes of technology.
Third-level institutions will face funding cuts if they fail to introduce mandatory gender quotas
to increase the number of women in senior positions over the coming years. While men and
women are equally represented within universities and colleges in Ireland, women are
significantly disproportionately overrepresented in the lower levels of the academic hierarchy
roles. New figures released by HEA show that, while about 50% of lecturers in Irish universities
are women, only 21% of professors are women. Under the measures agreed by HEA last year,
state funding is to be linked to institutions’ performance in tackling gender inequality. In
addition, only third-level colleges that have a record of accomplishment in tackling gender
discrimination will be eligible for research funding under the new measures. Three of Ireland’s
research funding agencies – Science Foundation Ireland, the Irish Research Council, and the
Health Research Board – will require colleges to have gender equality accreditation by the end of
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2019. This move is aimed at promoting gender equality in research, which is also a key
requirement for being awarded lucrative European research funding, known as ‘Horizon 2020’.
As part of a major review of gender equality last year, colleges are required to have mandatory
gender quotas for academic promotion based on the ‘cascade model’: this entails that the
proportion of women and men to be recruited is based on the proportion of each gender at the
grade immediately below. Latest figures show some progress on the issue among universities in
the past year, with a 2% increase in the proportion of female professors and associate
professors, and a 1% increase in the proportion of female senior lecturers and lecturers. The
report notes that, while the higher-education sector was at a very early stage of development in
tackling the problem, there had been strong engagement with taking the steps required to
advance gender equality. This includes recognition from Athena Swan, an initiative developed in
the United Kingdom to combat the underrepresentation of women. In a statement, HEA notes
that Trinity College Dublin and the University of Limerick received bronze, or entry-level,
awards in 2015, followed by University College Cork (UCC), Dublin City University (DCU), and
University College Dublin (UCD) in more recent years. Some universities say they have gone on to
improve their records since the figures were compiled.
For more information:
www.irishtimes.ie (English)
www.hea.ie (English)
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Lithuania
Equal Employment 2017 Competition: an opportunity to take stock of gender equality.
The Women’s Information Centre is responsible for organising the Equal Employment 2017
Competition. This year, just like 10 years ago, when the first contestants sent their answers by
fax, it is still important to talk about whether women and men in Lithuania have equal rights and
opportunities at work. Appropriate legal provisions are in force but the reality is different.
Gender inequality in the economic field is still widespread, especially if we compare it with the
EU average or with the most advanced EU Member States. Several research studies reveal a
number of fundamental inequalities in the world of work, which include: unequal pay for equal
work; reconciliation of work and family responsibilities; stereotypes in the choice of one’s own
profession; the ‘glass ceiling’; and women’s weak participation in decision making.
For more information:
http://www.lygus.lt/lygiausios-darbovietes-paieskos-trunka-jau-desimtmeti/ (Lithuanian)

New Labour Code and equal opportunities policy recommendations.
As of 1 July 2017, upon the entry into force of the new Lithuanian Labour Code, all employers
staffed with more than 50 employees are obliged to implement the following gender equality
and non-discrimination principles: equal selection criteria and conditions for recruitment; equal
working conditions and opportunities in terms of qualification improvement, professional
development, requalification and retraining, acquisition of practical work experience, and
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entitlement to benefits; equal job evaluation and dismissal criteria; equal pay for equal work;
adoption of appropriate measures to ensure that workers are not subjected to harassment
(including of a sexual nature) in the workplace; and implementation of appropriate measures to
enable people with disabilities to work, pursue a career, or learn. Employers are moreover
required to adopt and publish equal opportunities policies and related implementation
monitoring mechanisms.
For more information:
http://www.lygybe.lt/lt/lygiu-galimybiu-politikos-priemoniu-rekomendacijos (Lithuanian)

Malta
Main findings of EIGE’s report on Malta.
The European Institute for Gender Equality (EIGE) has recently called upon Malta to conduct indepth research on the scale of the costs associated with women’s employment and on how the
increase in the number of working women affects the country’s GDP and pension sustainability.
EIGE has also stressed that Malta features one of the lowest female employment rates. In 2015,
the average employment rate of women aged 20 to 64 was 53.6%, well below the EU average
(64.3%).
In its analysis on Malta, EIGE has pointed to the lack of studies that use advanced statistical
methods to assess the economic impacts and benefits of gender equality at national level. More
specifically, research on economic benefits of gender equality is poor and deals with them only
in general terms, without providing any quantifications.
According to the estimates provided by the National Commission for the Promotion of Equality
(NCPE), Malta is likely to feature a 5% reduction in the gender gap in activity rates by 2030, from
36% in 2014 to 31%.
For more information:
http://www.maltatoday.com.mt/business/business_news/79076/eu_institute_flags_lack_of_indepth_studies_on_wom
en_employment_in_malta#.WacgnMhJbIU (English)

Economically inactive women still account for a large part of the workforce.
In the opinion of the Commissioner for Equality, Renee Laiviera, although more women have
joined the labour market in recent years, gender roles and stereotypes continue to prevent
many women from working and thus becoming financially independent, as well as men from
becoming more active in family care. According to the recently released European Labour Force
Survey (EU LFS), Malta ranks second at EU level as to the number of economically inactive
women, who account for 44.5% of the workforce. Ms Laiviera recommends adopting more
measures to reconcile work and family life.
For more information:
http://www.independent.com.mt/articles/2017-07-11/local-news/Gender-roles-stereotyping-remain-hindrance-toMaltese-women-s-presence-in-labour-market-6736176455 (English)
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Women and STEM and ICT subjects.
In the aftermath of the presentation of EIGE’s report on Malta, which stresses that women’s
employment rate is rather low, the Parliamentary Secretary for Innovation, Silvio Schembri,
declared his commitment to encouraging more women to join science, technology, engineering,
and maths (STEM), as well as information and communications technology (ICT). According to the
Global Gender Gap Report 2015 published by the World Economic Forum, only 28% of students
enrolled in STEM faculties at the University of Malta were women. Furthermore, a study by the
Department of Gender Studies of the University of Malta found that women who graduate in
STEM are less likely to work in the field they specialised in.
In a joint effort to further female participation, the Government and the Malta IT Agency (MITA)
have organised a promotional campaign showcasing women’s appreciation for the family-friendly
measures introduced by the Government in office.
For more information:
http://www.maltatoday.com.mt/news/national/79082/watch_maltas_it_industry_is_growing_but_is_not_yet_attracti
ng_enough_women#.WacoWshJbIU (English)

Training course for women entrepreneurs-to-be.
On 12 and 17 July 2017, the Empowering Gender Equality Foundation organised a 16-hour
training course for women who want to become entrepreneurs. The course will provide
participants with the skills and knowledge needed to generate successful business ideas, start a
business, and develop it. The seminar was funded through the ‘WO-MENtrepreneurs’ project in
the framework of the Erasmus+ programme.
For more information:
https://www.timesofmalta.com/articles/view/20170711/social/Empowering-women.652959 (English)

Men’s higher share in managerial positions is behind the gender pay gap.
According to the Commissioner for Equality, Renee Laiviera, the gender pay gap is explained by
men’s higher likelihood to hold managerial positions. This comment comes in response to the
data issued by the National Statistics Office (NSO), which show that in 2015 the difference
between the annual average gross salaries of men and women equalled EUR 2,984. Segregation
in education and the labour market is still strong and evident: between 2010 and 2015, the
average gross annual basic salary increased by over EUR 2,000 – this corresponded to an average
increase of EUR 2,670 for men and of as little as EUR 1,382 for women.
For more information:
http://www.independent.com.mt/articles/2017-08-26/local-news/Management-positions-overwhelmingly-held-bymales-Commissioner-for-Equality-6736178259 (English)
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Opposition criticism focuses on Malta’s increasing gender pay gap.
The Shadow Minister for Education and Employment, Therese Comodini Cachia, has recently
pointed out that the gender pay gap now stands at 10.6%, below the EU average but on the
increase compared to the past. She also criticised the fact that the Parliament has once more
failed to implement effective measures to break the ‘glass ceiling’, which prevents most women
from achieving high-level positions. She has thus called for a national strategy to address both
issues.
For more information:
https://www.timesofmalta.com/articles/view/20170704/local/economic-development-has-to-be-balanced-by-skilledworkforce.652394 (English)

Segregation in the Maltese labour market.
The EU LFS data of the first quarter of 2017 shows that men’s average annual basic salary is
higher than women’s. However, compared to data of the first quarter of 2016, the gap has
decreased: men’s and women’s average annual basic salaries have increased by 4.9% and 6%,
respectively. In general, women’s salaries are lower across all occupations and economic
activities. In some occupations, such as clerical support services, the gap has narrowed.
However, in others (e.g. professionals), the gap is still wide and cannot be readily explained,
considering that most of these occupations are knowledge-based jobs. It should also be noted
that, whereas the rise in the employment rate is mainly due to the increase in the number of
women in the labour market, the gender pay gap is almost similar to what it was 10 years ago:
the share of women in high positions and in politics continues to be low.
For more information:
https://www.timesofmalta.com/articles/view/20170630/business-news/Women-in-the-economy.651978 (English)

Latest developments on gender quotas.
Prime Minister Joseph Muscat has recently confirmed that gender quotas will be on the
parliamentary agenda after the summer break. He pointed to the need to start discussions with
a view to quelling ‘any misconceptions and misplaced fear the subject might have triggered’.
Mr Muscat’s comment comes in the wake of criticism raised by some members of Parliament
against his proposal to introduce quotas. Among the opponents: Marlene Farrugia, founder and
leader of the Democratic Party (PD), who has recently stated that ‘women are not tuna’; and
her partner and party colleague, Godfrey Farrugia, who labelled gender quotas as
‘discriminatory’, adding that the pursuit of equality cannot justify special privileges. PD suggests
adopting different incentives to encourage female participation, including the anticipation of
the starting time of parliamentary sittings (from 6 pm to 4 pm) as a family-friendly measure, and
the set-up of childcare facilities in Parliament.
Mr Muscat’s proposal on gender quotas is aimed at increasing the number of female members of
Parliament in the current legislature; as of now, no further details are available on the proposal,
apart from the fact that, in his words, a ‘shock therapy’ is needed. The Labour Party has already
committed to putting forward a gender-balanced candidate list in 2027.
>>

18

Scientific analysis and advice on gender equality in the EU

NCPE has agreed with the idea of introducing temporary quotas to increase the share of women
in Parliament with a view to tackling the current democratic deficit. In NCPE’s opinion, gender
quotas should be complemented with a gender mainstreaming exercise by political parties, civil
society, and the Government.
As a sign of commitment to gender equality (which has already translated into the introduction
of gay marriage and into the pledge to increase female representation), the Labour Party has
rebranded its LGBTI branch, changing the latter’s name to ‘Equality Labour’.
From his part, the new Parliamentary Secretary for EU Funds, Aaron Farrugia, has tabled a
proposal to triple the number of women in Parliament without imposing gender quotas on
election candidates: he suggests the adoption of a women-only ballot sheet at national level (in
addition to the current district-based sheet), from which 10 women candidates would be elected
to Parliament, based on their individual votes and as a proportional representation of the
parties’ shares of votes in the election. This proposal is particularly welcome since some women
do not take a positive stance towards positive discrimination measures such as gender quotas; in
their opinion, one’s own merit should be the criterion to be applied. What is really needed is a
cultural change that considers politics as a natural environment for women.
For more information:
http://www.maltatoday.com.mt/news/national/79147/parliament_to_debate_gender_quotas_after_recess#.Wafie7JJ
aUk (English)
http://www.maltatoday.com.mt/news/national/79007/muscat_suggests_adding_more_women_mps_in_current_legisl
ature (English)
http://www.maltatoday.com.mt/news/national/79061/gender_quotas_for_mp_will_be_discriminatory_godfrey_farru
gia_warns#.WafioLJJaUk (English)
http://www.maltatoday.com.mt/news/national/79261/equality_commission_signals_consent_for_quotas_to_increase
_female_mps_in_maltese_parliament#.WafixrJJaUk (English)
http://www.maltatoday.com.mt/news/national/78805/junior_minister_suggests_separate_ballot_sheet_to_triple_wo
men_mps (English)
https://www.timesofmalta.com/articles/view/20170721/local/quotas-not-right-way-to-tackle-genderimbalance.653737 (English)
https://www.timesofmalta.com/articles/view/20170719/editorial/More-ladies-in-the-House.653621 (English)
https://www.timesofmalta.com/articles/view/20170718/local/pds-wide-ranging-proposals-to-ensure-genderequality.653537 (English)
http://www.independent.com.mt/articles/2017-07-27/local-news/National-Commission-for-the-Promotion-ofEquality-urges-equal-representation-for-men-and-women-6736177084 (English)
http://www.maltatoday.com.mt/news/national/75183/marlene_farrugia_against_mp_gender_quotas_women_are_no
t_tuna (English)

Malta and the crime of human trafficking.
According to the latest annual report on human trafficking by the US Department of State, Malta
is still classified (after 10 years) as a Tier-2 country, which means it is considered as a ‘source
and destination country for women and children subjected to sex trafficking’. This ranking is
based on the Trafficking Victims Protection Act (TVPA) and is assigned to those countries that do
not fully comply with the minimum protection standards set out in TVPA, but are making
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endeavours to meet them. More in detail, Malta has made strides forward in terms of, for
instance, identification of victims and provision of shelter and services. However, no trafficking
convictions have been secured since 2012.
The report urges Malta to investigate and prosecute trafficking offences and to provide training
to police officers, prosecutors, and judges in order to increase focus on victims.
In a long interview, the Parliamentary Secretary for Reforms, Julia Farrugia Portelli, discussed
the prostitution issue, with particular reference to human trafficking. She stated that a broad
debate needs to be promoted before starting to consider the possibility of regulating
prostitution. She referred to many different existing models in this regard, such as the
Scandinavian one, which calls for a total ban. Other countries have legalised prostitution by
introducing specific obligations. She also mentioned the French model, which was introduced in
2016.
Prime Minister Joseph Muscat has pledged to tackle human trafficking and prostitution in the
current legislature.
For more information:
http://www.maltatoday.com.mt/news/national/78686/us_continues_to_see_malta_as_source_country_for_sex_traffi
cking#.WagV9rJJaUk (English)
http://www.independent.com.mt/articles/2017-07-18/local-news/Fostering-educated-national-discussions-oncontroversial-issues-6736176639 (English)
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https://www.timesofmalta.com/articles/view/20170717/local/pm-pledges-to-tackle-human-trafficking-massageparlours.653516 (English)
http://www.maltatoday.com.mt/news/national/79481/womens_rights_ngo_objects_to_regularisation_of_lap_dancing
_clubs#.WahXBchJbIU (English)
http://www.maltatoday.com.mt/news/national/79745/womens_ngo_calls_on_government_to_find_holisitic_solution_
to_sex_industry#.WahXKchJbIU (English)

What is marriage?
The Marriage Equality Act was approved by Parliament on 12 July 2017. The outcome of the
voting is a foregone conclusion: political parties did not allow their representatives to cast their
ballots according to their conscience – Edwin Vassallo, the only member of Parliament who voted
against, is now facing disciplinary action from within his own party, the Nationalist Party (PN).
There is now much debate about the real meaning and impact of this act. Echoing the aditus
foundation, an article recently published in the Times of Malta newspaper holds that the act is
essentially ‘a law of language’. Many marches have been organised calling for the preservation
of the Christian concept of marriage, and a wealth of homophobic comments have been posted
on social media. Criticism has focused on the alleged dismantling of the traditional family, which
was expected to come true also a couple of decades ago, when women were claiming their right
to a career, to sexual freedom, and to vote. As a matter of fact, marriage – i.e. ‘a legal contract
that socially governs a relationship between two individuals’ – is still nothing but an old and
traditional act. So…much ado for nothing.
For more information:
https://www.timesofmalta.com/articles/view/20170717/opinion/True-rainbow-thinking.653462 (English)
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The Netherlands
Coalition partners scrap extra paternity leave from the parliamentary agenda again.
The four parties negotiating to form a new coalition government – the right-wing People’s Party
for Freedom and Democracy (VVD), the Liberal Democrats (D66), the left-wing Green Party, and
the Christian Democrats – have cancelled plans to extend paternity leave for new fathers. Some
weeks ago, a majority of members of Parliament voted in favour of drafting legislation to extend
paternity leave for new fathers to five days, even though the outgoing Government, led by VVD,
had labelled the proposal as ‘controversial’. Traditionally, work on politically sensitive issues is
halted while a new cabinet is put together following an election. However, the outgoing Minister
of Social Affairs, Lodewijk Asscher, was keen to push ahead with the plan, which is slated to
come into effect in 2019 provided a decision is made in the short term.
It will now be up to the next Government to decide whether to extend the amount of time new
dads can take off work. Dutch fathers currently only get two days’ paid paternity leave, one of
the shortest in the EU.
For more information:
http://www.elsevierweekblad.nl/economie/achtergrond/2017/06/formatiepartijen-voorkomen-uitbreidingvaderschapsverlof-518829/ (Dutch)
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Women working full time have reached 1,000,000.
As reported by the Trouw newspaper on 10 August 2017, the number of women in the
Netherlands with a full-time job has broken the 1,000,000 barrier for the first time in Dutch
history. This claim is based on statistics supplied by the National Statistics Office (CBS). Ten
years ago, CBS first reported that 900,000 women had a full-time job, but that figure
corresponded to just one in four women. Young women with a degree are most likely to work
full time – almost half of them work at least 35 hours a week. Some 74% of all men aged 15 to 65
have a full-time job, down from 80% 10 years ago. Nevertheless, the share is higher than 82% for
men aged 25 and over. As stated by Belle Derks, Social Psychology Professor at the University of
Utrecht, men’s and women’s choices are still based on what other men and women do: gender
roles determine a person’s position in the labour market. The Netherlands features the greatest
proportion of female part-time workers in Europe. Earlier this year, research by the
Government’s Social Policy Unit (SCP) showed that childcare is not the only reason why women
work part time. As pointed out by SCP researcher Ans Merens, sectors traditionally employing
mainly women, such as healthcare and childcare, simply do not offer full-time jobs: home
carers, for instance, usually work a maximum of five hours a day.
For more information:
https://www.trouw.nl/samenleving/aantal-voltijds-werkende-vrouwen-stijgt-naarrecordhoogte~a7e2cdf3/?platform=hootsuite (Dutch)
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Financial trouble is the main problem of women assisted by women’s shelters.
According to a report by the National Ombudsperson, Reinier van Zutphen, women forced to
seek help from women’s shelters in the Netherlands often leave with more financial problems
than they started with. From the very beginning, these vulnerable women are faced with
incomprehensible procedures, administrative red tape, and a lack of adequate financial and
debt counselling. About 1,200 women, usually with children, seek refuge at women’s shelters in
the Netherlands every year. In most cases, they were abused or have psychological problems and
financial troubles. Due to inadequate support, many of these women accumulate debt during
their stay in the shelter. This not only causes stress in an already hard time, but also makes it
more difficult for them to find their independence. According to the report, the trouble starts
from the moment women enter the shelter. They are immediately faced with a mountain of
paperwork, which they cannot fully understand. Many of them also do not realise that they have
to pay a fee to live in the shelter, or how high that fee is. This while they also have to keep up
with their responsibilities outside of the shelter. Moreover, no independent financial aid is
available. During their stay, women must become financially independent by finding a job or
applying for social security benefits. A practical problem in this regard is that one must specify
an address to apply for a benefit, while many of the women in shelters are in hiding for their
own safety. The administrative obstacles make it even harder for vulnerable women to stand on
their own two feet. According to the report, the responsibility to fix this lies with the Ministry of
Public Health, Welfare, and Sports as well as with Municipalities. In Mr Van Zutphen’s words,
women themselves, and not regulations, must be at the heart of this procedure.
For more information:
http://www.stichtingwende.nl/wp-content/uploads/2017/07/Rapport-Vrouwen-in-de-knel.pdf (Dutch)

Rotterdam and Amsterdam to modify their local regulations to make sexual
harassment and catcalling a sexual offence.
The Municipality of Rotterdam is making sexual harassment of women in the street a punishable
offence. The city’s General Local Regulation has been amended so that anyone who catcalls,
follows, or bothers a woman in any way, or asks her for sex will be subjected to a fine of up to
EUR 4,100 or to up to three months’ imprisonment. As reported by Security Alderman Joost
Eerdmans, the amendment will take effect on 1 January 2018. From July 2017 onward,
Rotterdam will start issuing warnings for sexual harassment in the street; four extra
enforcement officers will be appointed to help with this action. The Municipality is also
establishing a hotline for victims. A recent study has shown that, in Rotterdam, eight in 10
women aged between 18 and 45 have dealt with sexual harassment in the street. As to
harassment of gay, lesbian, or transgender people, the Municipality is considering a different
approach.
Amsterdam, too, has amended its General Local Regulation to make sexual intimidation in the
street punishable. Therefore, starting on 1 January 2018, also in the Dutch capital city,
offenders will be subjected to a fine of up to EUR 4,100 or to up to three months’ imprisonment.
For more information:
http://www.persberichtenrotterdam.nl/uploads/Onderzoek_Straatintimidatie_EUR.pdf (Dutch)
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Registration of sex workers is found in breach of the right to privacy.
Compulsory registration of sex workers by local councils in order to regulate prostitution
breaches privacy rules: this is what the Amsterdam Administrative Court and the Dutch Data
Protection Authority (AP) have recently concluded in one and two rulings, respectively. In their
opinion, registration means that sensitive data, such as information on the person’s health,
criminal past, and ethnicity, are recorded; this is against the law, even if it is done with the goal
of combatting exploitation and human trafficking. In the case brought before the Amsterdam
Administrative Court by brothel owners against the Amsterdam Local Council, the judge ruled
that the information given by sex workers during the mandatory interview with brothel owners
must not be kept and shared with the Local Council for the purpose of checking up on sex
workers themselves. From its part, AP decided that The Hague Local Council is also in breach of
privacy legislation by registering sensitive information since there is no legal ground for this:
according to sex workers’ union Proud, prostitutes were actually forced to register. AP
furthermore ruled against the Utrecht Local Council’s plans aimed at both introducing
compulsory registration and allowing the relevant authorities to gather information about sex
workers without their knowledge, for instance by monitoring prostitution areas. Registration is a
moot point with prostitutes, who – according to Proud – feel uncomfortable about being in a
database and experience the personal questions about their sexual and medical history as
humiliating. An earlier attempt to create a national database to get a handle on prostitution had
also floundered for privacy reasons. However, according to the Utrecht Local Council, which has
declared its willingness to challenge AP’s ruling, there is a difference between the national and
the local database. The aim of the national database was to allow punters to check whether
they were dealing with legal prostitution, whereas the Utrecht Local Council intends to focus on
the wellbeing of sex workers themselves. According to the Mayor of Utrecht, Jan van Zanen,
registration could be one of the main weapons against human trafficking.
For more information:
https://www.nrc.nl/nieuws/2017/08/02/controle-mensenhandel-rechter-zet-streep-door-prostitutiebeleid-vanamsterdam-12344193-a1568747 (Dutch)

Poland
Amendments to legislation on family policy (including care for children under three).
On 7 July 2017, the Parliament approved a number of changes to legislation on family policy.
Among the laws amended is the Act on Care Provision for Children under Three: access to
various forms of formal care has been improved and, more specifically, the number of places in
nurseries has been increased. A vivid debate on this issue took place in May-June 2017 (see the
May 2017 report for further details), resulting in some modifications to the Government’s initial
proposal (e.g. cancellation of the provisions leading to the deterioration of service quality). A
substantial increase in funding targeted at nurseries and similar facilities is envisaged:
PLN 250,000,000 (EUR 58,815,652.67) a year are expected to be allocated by the Labour Fund
over the period 2018-2022 (in addition to significant co-financing by the EU funds –
EUR 400,000,000 in 2014-2020). The amended provisions will enter into force in January 2018.
>>
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For more information:
http://isap.sejm.gov.pl/DetailsServlet?id=WDU20170001428 (Polish)

The Polish Parliament express concerns on the European Parliament’s proposal on
parental leave.
At the end of June 2017, the Houses of Parliament approved a resolution concerning the
proposal for a directive on work-life balance of the European Parliament and the European
Council. The Houses of Parliament deemed the proposal for a directive of the European
Parliament not in line with principles of subsidiarity and proportionality enshrined in the
Treaties. In the Houses of Parliament’s view, the proposal does not provide enough information
to explain why the objectives thereof can be better reached at European level, nor its possible
impacts, also in terms of financial and administrative costs. The Parliament also specified Polish
national provisions already guarantee high level childcare support.
For more information:
http://orka.sejm.gov.pl/proc8.nsf/uchwaly/1628_u.htm (Polish)

Gender employment and gender labour activity gaps on the increase in the first
quarter of 2017.
EU LFS data for the first quarter of 2017 released by the Central Statistical Office show a certain
increase in employment and activity rates, but also in gender gaps (population aged 15 and
over). Over this period, men’s labour activity rate equalled 64.8% whereas women’s accounted
for 48.4%, meaning a gap of 16.4 p.p. All these indicators were on the increase compared to the
previous year. In the first quarter of 2016, men’s and women’s labour activity rates were lower
(64.5% and 48.3%, respectively), meaning a gap of 16.2 p.p. Similar trends can be observed in
relation to employment indicators (once again, considering the population aged 15 and over). In
the first quarter of 2017, men’s employment rate was 61.3%, whereas women’s was 45.8%,
meaning a gap of 15.5 p.p. In the first quarter of 2016, men’s and women’s employment rates
were lower (60.0% and 44.9%, respectively), corresponding to a gap of 15.1 p.p.
For more information:
http://stat.gov.pl/obszary-tematyczne/rynek-pracy/pracujacy-bezrobotni-bierni-zawodowo-wg-bael/monitoringrynku-pracy-kwartalna-informacja-o-rynku-pracy-w-pierwszym-kwartale-2017-r-,12,28.html (Polish)

Gender retirement age gap on the increase in 2016.
Data for 2016 show an increase in the retirement age (calculated for new entrants) to 61.0 years
for women and to 63.3 for men (as against 60.7 and 62.8, respectively, in 2015). The gender
retirement age gap thus rose to 2.3 years in 2016 (from 2.1 years in 2015).
For more information:
http://www.zus.pl/documents/10182/167633/Ważniejsze+informacje+z+zakresu+ubezpieczeń+społecznych+2016+r.p
df/fe3d90c9-eb97-43f5-a572-db3735db0195 (Polish)
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Ombudsman calls for more promotional activities and information on the online tool
for calculating the gender pay gap.
The Ministry of Family, Labour, and Social Policy has launched an online tool enabling employers
and governmental agencies to calculate the gender pay gap. In May-June 2017, the tool was
made available on the ministry’s website, along with some methodological and factual
comments. However, as noted by the Ombudsman, Adam Bodnar, its use is limited due to a lack
of promotional activities and to some technical problems.
For more information:
https://www.rpo.gov.pl/pl/content/dziala-juz-aplikacja-do-szacowania-roznicy-w-wynagrodzeniach-kobiet-imezczyzn-co-resort-pracy-robi (Polish)

Controversy and criticism on the appointment of the new members of the Monitoring
Team on Policies to Counter Domestic Violence.
In June 2017, the Minister of Family, Labour, and Social Policy, Elżbieta Rafalska, appointed the
new members of the Monitoring Team on Policies to Counter Domestic Violence. The
composition and tasks of the team, now in its third term, are governed by the Act on Countering
Domestic Violence of 2005. However, the new composition of the team has been criticised
because it does not include any representatives from a number of NGOs very active in the field
of gender-based violence, such as the Centre for Women’s Rights (CPK), prioritising, instead,
conservative NGOs.
For more information:
http://www.mpips.gov.pl/przeciwdzialanie-przemocy-w-rodzinie-nowa/ogolne/zespol-monitorujacy-dsprzeciwdzialania-przemocy-w-rodzinie/ (Polish)
https://oko.press/ordo-iuris-elbanowscy-nowi-eksperci-minister-rafalskiej-ds-przeciwdzialania-przemocy-rodzinieideologia-zamiast-kwalifikacji/ (Polish)

Portugal
New law on balanced participation of women and men in management boards and
supervisory bodies of public-sector and listed companies.
The Parliament has recently passed a new law on balanced participation of women and men in
management boards and supervisory bodies of public-sector and listed companies. Starting in
January 2018, either gender shall be represented by at least 33% of members within
management boards and supervisory bodies of public-sector companies. As to listed companies,
the mandatory gender quota is 20%, to be gradually increased to 33% by 2020. The new law sets
out penalties for non-compliant companies. In the corporate public sector, appointments in
breach of law shall be considered null and void. Listed companies may be subjected to a
financial penalty after one year of non-compliance. The amount of such penalty shall not exceed
one month’s salary of all the members of the management board of the company concerned; no
minimum amount has been established, though: this means that penalties for listed companies
will end up being much lighter than those envisaged in the Government’s initial proposal.
>>
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For more information:
http://www.jornaldenegocios.pt/economia/seguranca-social/detalhe/quotas-de-genero-nas-empresas-avancam-comoposicao-do-pcp-e-sete-deputados-do-cds (Portuguese)
http://expresso.sapo.pt/politica/2017-06-23-Aprovada-lei-das-quotas-de-genero-nas-empresas (Portuguese)

New decree to regulate access to surrogacy in motherhood.
The Government has recently approved a decree governing access to surrogacy in motherhood
for women suffering from the absence of the uterus or from an injury or disease of this organ,
injury or disease that absolutely and definitively prevents pregnancy. The relationship between
the three parties (the parents, the surrogate mother, and the National Council for Medically
Assisted Procreation) will be regulated by contract. The surrogate mother shall not receive any
payment, except for reimbursements of medical expenses. She will however be entitled to
psychological counselling before and after delivery, as well as to between 14 and 30 days of
leave – according to medical indications - as if she had had an abortion. Parents will instead be
entitled to regular parental leave.
For more information:
http://expresso.sapo.pt/sociedade/2017-06-22-Aprovada-regulamentacao-das-barrigas-de-aluguer (Portuguese)
https://www.publico.pt/2017/07/31/sociedade/noticia/gestacao-de-substituicao-vai-ser-possivel-a-partir-detercafeira-1780874 (Portuguese)

26

Slovakia
Spending on labour market policies and social policies currently under review.
In July 2017, the Ministry of Finance released an analytical report entitled ‘Spending review on
labour market policies and social policies’, prepared in the framework of the ‘Value for money’
project. The report includes, among others, a review of the measures aimed at strengthening
women’s economic activity and at fostering effective reconciliation of work and family life, as
well as suggestions on family policy. Some of the proposed measures – e.g. means-tested child
allowance, limited and means-tested child tax credits, etc. – are rather controversial.
Furthermore, an analysis is provided of the reasons for the lower employment rate of women
with small children. The report recommends introducing flexibility to parental leave, i.e. an
option to take parental leave for shorter time spans without financial losses, in addition to
enhancing gender equality by encouraging men to take parental leave more often. The report
also points to the limited number of childcare facilities available, particularly for children under
three years, and recommends mapping the actual demand for childcare facilities (at present, no
information is available about it). The report undoubtedly provides food for thought and will
trigger public debate on these issues. The expected outcome is increased effectiveness in the
use of public resources.
For more information:
http://www.mfsr.sk/LoadDocument.aspx?categoryId=11154&documentId=15717 (Slovak)
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Slovenia
Promoting gender equality in Cameroon.
Between June and July 2017, a Slovenian delegation consisting of representatives from the
University of Ljubljana and the Ministry of Labour, Family, Social Affairs, and Equal
Opportunities visited Cameroon and met with high representatives of the Cameroonian
Government (including Prime Minister Philémon Yang) to discuss collaboration on a project
aimed at improving gender equality in Cameroon.

Spain
New partners join a new project aimed at designing, implementing, and evaluating an
anonymous CV template for personnel selection.
Mario Garcés, State Secretary for Social Services and Equality, chaired the meeting (held at the
headquarters of the Ministry of Health, Social Services, and Equality on 20 July 2017) during
which 78 organisations formally joined a new project whose goal is to design, implement, and
evaluate an anonymous CV template for personnel selection. The meeting was attended also by
Lucía Cerón, Director of the Women’s and Equal Opportunities Institute.
This initiative sets out to pay particular attention to combatting discrimination in access to
employment. Anonymous CVs do not provide personal information such as the applicant’s name
and surname, gender, or age, nor do they include a photo or other personal details. All of this is
aimed at shifting recruiters’ focus towards applicants’ skills and competences.

Women’s average annual wage in 2015 accounted for 77.1% of men’s.
According to the Pay Structure Survey published by the Spanish National Statistics Office (INE),
in 2015 the average gross salary in Spain amounted to EUR 1,374 per month, i.e. EUR 16,498 per
year, increasing by a mere 0.04% (EUR 8) over the previous year. As pointed out by INE in a press
release, a specific feature of the Spanish wage distribution is that the lowest wage levels include
many more workers than the highest wage levels.
The highest and lowest-paid sectors are energy and the hotel industry, respectively. Women’s
average annual wage in 2015 accounted for 77.1% of men’s. The difference between men’s and
women’s pay reduces if similar situations with regard to variables such as occupation or type of
working day or contract are considered.
For more information:
http://www.ine.es/prensa/ees_2015.pdf (Spanish)
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Today’s teenagers tend to retain previous generations’ gender roles.
Today’s Spanish adolescents are likely to retain previous generations’ gender roles. Forty-three
per cent of boys aged between 16 and 19 want to study engineering or architecture, or start a
scientific career, as against only 17% of girls. From their part, the vast majority of girls (79%)
focus their interest on medicine, law, and social sciences.
Data come from a report entitled ‘Youngsters’ future jobs’, which was prepared by Educa2020
and the Axa Foundation. The report includes a survey of more than 12,000 Spanish youths aged
between 16 and 19 years, all of whom are students attending high schools and vocational
training institutions.
For more information:
http://www.grupoaseguranza.com/noticias-de-seguros/fundacion-axa-interesada-futuro-laboral-jovenes (Spanish)
https://elpais.com/politica/2017/07/21/actualidad/1500656062_303718.html (Spanish)

Women end up carrying out the most unpleasant tasks in the office, which hampers
their careers.
Women tend to take on certain tasks that many men refuse to carry out and that can hamper
their professional growth. However, this does not mean they are more generous or better at
those tasks. The study ‘Gender differences in accepting and receiving requests for tasks with low
promotability’, carried out by four women (Linda Babcock, Maria Recalde, Lise Vesterlund, and
Laurie Weingart), finds that women feel more pressured to accept such tasks.
For more information:
http://pubs.aeaweb.org/doi/pdfplus/10.1257/aer.20141734 (English)
https://elpais.com/retina/2017/08/09/tendencias/1502282115_495640.html (Spanish)

Employment recovers in healthcare and education after the crisis.
During the crisis, the Spanish Autonomous Communities lost some 55,000 jobs in non-university
education and healthcare, which are female-dominated sectors. More in detail, 33,237 jobs were
lost in education between 2012 and 2013, and 29,720 jobs disappeared from the Autonomous
Communities’ healthcare system between 2012 and 2014.
However, starting in 2015, employment has been again on the increase, and the Autonomous
Communities have been experiencing an improvement in their financial situation: education and
healthcare have so far recovered 77% and 50%, respectively, of the jobs lost during the crisis.
For more information:
https://economia.elpais.com/economia/2017/07/19/actualidad/1500491119_214263.html (Spanish)

Study on perpetrators of gender-based violence currently under implementation.
A study on perpetrators of gender-based violence is currently being conducted in Spain.
Commissioned by the Secretariat of State for Security of the Ministry of the Interior with the
goal of analysing 200 cases of gender-based violence, the study is based on a number of
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interviews with those aggressors, now serving their sentence in prison, that have agreed to
participate in the research.
During the interview, prison inmates go back over their life path until the exact day when they
killed their victim: all of this is aimed at finding out what caused that deadly violence. A key
question that aggressors are supposed to answer is: ‘what happened in the previous days and
hours?’
For more information:
https://elpais.com/politica/2017/07/09/actualidad/1499623612_672915.html (Spanish)

State Compact against Gender-based Violence.
The Spanish National Strategy against Gender-based Violence 2013-2016 came to its end in 2016.
Waiting for a new strategy to be prepared, the State Compact against Gender-based Violence
was made on 24 July 2017: it encompasses a total of 200 measures and its financial endowment
amounts to EUR 1,000,000,000 during the first five years of implementation. The compact
adopts the approach of the Istanbul Convention and extends the scope of the national strategy
to all forms of violence against women. It includes prevention measures to combat macho
violence already at school, to improve protection offered to victims, and to amend the provision
pursuant to which, in order to be qualified as victims, women must first file a lawsuit: in this
way, also those women who have not resorted to a court, as well as their children, are
protected. The compact furthermore includes measures to protect victims of trafficking, forced
marriage, female genital mutilation, forced sterilisation, and honour crimes. It also envisages a
six-month financial allowance for victims, as well as measures to ensure that orphans of
murdered women can immediately receive an orphan’s pension, and that their guardians have
priority access to social housing.
For more information:
http://www.congreso.es/backoffice_doc/prensa/notas_prensa/53447_1501255998416.pdf (Spanish)
https://politica.elpais.com/politica/2017/07/24/actualidad/1500883885_958602.html (Spanish)

Subsidies to promote equal opportunities for women and men in Castile and León.
The Social Services Management Department of the regional Ministry of Family and Equal
Opportunities of Castile and Léon has recently published a funding opportunity announcement
aimed at promoting equal opportunities for women and men in the field of employment in that
Autonomous Community. The beneficiaries of subsidies – co-financed by the European Social
Fund (ESF) – include companies, NGOs, jointly own entities, and employers that are natural
persons; to apply for funding, all of them must have their registered office in Castile y León and
implement any of the eligible actions described in the announcement.
For more information:
http://www.familia.jcyl.es/web/jcyl/Familia/es/Plantilla100/1284483272962/_/_/_ (Spanish)
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Sweden
Newly commissioned research on foreign-born women’s participation in the Swedish
labour market.
The Government has decided to task the Swedish Agency for Public Management with conducting
research on the reasons why many women born outside of Europe are unemployed, with a view
to identifying the most suitable measures to improve their chances of participating in the labour
force. The final report shall be presented by 31 January 2018.
In 2016, the labour force participation rate (calculated for the 20-64 age segment of the
population) was 85% among women and 89% among men. The gap can be explained by the low
labour force participation rate among foreign-born women, especially those born outside of
Europe. Of the latter, 72% participated in the labour force, as against 87% of Swedish-born
women, 90% of Swedish-born men, and 86% of men born outside of Europe.
Almost 30% of women who were born outside of Europe and are aged between 20 and 64 are
unemployed as of now. If more of them were in employment, this would be beneficial for both
them as individuals and the society at large. The Government has therefore decided to focus on
foreign-born women outside of the labour market and on how their labour market participation
can be fostered.
For more information:
http://www.regeringen.se/pressmeddelanden/2017/07/okad-kunskap-om-utrikes-fodda-kvinnors-deltagande-paarbetsmarknaden/ (Swedish)

Social allowances being mapped from a gender equality perspective.
The National Board of Health and Welfare has been tasked with mapping social allowances from
a gender perspective. The aim is, among others, to guarantee that women and men in the
households concerned receive gender-equal payments of social allowances.
The mapping activity will be implemented in consultation with the Swedish Association of Local
Authorities and Regions and is supposed to be finalised by 1 December 2018.
In a gender-equal society, both women and men can support themselves financially. Social
allowances represent the last-resort safety net, aimed at ensuring a reasonable living standard
and at enabling people to live an independent life. In some cases, social allowances are paid
only to one of the spouses, usually the man. It is not acceptable that conservative ideas about
the man as the main provider are still endorsed. In the worst-case scenario, this can escalate
violence in relationships and make it more difficult for women to leave. The Government
therefore intends to get a better picture of the patterns adopted by the Municipalities to
provide social allowances.
Mapping and analysing social allowances are necessary actions to find out what type of support
the Municipalities need and how they have structured and developed their work from a gender
perspective. A range of elements are considered, including working methods, needs assessment,
beneficiaries of payments, external and internal cooperation patterns, and measures to combat
>>
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economic violence, which can also contribute to strengthening both women’s and men’s ability
to financially support themselves.
For more information:
http://www.regeringen.se/pressmeddelanden/2017/08/ekonomiskt-bistand-kartlaggs-ur-ett-jamstalldhetsperspektiv/
(Swedish)

Strengthening women’s participation in Afghanistan.
The Government has decided to task the Folke Bernadotte Academy with presenting a new
strategy for peace promotion in Afghanistan for the period 2017–2019. The focus is on women’s
participation.
The elaboration of such a strategy is part of the Government’s diplomatic efforts to promote
peace, as well as of its feminist foreign policy. The strategy is aimed at strengthening Sweden’s
contribution to the peaceful development of the Afghan society and to women’s inclusion in this
development: peace work must involve women, too.
During 2016-2017, the Folke Bernadotte Academy implemented some limited peacebuilding and
conflict resolution measures in Afghanistan. Focus was on strengthening women’s participation
in dialogue and mediation processes.
For more information:
http://www.regeringen.se/pressmeddelanden/2017/07/nytt-uppdrag-ska-starka-kvinnors-deltagande-i-afghanistan/
(Swedish)

United Kingdom
Cost of holiday childcare provision.
On 20 July 2017, the Family and Childcare Trust published the results from their 2017 Holiday
Childcare Survey of local authorities in England, Scotland and Wales. This found that the cost of
holiday childcare has risen by 4% since 2016 to an average of EUR 135 (GBP 125) per week
(Cameron and Dóra Kiss 2017).
The report also found that holiday clubs in the private, voluntary and independent sector are, on
average, 22 per cent more expensive than those run by local authorities. However, only an
eighth of holiday provision is run by local authorities so many parents are unable to access the
cheaper provision.
Moreover, places are scarce with only one in four local authorities in England saying they have
enough holiday childcare for parents who work full-time (Bou Mansour 2017). The largest gaps in
provision are holiday childcare for those aged 12-14, where only 11 per cent of local authorities
say they have enough provision, and for disabled children, where 13 per cent say they have
enough.
Costs of childcare are likely to have a negative impact on women’s labour market participation
given they tend to be the second earners, which makes returning to work not always financially
worthwhile.
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For more information:
Bou Mansour, M. (2017) Holiday childcare price hike and shortage increase double blow leaves parents on the ropes,
Family and Childcare Trust https://www.familyandchildcaretrust.org/holiday-childcare-price-hike-and-shortageincrease-double-blow-leaves-parents-on-the-ropes
Cameron, G. and Dóra Kiss, G. (2017) Holiday Childcare Survey 2017, Family and Childcare Trust: available from
https://www.familyandchildcaretrust.org/holiday-childcare-survey-2017

Taylor Review of Employment Practices.
An Independent Review of Employment Practices was commission by the Government on 1
October 2016 and published on 11 July 2017. Led by Matthew Taylor, chief executive of the
Royal Society of the Arts, the review considered the implications of new forms of work, driven
by digital platforms, employee rights and responsibilities, employer freedoms and obligations,
and the existing regulatory framework surrounding employment (Department for Business,
Energy & Industrial Strategy 2017).
The review made several key recommendations including introducing a national strategy to
provide good work for all in terms of wages, employment quality, education and training,
working conditions, work life balance, consultative participation and collective representation;
introducing strategies to ensure that workers do not get stuck on the National Living Wage;
allowing Individuals to develop their skills through "formal and informal learning" and "on the job
and off the job activities"; and classing those who work for platform-based companies as
‘dependent contractors’ to ensure there is a clear distinction from those who are legitimately
self-employed. The review acknowledges that several of its recommendations on quality work
will directly benefit women given they are more likely to be in precarious and part-time work,
and it recommends further action towards tackling maternity and pregnancy discrimination
including improving access to clear and accurate information to enable women to spot unlawful
discrimination and challenge it more easily. However, critics argue that review has not gone far
enough to help those in insecure work as there are a lack of substantive proposals and
recommendations, which will do little to tackle insecurity and exploitation at work (Moyer-Lee
2017).
For more information:
Department for Business, Energy and Industrial Strategy (2017) Good work: the Taylor review of modern working
practices: https://www.gov.uk/government/publications/good-work-the-taylor-review-of-modern-working-practices
Moyer Lee, J. (2017) Wishy-washy and full of fluff – the Taylor review offers little, The Guardian 18 July 2017
https://www.theguardian.com/commentisfree/2017/jul/18/taylor-review-gig-economy-workers

Mandatory gender pay gap reporting.
As of 29 August 2017, 62 companies had voluntarily published their gender pay gap data. The
regulations for reporting pay gaps came into force on 6 April 2017 for all private and voluntary
sector employers in England, Scotland and Wales with more than 250 employees. However,
employers have until 4 April 2018 to publish their pay gap data.
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In July 2017, a high profile media campaign followed the publication of pay data for those
earning GBP 150,000 or more at the British Broadcasting Corporation (BBC)2. Figures revealed
that two-thirds of those on the highest salaries were male. A group of the BBC’s most high
profile female personalities have signed an open letter to the BBC Director-General urging him
to correct the disparity over gender pay (BBC 2017). He has committed to closing the gender pay
gap by 2020 although no clear plans have yet been outlined (Weaver 2017).
For more information:
BBC News (2017) Female stars call on BBC 'to sort gender pay gap now' http://www.bbc.co.uk/news/uk-40696402
Weaver, M. (2017) BBC accused of discrimination as salaries reveal gender pay gap - as it happened, The Guardian 19
July 2017 https://www.theguardian.com/media/live/2017/jul/19/bbc-publishes-salaries-of-highest-earning-starslive-updates

Violence against Women and Girls – Service Transformation Fund
On 5 July 2017, the Government pledged EUR 44.4 million (GBP 41 million) for the Violence
against Women and Girls (VAWG) Service Transformation Fund to support projects that help to
prevent violence against women and girls across England and Wales (Home Office et al. 2017).
The VAWG Service Transformation Fund was launched in 2017 to encourage new practice to
support victims and their families. This includes utilizing new technologies such as body worn
cameras or GPS tracking in order to offer greater protection to victims (HM Government 2016).
This forms part of the Government’s VAWG strategy, first launched in 2011 to help prevent
violence, stimulate adequate levels of support for victims and take action to reduce the risk of
violence to women and girls. Almost EUR 43 597 000 (GBP 40 000 000) of earmarked funding was
allocated for 2011-15 and a further EUR 87 194 000 (GBP 80 000 000) of funding was pledged in
March 2017 to continue the strategy over 2016-20 (Home Office et al. 2016).
Increased funding to support the VAWG strategy is welcome, but should be considered against
the backdrop of a 31% cut in local authority funding for sexual and domestic violence services in
the last Parliament as part of public spending cuts (Women’s Budget Group 2015; Refuge 2016).
Some refuges say that the new funding has come too late as many have already been forced to
close (see Bloomer 2016).
For more information:
Bloomer,
N.
(2016)
May's
help
for
domestic
violence
victims
is
too
little
too
late:
http://www.politics.co.uk/comment-analysis/2016/11/21/may-s-help-for-domestic-violence-victims-is-too-little-too-l
HM Government (2016): Strategy to end violence against women and girls: 2016 to
https://www.gov.uk/government/publications/strategy-to-end-violence-against-women-and-girls-2016-to-2020

2020

Home
office
et
al
(2016)
£80
million
to
stop
violence
against
https://www.gov.uk/government/news/80-million-to-stop-violence-against-women-and-girls

girls

women

and
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2

The BBC is a public service broadcaster. In 2016, it employed over 20,916 staff in the UK (see
http://downloads.bbc.co.uk/aboutthebbc/insidethebbc/reports/pdf/BBC-FS-2016.pdf)
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