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HELLENIC REPUBLIC
MINISTRY OF LABOUR AND SOCIAL AFFAIRS

GENERAL SECRETARIAT FOR DEMOGRAPHY 
AND FAMILY POLICY AND GENDER EQUALITY

DIRECTORATE FOR PLANNING, 
STANDARDIZATION AND POLICY MONITORING 

ON GENDER EQUALITY

           To:
                                                                             Ms Carlien Scheele,
                                                                             EIGE Director.

THEME: Greece’s new labor law for work-life balance and protection against 
violence and harassment at work.

Dear Director,

The new labor law of the Ministry of Labor and Social Affairs L.4808/2021 
incorporates into national law the Directive (EU) 2019/1158 of the European 
Parliament and of the Council of 20 June 2019 on the work-life balance for 
parents and carers. The aim is to share family responsibilities between men and 
women equally and to facilitate women to remain in the labor market after having 
children or in parallel to their family responsibilities. 

Innovations of the bill are:

• the introduction, for the first time, of the paid paternity leave of 14 working days 
since the birth of the child, compared to 10 days provided by the Directive and 2 
days valid today

• a 4 months parental leave for each parent, with a subsidy from the Manpower 
Employment Organization (OAED) for 2 months. Leave and allowance are doubled 
for single parents

• the right of every working parent to a flexible form of work (teleworking, flexible 
working hours, etc.) for a specific period of time, in order to be able to serve his 
family needs

• absence of 2 days per year with remuneration for reasons of force majeure
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• a 5-day leave for employees caring for relatives or cohabitants who have a serious 
health problems.

The Ombudsman, an Independent Authority responsible for monitoring and 
promoting the implementation of the principle of equal opportunities and equal 
treatment of men and women, is designated as the body for monitoring the 
discrimination issues regulated above, according to par. 6 of article 3 of Law 
3094/2013 (AD 10) and Article 25 of Law 3896/2010 (AD 207).

Maternity protection is further strengthened and existing inequalities are 
corrected.

The following permits also apply to public sector employees to whom labor law 
applies (i.e. to those not covered by the Civil Service Code): 

• extension of maternity leave 9 weeks after birth for the cases of child adoption and 
mothers that had child through the process of surrogacy

• the special maternity protection leave of 6 months is extended with a subsidy from 
the Manpower Employment Organization (OAED) to cases of child adoption and 
mothers that had child through the process of surrogacy

• the childcare leave (part-time) is extended to mothers who had a child through the 
process of surrogacy, that already apply to biological and adoptive mother

• a 7-day permit is introduced for submission to assisted reproduction procedures, as 
is the case in the public sector.

The 4-day leave for attending school performance is extended to parents who have 
a child with a disability, regardless of the age, attending a special education unit.

The 10-day paid leave due to serious illness of the children is foreseen to be 
granted regardless of age and in case the children suffer from severe mental 
deprivation or Down syndrome, while prioritizing leave applications for parents 
with children with disabilities.

The 18 months protection of the working mother after the birth remains. Working 
fathers will not hesitate to use these leaves for fear of losing their job, as for the 
first time, protection is provided against dismissal for fathers for 6 months since 
the birth.

All working parents and carers are provided with the protection of their acquired 
employment rights and their dismissal and discrimination due to the use of leaves 
for family reasons are prohibited. To strengthen their protection, the reversal of 
the burden of proof in favor of the employee is introduced in the Court.

The above regulations protect parenthood, motherhood and fatherhood, take into 
account the special needs of single parents and large families, encourage women 
participation in labor market and promote and strengthen in practice gender 
equality.
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With the same law, Greece becomes one of the first countries to ratify the 
Convention 190 of the International Labor Organization to eliminate violence 
and harassment at work and completes the current legal framework for non-
discrimination and equal treatment at work and in employment. From now on, 
mobbing at work will be faced and punished, with procedures that are friendly to 
the victim, while ensuring confidentiality and impartiality and providing protection 
against dismissal, retaliation and ill-treatment to the victims.

Extended protection:

• Explicit prohibition of violence and harassment at work (mobbing), in addition to 
the physical workplace, travel and communications are covered and jobseekers and 
all employment relationships (blocks, apprentices) are protected.

• Employees in the private, public sector and informal economy are protected. The 
threat of harassment is sufficient to substantiate an infringement. Also the reversal 
of the burden of proof in favor of the employee.

The law imposes explicit obligations for employers to take appropriate steps 
commensurate with their degree of control to prevent violence and harassment in 
the world of work, including gender- based violence and harassment. 

More specifically, employers are obliged to:

• adopt and implement, in consultation with workers and their representatives, a 
workplace policy on violence and harassment;

• take into account violence and harassment and associated psychosocial risks in the 
management of occupational safety and health;

• identify hazards and assess the risks of violence and harassment, with the 
participation of workers and their representatives, and take measures to prevent 
and control them; 

• provide to workers and other persons concerned information and training, in 
accessible formats as appropriate, on the identified hazards and risks of violence 
and harassment and the associated prevention and protection measures, including 
on the rights and responsibilities of workers and other persons;

• post in the workplace and make accessible information on company-level 
procedures and contact details with the competent administrative and judicial 
authorities;

• take care of the victims of domestic violence, in accordance with the advice of the 
occupational physician for their reasonable adaptation to work;

• receive, investigate and manage any complaints or reports of violence and 
harassment, respecting the principles of confidentiality and respect for human 
dignity;

• provide assistance to any competent administrative or judicial authority.

Furthermore, according to the provisions of the law:



Διανομή μέσω 'ΙΡΙΔΑ' με UID: 60d9caadda3c61e4026ff903 στις 01/07/21 16:24
4

1) companies with more than 20 employees are obliged to adopt a corporate policy 
to prevent and combat violence and harassment and to manage internal complaints 
with confidentiality and impartiality, in consultation with employees

2) dismissal and any ill-treatment of victims / reversal of the burden of proof is 
prohibited

3) strict penalties from the Labor Inspectorate for the employer who harasses or 
does not deal with an incident and immediate administrative measures (e.g. order 
to leave the workplace, change shifts, suspension of employment) if danger to the 
employee is probable

4) establishment of an Independent Department in the Labor Inspectorate for the 
monitoring of violence and harassment at work

5) the Employee Equality Label is strengthened - extends to policies to combat 
violence and harassment at work

6) expansion of the National Gender Equality Council, its responsibilities includes 
violence and harassment, while on a case by case basis, representatives of 
employers and employees and other competent bodies will be able to participate.

With the ratification of the Convention 190 of ILO, we do not only protect 
employees.  We protect the institution of work, as a moral value and as a 
parameter of happiness for every human being but also for society.

I remain at your disposal for any further clarifications (e-mail address: 
demographyfamily@yeka.gr).

Yours sincerely,
MARIA SYRENGELA

DEPUTY MINISTER OF LABOUR AND SOCIAL AFFAIRS
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