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Starting from the language



Gender-sensitive communication

Inclusivity scale: from EIGE’s Gender Sensitive Toolkit 



EIGE’s brief on Gender and Migration



Work, study and reuniting with family members,
as well as different forms of persecution, are
common reasons motivating both women and men
to migrate and live in other countries. Migration can
bring new opportunities to migrants and their
families.
Especially in societies where women are limited in
their mobility decisions, the act of migration, when
voluntary, is in itself empowering.
It may stimulate change in the women themselves
and in the sending and receiving societies.

Gender and Migration – positive 
aspects



Women refugees and asylum seekers are considered as
categories in most vulnerable situations, requiring a
prompt and effective protection response as they are at
a higher risk of gender-based violence, including
trafficking for sexual exploitation and forced
marriage.
Negative media representation of migrant women’s 
oppression can fuel racism and xenophobia and 
reinforce stereotypes that stigmatise them. 
The representation of migrants – and especially Muslim 
women – as vulnerable, passive victims of patriarchal 
cultures, has opened up a space for instrumentalising
women’s rights and gender equality.

Gender and Migration – adverse side



- Some studies show that highly skilled women tend to
migrate more than men;

- Women born outside the EU experience high inactivity
rates and worse employment outcomes than men
migrants;

- Women migrants are disproportionately represented in
lower paid occupations and work in the informal
economy, such as domestic work and care work, where
human rights abuses are commonplace.

Gender and Migration – key findings 



Gender is a crucial variable when looking into the 
policy area of migration. 
The lack of a gender perspective in migration, asylum 
and integration policies can have detrimental 
effects on the women and men on the move.
Women and men migrants experience 
intersectional discrimination based on multiple 
factors including gender identity, sexual orientation, 
migration status, age and class.

Gender and Migration – key findings 

https://eige.europa.eu/publications/gender-sensitive-education-and-training-integration-third-country-nationals-study


The main gender inequality issues related to 
migration status in the EU are:
 labour market participation, deskilling and the 

informal economy;
 family reunification;
 international protection;
 gender-based violence.

Gender and Migration – key findings 



Women migrants are more likely to be unemployed or
economically inactive than any other group in the EU labour
market.
The employment rate of women refugees is approximately 45 %
whereas the refugee men employment rate is on average 62 %.
Some studies suggest that unemployment rates are
especially high among women coming from countries where
women’s employment rates are very low.
Labour segregation and pay gaps are common among all skill
groups

Labour market participation



Collecting data on women 
and men in decision making

Share of women members of national parliaments (single/lower 
house), March 2021



Collecting data on women 
and men in decision making: 

national parliaments

Share of women members of national parliaments (single/lower house), 
March 2021



Collecting data on women and 
men in decision making: junior 

ministers

Gender balance zone

Share of women members of national governments (junior 
ministers), March 2021



Women and Men in Decision 
Making data collection: senior 

ministers

Share of women members of national governments (senior ministers), March 
2021 

Gender balance zone



Women and Men in Decision Making 
data collection: largest listed 

companies

Share of women members of largest listed companies, April 2021 

Gender balance zone



Women and Men in Decision Making 
data collection: research funded 

organisations

Share of women members of research funded organisations, 2021 

Gender balance zone



Data talk published (1)



Developing National Gender 
Equality Indices



Regional workshop on Strengthening 
data systems on Violence Against 

Women for Europe and Central Asian 
countries



Supporting the process of 
harmonization of gender equality 

terminology



Ways forward
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