
The information provided covers the period since June 2021 till 
update.  

 

 

Anti-discrimination policy 

 

New Law on Prevention and Protection against Discrimination 
and policy developments.  

Alignment of the relevant laws with the Law on Prevention and 
Protection against Discrimination is on-going. The new Law on 
Labour Relations, the Law on Equal Opportunities for Women and 
Men, the Law Amending the Law on Protection from Harassment at 
Work, the amendments to the Criminal Code are currently being 
prepared. The Draft Law Amending the Law on Personal Records, 
which regulates the legal recognition of gender, is in the parliamentary 
procedure for adoption. 

New Strategy for Equality and Non-Discrimination 2022-2026 is 
prepared with the support of OSCE, aiming to enable further 
improvement of the status of the most vulnerable citizens, continuity 
in pursing equality and non-discrimination and reduction of poverty 
by envisaging activities for improving the situation with non-
discrimination at local and national level, improving the mechanisms 
for protection and measuring the situation through statistical data. 

 

Activities of the newly elected Commission for Prevention and 
Protection against Discrimination 

The Commission for Prevention and Protection against 
Discrimination moved into new premises in Skopje. The current 
composition of the Commission consists of 6 members, 5 of whom 
are men and one is a woman. The election of the seventh member is 
in Parliamentary procedure. Due to the local elections taking place, the 
procedure is at halt Commission for Prevention and Protection 



Against Discrimination was staffed with an additional six 
administrative employees (out of the 13 planned). The incomplete 
staffing of the professional service reflects on the work efficiency of 
the Commission. 

The internal acts are in final stage of preparation, as well as the strategic 
documents that lay the foundations for the future five-year work of the 
Commission together with a comprehensive functional analysis as a 
basis for establishing professional service. The development of the 
website of the Commission is in final phase, as well as a software 
solution for establishing a database of cases. 

In the period from June to September, the Commission held a total of 
9 sessions to discuss and adopt opinions on the complaints filed on 
discrimination, review strategic documents and partnerships and 
arrange future activities.   

In the reporting period a total of 40 complaints were submitted to the 
Commission – 12 of which were submitted by legal entities (13 
complaints from females, and a total of 17 complaints from males). 
Complainants mostly refer to discrimination based on ethnicity, while 
in terms of intersectional discrimination, race, skin colour; social origin 
and civil status are most prevalent. Out of the total number of 
procedures, 20 are still on-going; in 7 of them an opinion was adopted 
for non-determination of discrimination, while 5 complaints were 
rejected due to incompetence. In the rest, the Commission determined 
discrimination and other forms of discrimination. In addition, the 
Commission opened four ex-officio procedures for protection against 
discrimination. In two of the four ex-officio cases, the Commission 
adopted opinions of non-discrimination, in one the Commission 
adopted discrimination based on disability and one case is pending. 

In terms of areas of discrimination, the most common are access to 
public goods and services, work and labour relations and the area of 
education, science and sports. As regards access to public goods and 
services the most common discriminatory grounds are on the basis of 
skin colour, ethnicity, but also sexual orientation and gender identity. 
In terms of work and labour relations, discriminatory grounds mostly 



refer to education, gender and personal and social status. In the area 
of education, science and sports, discriminatory grounds most often 
refer to personal and social status and education. 

The Commission for Prevention and Protection against 
Discrimination representatives participated in a number of events and 
established cooperation with many stakeholders, including in the 
preparation of the promotional campaign titled “Football against 
Discrimination”. The subject of the joint cooperation with the 
Football Federation of Macedonia refers to the cooperation between 
the two parties in the field of promotion of equality, prevention and 
protection against discrimination in the Republic of Northern 
Macedonia by increasing public awareness and information and 
education campaign. In this regard, with the support of the 
Macedonian Centre for International Cooperation, a video was 
recorded with the national football team members with the motto 
“Football against discrimination”. 

 

De-institutionalisation and establishment of community based 
services including community based living services. 

Second Action Plan for Implementation of the National De-
institutionalization Strategy for the period 2022-2024 will be developed 
by the end of the year, with technical support provided by the EU 
funded project for support of the deinstitutionalization of social 
services in the country.  

 

Hate speech and hate crime, including against LGBTI persons 

Between June and September 2021, the Ministry of Interior filed three 
hate crime criminal charges against individuals and police officers. 
Criminal prosecution measures were taken against 10 perpetrators – 
five persons were criminally charged for “Causing hatred, discord or 
intolerance on national, racial, religious or any other discriminatory 
ground”, four persons were criminally reported for "Racial and other 
discrimination" and one person reported for "Threatening the safety" 



Between June and September 2021, four cases of hate crime against 
members of LGBT community were registered. In one case, three 
persons were charged with "act of violence", and in other case that is 
qualified as "Threatening the safety ". Notification was submitted to 
the Public Prosecutor's Office Tetovo. The other two cases classified 
as "Abuse of personal data" and "Act of violence", are still under 
procedure. 

 

 

Equality between men and women 

 

Istanbul Convention: actions to combat gender-based violence 

On 19 July 2021, the Government endorsed the Strategy on Gender 
Equality 2021-2026 and submitted it for adoption in Parliament.  

In July 2021, the National Coordination Body for the Implementation 
of the Council of Europe Convention on Preventing and Combating 
Violence against Women and Domestic Violence established under the 
Law on Prevention and Protection from Violence against Women and 
Domestic Violence, held its constitutive session. The National 
Coordination Body consists of representatives from the ministries of 
labour and social policy, justice, home affairs, health and education and 
science, as well as representatives from civil society, the Organization 
of Employers and the Federation of Trade Unions and its task is to 
coordinate the work of institutions in the field of prevention and 
protection from gender-based violence and domestic violence, as well 
as to prepare and monitor the implementation of national policies in 
this area.  

The Ministry of Labour and Social Policy (MLSP) established seven 
counselling centres for psycho-social treatment of perpetrators of 
domestic violence on the territory of the country. Pursuant to the Law 
on Prevention and Protection from Violence against Women and 
Domestic Violence and with the aim to establish a fast and efficient 
procedure for the protection of victims, their reintegration into the 



system, as well as prevention in reducing violence, MLSP prepared 
three rulebooks1, that are planned to be adopted by the end of October 
2021. 

 

                                                 
1 Rulebook on the manner of implementation and the manner of monitoring of the imposed temporary protection measures, 
Rulebook on the manner of conducting a risk assessment of serious harm to the life and the physical and mental integrity of 
the victim and her family members and the risk of repeated violence, appropriate risk management, implementation and 
monitoring of the measures for protection of women who are victims of gender-based violence and victims of domestic 
violence, undertaken by the Center for Social Work 
Rulebook on the manner of enforcement of the imposed temporary protection measure – mandatory attendance at a 
counseling center for perpetrators of violence against women or domestic violence 


