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- Equal Opportunities Policy 
- Equal Opportunities Officer 
- EO Strategy 2017-2020 (CP 11/17)

 Ensure equality between men and women 
 Combat discrimination

It’s the law.
It’s the fair thing to do.
It makes the GSC a good place to work.

Equal opportunities at work: 
equal treatment and non-discrimination
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Aims to :

• ensure equality of opportunity for all categories of 
staff;

• promote a working culture that values diversity, is 
inclusive and respectful;

• support a management culture that empowers 
individuals to contribute to their fullest potential;

• foster an environment that preserves a healthy 
work-life balance, based on flexibility and trust.

Equal Opportunities Strategy 2017-2020:
equality, diversity and inclusion
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Standing up for equality and inclusion
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• Balanced representation of men and 
women in management posts

• Elimination of gender stereotypes 
and sexism at the workplace

• VIDEO: Timeline 1957-2017

1. Equality between men and women 
in working life 
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https://tvnewsroom.consilium.europa.eu/bmm_video_embed/embed_video/92486
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GSC: Officials and Temporary Agents by gender 
(January 2018)
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• Adopting a human rights-based  approach to 
disability (UNCRPD)

• Seeking to employ more persons with 
disabilities 

• Improving accessibility both to the built 
environment and to communications and 
information 

– CP 13/18 Accessibility for Persons with Reduced Mobility 
(PRM)

2. Persons with disabilities
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http://domusportal.consilium.eu.int/_layouts/15/ICP2.cars/OpenCP.aspx?key=CP%2013%202018%20INIT&lang=EN
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• Flexible working options and practices

• Right to disconnect (CP 12/18 )

3. Work-life balance 
in a results-oriented work environment

03/05/2018



｜8｜

GSC: Flexible working options by gender (2017)  
(in absolute numbers)
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4. Greater diversity of workforce
Gender, age, sexual orientation, disability, ethnic origin, religion, …
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• Working environment free from 
discrimination and harassment

The GSC has a zero-tolerance policy towards any behaviour which might be 
considered to be psychological or sexual harassment.

Group of anti-harassment counsellors (see CP14/15)
HARCELEMENT@consilium.europa.eu

Inclusive and respectful working culture
All staff should feel they can be who they are
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mailto:HARCELEMENT@consilium.europa.eu


｜11｜

Communication as a driver for inclusion 
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"IN THE EUROPEAN UNION, we are turning our common ideals into 
reality: for us, the individual is paramount. His dignity is inviolable. His
rights are inalienable. Women and men enjoy equal rights."
Declaration on the occasion of the 50th anniversary of  the signature of the Treaties of Rome, 2007

VIDEO: Words At Work

Inclusive communication
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https://youtu.be/-jTt3Vb4FTI
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GSC LGBTI group 
e-mail: LGBTI@consilium.europa.eu

EGALITE 
for LGBTI+ staff of the EU Institutions

http://egalite-online.eu/

VIDEO: You don’t act gay! - Coming out

LGBTI

03/05/2018

mailto:LGBTI@consilium.europa.eu
http://egalite-online.eu/
http://domusportal.consilium.eu.int/news/Pages/20150602toshare2.aspx
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Information and 
advice on 
workplace 

equality issues
in your DG

Equal Opportunities Network
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Mainstreaming equality, diversity and inclusion

Raising awareness
• Articles on DOMUS intranet;

News and Views 

• Conferences:
- Women’s Day (March)
- Day against Homo- and Transphobia (May)
- Day of Persons with Disabilities (December)

• Training courses:
- Equal Opportunities
- Dealing with persons with disabilities
- Intercultural competence

Activities
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For more information
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 Visit the Equal Opportunities Web site
DOMUS > HR & ADMIN > Working conditions > Equal Opportunities

• Watch the Equal Opportunities Video

 e-mail: DGA1 EGALITE DES CHANCES
egalite-des-chances@consilium.europa.eu

 Secretariat: JL 01 40 FG 14 
tel. 3595 and 8333

http://domusportal.consilium.eu.int/en/dgsteams/eqopp/Pages/default.aspx
http://domusportal.consilium.eu.int/news/Pages/20150413admin-.aspx
mailto:egalite-des-chances@consilium.europa.eu
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