
Methodology for the validation of the translated versions and the update scheme of the 
Gender Equality Glossary and Thesaurus 
 
Overview 
To promote greater consistency and understanding of common gender equality terms in 
Europe, the European Institute for Gender Equality (EIGE) is developing a Gender Equality 
Glossary and Thesaurus. 
 
Following the completion of the English-language Gender Equality Glossary and Thesaurus in 
June 2016, EIGE plans to gradually translate these documents from English into the selected EU 
languages1. The Institute will involve relevant authorities and experts from the Member States 
in reviewing and approval processes leading to the finalisation of the linguistic versions of the 
glossary. This methodology is a guide for EIGE when fulfilling these tasks.  
 
 
The translation and validation process*: 
 

 
 
*Note: FR, DE, ES, LV is the first translation group. The next group to be translated 
between February 2017-April 2017 will be Bulgarian (BG), Estonian (ET), Italian (IT), 
Lithuanian (LT) and Finnish (FI). These languages were selected based on the coming 
consecutive presidencies of the Council of the European Union. Lithuanian language was 
selected as it is the language of EIGE’s host country.  Depending on the needs as well as 
resources, EIGE might select further  languages to be translated and validated. The steps 
1-5 of the translation and validation process above are then to be repeated for each 
group of languages. For the EN version, EIGE will involve the EN-speaking EU countries: 
Malta (MT) and Ireland (IR).  
 
 
 
 

                                                 
1 Selection will be made out of the 23 EU languages: Bulgarian, Spanish, Czech, Danish, German, Estonian, Greek, French, Irish, 
Croatian, Italian, Latvian, Lithuanian, Hungarian, Maltese, Dutch, Polish, Portuguese, Romanian, Slovak, Slovenian, Finnish, and 
Swedish. 

1 
• Terminology translation (CdT) of FR, DE, ES, LV (by December 2016)* 

2 

• Country-specific taskforces created (MT, IE for the Englis version, and FR, DE, ES, LV) 

• Country-specific taskforce validates translation of FR, DE, ES, LV (Member States in 
cooperation with CdT and EIGE) by end of January 2017 

3 
•Approval and finalisation of FR, DE, ES, LV (Taskforce, EIGE, CdT) by March 2017  

4 

•Launching and promotion of the linguistic versions of the Glossary, initiating public 
debates (April 2017 for FR, DE, LV, ES)  

5 

 

•Maintenance and uptakes-ongoing 



Step 1. Translation 
 
As a first step, EIGE commissions a translation work by the Translation Centre for the Bodies of 
the European Union (CdT). The services are supervised by the CdT project manager. To support  
the work of translators, on making the request, EIGE will send supporting resources and links2.  
 
The translation work will first be piloted for four languages (French, German, Spanish and 
Latvian). EIGE will then make further adjustments to the methodology as necessary, on the basis 
of what works well and what does not. In parallel a working group on EN version will be 
constructed to develop and promote the glossary in these Member States (Malta and Ireland).  
 
Note: In order to facilitate the approval process and to use the multi-linguistic character of 
some of the EU Member States, task forces may include all those Member States where a 
particular language is spoken: e.g. for the French version of the glossary the task force may 
include France, Belgium and Luxembourg. In some cases, where the languages share substantial 
similarities and experts can help each other, for example the for Czech and Slovak languages, the 
task force may be joined together.  
 
Step 2. Country-specific taskforce for review  
 
Once the CdT has completed the initial translation, EIGE will coordinate with the respective 
Member State(s) the establishment of a dedicated to a specific language taskforce to lead the 
process of review and revision. The taskforce will consist of: 
 

1) (Gender) expert preferably from governmental level, e. g. from the department for 
gender equality, equal treatment etc.  

2) Linguist, ideally specialising in social matters/gender-fair language * 
3) Language specialist  representing national language authority, providing such authority 

exists in a given Member State   
4) Representative from EIGE’s Management Board (unless already included under point 

one)  and/or Expert Forum member for a respective  Member State  
5) Any other expert deemed necessary and proposed by the Member State 

 
*The expert in point 2 can be involved already in the translation process (Step 1. Translation)  
It would be ideal for the task force to identify such an expert very early on so they could assist 
the Centre for Translations (CdT)  in preparing the translation draft.  
 
Proposed list of tasks of the country-specific taskforce for in-depth review (the list is not 
exhaustive): 
 

- Select list of resources for the linguistic review (existing gender equality dictionaries on 
national level, background and reference documents, for example CoE French 
translation of Istanbul Convention etc.)  

- Taking final decisions in challenging cases (e.g. if sources do not exit, if definition 
/term/relation needs to be elaborated)  

- Consultation with selected gender specialist(s) from the given Member State. This 
consultation should cover topics such as: the level of gender sensitivity of the language3 

                                                 
2 Such as the glossaries and international policy documents that already available in the language of translation. 
3 Assessing whether the language is free of gender bias, for example by avoiding the use of the masculine as the generic term, using 
neutral pronouns, and ensuring that articles/pronouns and grammatical structures counter, rather than reinforce, gender 
stereotypes.  



and the level of consistency with existing international instruments4, glossaries5 and 
other related resources in translation. 

- Consultation with the main national governmental body working on gender equality 
issues, such as the gender equality unit, the ministry of social affairs, or the equalities 
committee;   
Consultation with linguistic authorities in the Member State 

- Final linguistic revision and proofreading.  
- Promotion of the final version of the glossary in the respective Member State. This 

process may be done in cooperation with EIGE (EIGE stakeholders team)  
- Members of the group may act as ambassadors of the Glossary in their Member State.  

 
 
Step 3. Approval & finalisation  
 
In order to facilitate the work of the Country-specific taskforce for review and to help the 
taskforce to resolve ‘problematic’ issues, EIGE will host a virtual (Skype) meeting, which 
additional to the presence of the taskforce includes EIGE project manager and a representative 
from the CdT (if available). If judged to add value, the meeting will also involve a delegate from 
the national gender equality institutions and a representative of the linguistic authority6. If EIGE 
judges that the issues are particularly numerous or complex, it may opt to hold a longer face-to-
face meeting instead. Likewise, EIGE may decide to include representatives of multiple 
languages in meetings, in cases when the languages have significant similarities in grammar and 
vocabulary (such as Czech and Slovak). This is because translators may also encounter shared 
challenges. The ultimate decisions on the content rest with the Country-specific taskforce for 
review.    
 
 
Step 4. Launching and promotion of the linguistic version of the Glossary, initiating public 
debates 

-  Promotion of the final version of the glossary in the respective Member State. This 
process may be done in cooperation with EIGE (EIGE stakeholders’ team). This may 
involve:  

a) Dissemination of information to the European Parliament (Member States’ MPs) and to 
the European Commission, the European Council and the Council of Europe.  

b) Members of the taskforce may act as ambassadors of the Glossary in their Member State 
c) Members of the taskforce may initiate public debates/consultations in relation to the 

promotion of unified terminology on gender equality, in relation to specific terms, and in 
relation to gender-sensitive language. 

 
Step 5. Maintenance and uptakes 
 
The remaining actions after the language versions are validated are as follows:  

1) Glossary and Thesaurus is integrated with Resource and Documentation Centre (RDC) 
search engine 

2) Glossary and Thesaurus is integrated into IATE (the translators terminology tool)  
3) Glossary and Thesaurus is integrated into the Eurovoc (multi-lingual European 

thesaurus)  

                                                 
4 For example, the Beijing Declaration and Platform for Action is already available in French and Spanish: 
http://www.un.org/womenwatch/daw/beijing/official.htm Many other international policy documents and instruments are also 
available in translation, such as the Istanbul Convention and the Council of Europe Glossary. 
5 For example, European Commission (1998), 100 words for equality (available in translation here: 
http://www.wikigender.org/wiki/100-words-for-equality/) 
6 However, it is likely that the larger the meeting, the harder it will be to reach consensus. For this reason, it is important to 

exercise care in deciding the size of the meeting.  

http://www.un.org/womenwatch/daw/beijing/official.htm
http://www.wikigender.org/wiki/100-words-for-equality/


4) Maintenance and updates. In future, EIGE's partners and stakeholders – such as the 
Publications Office, the CdT and the Resource and Documentation Centre – will be able 
to propose changes to the content of the documents, either through contacting EIGE 
directly or using the publicly available feedback tools. In addition, members of the public 
can propose changes, by using the feedback tools. In cases when EIGE believes 
additional input would be beneficial, it may encourage more active stakeholder 
contributions through meetings, conferences and other communications activities.  

 
Whenever individuals propose corrections to the glossary and thesaurus (for example, changes 
to terms, definitions and relationships), EIGE will record these within an Issue Log (following 
the same structure as that used in Step 3)7.  
 
Once a year, EIGE's internal experts will review the last round of changes proposed in the Log 
and judge whether to approve them (on the basis of their expertise and understanding of the 
documents). Approved changes will then be introduced into the glossary by authorised EIGE 
staff. The process of approval of proposed edits is controlled by the project manager of the 
Gender Equality Glossary and Thesaurus, currently EIGE’s Publications and Editing Officer. In 
relation to the linguistic versions, a similar approach will be taken, however, the decisions on 
whether to implement a proposed change or not will remain with the relevant country-specific 
taskforce.  

 
 

  

                                                 
7 An example Issue Log is given in an Annex at the end of this document. 



Annex: Example Issue Log 
 

Entry Comment on content Spelling / grammar issues 

Author of 
comment 
(CoE/EIGE/other, 
etc.) 

EIGE/ICF response to comment 
Date 
addressed 

Best practices 
 

the lessons learned to the-
lessons-learnt compiling 

EIGE 
not changed as the original wording 
corresponds to the wording in the source 

28/04/2016 

Capacity building GM website definition differs 
 

EIGE 
See sheet 3 - Suggestions to align GM website 
and GE glossary definitions 

28/04/2016 

Career breaks Source? 
 

EIGE Source added 28/04/2016 

Child marriage 
 

her life to her/his life EIGE change accepted 28/04/2016 

Child marriage 
 

such decision to such a decision EIGE change accepted 28/04/2016 

Intimate partner 
violence (IPV) 

the IC is referenced but it does not 
actually provide a definition of the 
concept. 

 
CoE 

Sources verified: Definition is taken from UN 
Women glossary. Reference to UN women 
source added. Suggestion to keep CoE source 
and add sentence from CoE convention 
referring to reporting and convictions 

30/04/2016 

Gender specific 
evaluation 

Would it also make sense to delete the 
entry 'gender specific evaluation'? Or 
changing it to a merged definitions: 
'gender specific monitoring and 
evaluation'. Please compare with 
'gender sensitive monitoring and 
evaluation' below. I believe that the 
distinction betweeen these terms 
(specific/sensitive) may be a 
duplication. 

 
ICF Change accepted for consistency 07/05/2016 

[Insert further rows for other comments] 

 


