
17th EXPERTS’ FORUM MEETING
19-20 April 2016, Vilnius

Meeting minutes
The 17th Experts’ Forum Meeting took place on 19-20 April 2016 at EIGE in Vilnius. The aim of
this meeting was to discuss EIGE’s work priorities and projects, take stock of the results of EIGE’s
external evaluation, look into some of the emerging issues for gender equality, particularly in light of
the current migration crisis, and together plan the work for the three years of the new Experts’ Forum
term.

The meeting gathered 32 participants: 26 experts from EU Member States (20 members and 6
alternates), 3 representatives nominated by the European Parliament and the European Commission,
and 3 observers and guests. EIGE’s staff took active part throughout the proceedings of the meeting.
The list of participants is included in the Annex 2.

A new start for the Experts’ Forum

EIGE’s Director Virginija Langbakk marked the start of the third term of the Experts’ Forum by
welcoming the new members and presenting the major developments and current priorities for EIGE’s
work.

The new term of the Expert’s Forum begins at an important moment for EIGE. Looking at the results
of EIGE’s external evaluation, the Institute is now consolidating the achievements of the first five
years and looking at ways to better reach out to its key stakeholders, particularly at national level. The
Experts’ Forum has an important role to play, ensuring that EIGE’s work reflects the EU wide
expertise on gender equality, that its research is of the highest scientific quality standards and its
evidence and advice reaches policy makers and practitioners in a timely and useful manner. In order
to make full use of the Experts’ Forum, EIGE will aim to:

• Actively engage Experts’ Forum members between two yearly meetings. The Experts’
Forum should become a lively knowledge hub, connecting EIGE’s work with gender equality
realities in the EU and its Member States, and on a regular basis feeding the agency’s work;

• Tailor engagement to individual interests and expertise of each member of the Experts’
Forum, so they can best contribute to different stages of EIGE’s project cycle, from quality
assurance to communication.

Action points:

Based on the expertise and individual interests of the Experts’ Forum members, EIGE to actively
engage Experts’ Forum the quality assurance process of its projects, either at the stage of design
and implementations, and/or at the stage of developing and communicating its added value to the
national and European stakeholders;

Each Experts’ Forum member and alternate to choose in which areas/projects and which step in
the project implementation cycle they would like to contribute, so that the Experts’ Forum can make
the best use of their knowledge, expertise and capacities. Follow-up is scheduled in a form of phone
interviews that will follow the Experts’ Forum meeting.
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EIGE’s PROJECT LABORATORY

Striving to be as ever effective, dynamic and responsive to stakeholder needs, EIGE has restructured
its work along the principles of project-led organisation. Each project is now conceptualised and
implemented by multi-disciplinary teams, pooling resources from across units and responsibilities.
Project work starts from stakeholder needs assessment and continues up to ensuring the use of
results at various levels of policy making. Stakeholders and external experts are engaged at every
stage of the project cycle, as quality assurance and multipliers.

As a practical illustration of the above approach, EIGE’s project laboratory tested a new concept to
engage Experts’ Forum members in the Institute’s work. Eight interactive working groups were held to
collect feedback at various stages of project development — from quality assurance, to outreach
strategies in the EU Member States. The following projects were presented and discussed with the
Experts’ Forum:

EIGE’s project
laboratory

Gender mainstreaming
platform

Gender equality in
universities and

research performing

[_
organisations

onomicbenit
Gender Equality Index

The multi-dimentional
aspect of poverty

among women and men
in Europe

Measuring violence
against women — data
collection in the police

and judicial systems

Action points:

EIGE to regularly inform Experts’ Forum members about ongoing projects and their key milestones,
such as stakeholder consultation, quality assurance group, launch campaigns etc.;

Experts’ Forum members are invited to be involved at different stages of EIGE’s projects, including:
a) conceptualisation; b) quality assurance; c) communication and outreach.

GENDER RELA TED CHALLENGES OF THE MIGRA TION CRISIS: the way forward for EIGE

As Europe is experiencing an immense movement of refugees and migrants fleeing armed conflicts,
persecution and violence, EIGE is increasingly requested to advice on gender specific challenges in
the context of migration. With more women and children seeking protection in Europe, EU institutions
and Member States are in need of sustainable and gender sensitive migration and integration
policies.

The aim of this session was to inform Expert’s Forum about the latest work EIGE is carrying out in
relation to migrants, and together with the Experts’ Forum explore how the Institute could bring value
to the migration and integration policy debate in the EU. EIGE’s Director and experts informed about
the on-going studies on poverty, skills and education that all integrate analysis of the situation of
migrants in the EU. EIGE is also taking part in the Justice and Home Affairs agencies network and

Gender Equality
Glossary and Thesaurus
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providing support to the European Parliament and the Commission through their respective working
groups and committees.

Experts’ Forum members shared the main challenges that are currently discussed at national level.
These include the lack of interpreters, vulnerability of women refugees and asylum seekers to gender
based violence and the lack of support and prevention mechanisms in refugee facilities; high numbers
of missing unaccompanied asylum-seeking children that fall into the hands of traffickers; limited
emergency and health-care assistance; and the lack of independence that refugee women have from
their male partners and relatives throughout the integration process.

At policy level, women are significantly underrepresented at the discussion table, which results in the
entire approach driven by masculine vocabulary (‘threats’, ‘combating’ etc.) and the risk of gender
blind solutions. As proposed by the Experts’ Forum, EIGE could contribute to policy making in this
area by:

• Providing assistance to other actors, such as EU agencies or Member States’ institutions, in
identifying gaps and ensuring that their migration management and integration programmes
are gender sensitive.

• Contribute to integration programmes by facilitating discussion on shared values and
principles of gender equality among refugees and migrants, while staying mindful that these
activities do not become part of anti-immigrant discourse.

• Pay particular attention to trafficking in human beings and migrant smuggling, including the
situation of large numbers of unaccompanied asylum seeking children missing from reception
facilities and possibly falling into the hands of traffickers.

• Explore how EU Member States could better integrate different systems set to protect
migrants who have been victims of gender-based violence and trafficking in human being,
and contribute to the development of the new EU Anti-trafficking strategy.

• Collect good practices of gender sensitive integration initiatives of refugees at local level.
• Integrate analysis of migrant women into on-going EIGE’s work, particularly its programme on

gender-based violence, project on economic benefits of gender equality and other.
• Join efforts with civil society organisations, such as European Women’s Lobby, who is hosting

a conference on the current state of migrant women.

Action points:

EIGE will consider these proposals when planning its future work and will put forward for discussion at
the Management Board.

flhing-out to EU Member States

Mira Banerjee, Head of Knowledge Management and Communication, presented EIGE’s draft
Knowledge Management and Communication strategy 2016-2018 and informed about the key
communication priorities for 2016. These include the launch of several EIGE’s products, such as:

• Report “Poverty, gender and intersecting inequalities in the EU. Review of the implementation
of Area A: Women and Poverty of the Beijing Platform for Action” (November 2016)

• A new tool to support the research community — GEAR - Gender Equality in Academia and
Research (October 2016)

• Gender Mainstreaming Platform (spring 2016)
• Glossary and Thesaurus (spring 2016)

The Knowledge Management and Communication strategy 201 6-2018 outlines EIGE’s approach on
how to raise visibility and strengthen the impact of its work. This can only be done in cooperation with
stakeholders and partners at EU and national levels. The Experts’ Forum members have an important
role to play bringing this and other EIGE’s work to their national contexts. Cooperation with EIGE
could vary from informing EIGE about developments in their national contexts, helping to understand
what is important in each EU Member State, to establishing communication channels with relevant
stakeholder and audiences at national level, representing EIGE at local events or even hosting
national roundtables and seminars on issues linked to EIGE’s work. On its part, the Institute commits
to support Experts’ Forum members with all needed tools, material and guidance.
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Further discussions focused on how EIGE can improve its impact at national level through three
strands of its outreach work: stakeholder relations, communication and knowledge management. Key
suggestions from interactive discussions are summarised below.

Stakeholder relations Communication Knowledge Management

• EIGE to act like a bridge to
reach different policy areas and
ministries;

• Work together with national
coordinating bodies for gender
mainstreaming;

• Experts’ Forum members to
liaise with research
communities in their Member
States and help engage them
in EIGE’s work.

• EIGE to provide advance
information about launches
and communication
campaigns, and adapt their
content as much as possible
national contexts;

• Experts’ Forum members can
act as important multipliers of
key messages on social media;

• Visuals and info graphics could
be either blank or translated
into different EU languages;

• Thematic newsletters could be
considered for more targeted
outreach.

• EIGE to outline the quality
criteria that are applied for data
to be included in its Gender
Statistics database, and
publications to become part of
its Recourse and
Documentation Centre;

• A visual list of expert working
with EIGE could be published,
so that everyone knows who is
who;

• Country profiles could be
prepared in the Gender
Statistics database and used by
the Experts’ Forum members.

Action points:

EIGE to finalise Knowledge Management and Communication Strategy 2016-2018 and inform the
Experts’ Forum about national contacts coming together in other informal networks, such as
academia, Journalist Thematic Network, etc.;

Experts’ Forum members to help identify journalists at national level who could join EIGE’s Journalist
Thematic Network, based on the list of already existing EIGE contacts;

EIGE to inform in advance about upcoming communication campaigns, so that the Experts’ Forum
members can link them to activities at national level; and involve the Experts’ Forum members in
events and other activities in their Member States;

EIGE to keep the Experts’ Forum informed of various working groups and meetings EIGE is hosting.

GENDER EQUALITY, NON-DISCrUMINATION AND HUMAN RIGHTS: SEARCHING FOR THE
RIGHT BALANCE

One of the recommendations stemming from EIGE’s External Evaluation states that the Institute
needs to better communicate its mission, mandate and role. That includes not only what EIGE is as
an EU agency, but also how it understands gender equality. EIGE has therefore commissioned a
conceptual paper to address gender equality in the context of equality, non-discrimination and human
rights — three policy strands closely linked to each other, but all different in their underlying arguments
and policy instruments they use. The purpose of this session was to discuss the draft paper and
collect ideas and feedback that should be included in its final version.

Mr Niall Crowley, independent expert commissioned by EIGE, briefly presented the key similarities
and differences between equality, non-discrimination and human rights based approaches. Mr
Crowley emphasised that the last decade had witnessed a strong push for policy coherence between
the three fields, resulting in merging them at both policy and institutional levels. While all three fields
have shared values and goals, there is a big risk of ill-conceived policy coherence that does not
recognise the difference in ambition and methods these policy fields pursue. For example, the
underlying aim for gender equality policies is to trigger change in the situation of unequal relations.
Human rights have a different type of ambition — to assure the person is treated with respect and
dignity. One of those minimum standards is non-discrimination, which emerges as a connecting point
between the two.
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The presentation concluded that any attempt to reach policy coherence between the three fields
needs to recognise the specific issues each of them is pursuing and secure visibility and space for
them in the overall framework. Gender equality needs to stay a separate field of intervention, but we
need to create space for mutual learning, establish and seek innovation in integrated approaches.

The presentation triggered a lively discussion in the Experts’ Forum. Members emphasised the
importance, complexity and sensitivity of the issue. It is crucial to show the difference of gender
equality to human rights, but also important not to lose the value-added of their connection. Gender
equality is a human right — this is a very important argument for gender equality policies. However, at
political and legal levels the choice of tools and approaches differs. Gender equality can not be
achieved by pursuing the minimum standards outlined in human rights instruments and requires a
broader set of means to pursue the substantive equality.

Action points:

EIGE and Experts’ Forum members to continue the debate in the form of an online discussion that will
be set in Eurogender platform;

Feedback provided will inform EIGE’s further work on the subject and will be reflected in the final
paper.

EMERGING ISSUES FOR GENDER EQUALITY -

Working groups hosted by Experts’ Forum members

Under the overarching heading “Emerging issues for gender equality”, Experts’ Forum members were
invited to propose and host working groups on topics that might not yet be part of EIGE’s work
programme, but are important for the gender equality agenda in the EU and would benefit from
exchange with other Experts’ Forum members and EIGE’s staff. The aim of this session was to
encourage Expert’s Forum members to share knowledge, expertise and insights from their national
and/or institutional realities. This should also help EIGE to stay informed of important developments in
the EU and its Member States, and consider the most pressing gender equality issues when planning
its future work. In the format of six parallel working groups, the Experts’ Forum discussed the
following topics:

Emerging actions to support
the implementation of the
new Gender Equality Act
and the signature of the

Istanbul Convention fPetia
Moeva, Bulgaria)

Personal and household
services and labour market
participation (Catherine Bij
de Vaate, The Netherlands)

Gender pay gap - various
steps to equal pay (Pavla

pondrovã, Czech Republic)

Gender! sex definitions and
approaches (Dace Kavasa,

Latvia)

Gender as a continuum
(Christel Baltes-Löhr,

Luxembourg)

Gender balance in decision
making (Vanni Xuereb,

Malta)
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Action points:

EIGE to continue with this format in the future Experts’ Forum meetings, offering a space for members
to discuss their ideas and peer-review their projects;

Experts’ Forum members to consider using Eurogender platform to further work on some of the
ideas raised in the working groups.

E:’rts’ Forum_workinj roup_on the Gender_Eqwility Index

The Experts’ Forum confirmed the continuation of the working group on Gender Equality Index and
unanimously elected its chair — Ms Edith Bauer.

The working group has two main objectives: to ensure further methodological development of the
Index and to promote the results of the Index at national level. The technical nature of the working
group requires that its members have the background either in statistics, sociology or social research.
The working group is meeting once or twice per year, depending on EIGE’s needs.

Action points:

Each Experts’ Forum member/alternate can either participate in their individual capacity, or nominate
another expert from their Member State who would have the right professional profile;

EIGE to invite newly appointed working group members to the next meeting, which will be held on 19
May and will focus on intersecting inequalities.

AOB

The draft minutes of the 16th Experts’ Forum meeting were adopted without changes. The minutes will
be shared with EIGE’s Management Board.

Annexes

1. Annex 1: Meeting agenda
2. Annex 2. List of participants
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18 April, Monday

15.30 - 16.00 Arrival and registration

16.00 - 18.00 Introduction to EIGE and its Experts’ Forum
(For new Experts’ Forum Members, optional for others)

19.00 - 21.00 Informal dinner
Restaurant “The Kitchen”, Didioji str. 11, Vilnius

19 April, Tuesday

09.00 - 09.30 Arrival and registration

09.30 - 10.30 WELCOME AND SETTING THE STAGE: A NEW START FOR THE EXPERTS’ FORUM

09.30 - 09.50 Introduction
Adoption of the agenda
Adoption of minutes of the previous Experts’ Forum meeting

dod: Minutes)

Key developments in EIGE and directions for 2016-2018
Virgina Langbakk, Director of EIGE and Chair of the Experts’ Forum

09.50 - 10.30 Introduction of the Third term of the Experts’ Forum
Tour-de-table of the Experts’ Forum members

10.30 - 11.00 TAKING STOCK OF THE LAST FIVE YEARS: RESULTS OF EIGE’S EXTERNAL EVALUATION
Virgina Langbakk, Director of EIGE and Chair of the Experts’ Forum

( doc2: External evaluation of EIGE - Final report)

11.00 - 13.00 EIGE’s PROJECT LABORATORY

11.00 - 11.30 Presentation of key EIGE’s projects in 2016
Therese Murphy, Head of Operations, EIGE

11.30 - 12.00 Coffee break

12.00 - 13.00 Parallel working groups
Discussions in the working groups will focus on EIGE’s projects that are at different
stages of development (conception, implementation, communication and outreach)
and will aim to collect participants’ feedback on their various aspects — from quality
assurance, to oureach strategies in the EU Member States.

( doc3: WG descriptions - EIGEIab)

WG 1.1: Economic benefits of gender equality WG 1.2: Gender Equality Index

Hosts: Hosts:
Helena Morais Maceira Jolanta Reingarde
Dimitrios Tsoutsias Alexandrina Satnolanu

13.00 - 14.00 Lunch
Restaurant “La Cave Bistro”, Gedimino ave. 12, Vilnius



14.00 - 15.00 GENDER RELATED CHALLENGES OF THE MIGRATION CRISIS: THE WAY FORWARD FOR EIGE

Europe is experiencing an immense movement of refugees and migrants fleeing armed
conflicts, mass killings, persecution and violence. With an increasing number of women
and children seeking protection in Europe, EU institutions and Member States are in
need of sustainable and gender sensitive migration and inclusion policies. The aim of
this session will be to discuss the current migration crisis from gender perspective and
together with EIGE experts explore which aspects, developed by the Institute, could bring
value to the policy debate in the EU.

75.00 - 15.20 EXPERTS’ FORUM WORKING GROUP - GENDER EQUALITY INDEX

A working group on Gender Equality Index has been established and successfully
functioning under the previous terms of the Experts’ Forum. According to the rules of
procedure, the Experts’ Forum is invited to renew the composition, objectives, and
duration of the functions of this working group.

doc4: Index WG - rules of procedures)

15.20 - 15.50 Coffee break

15.50 - 17.00 EIGE’s PROJECT LABORATORY

Parallel working groups on selected EIGE’s projects:
doc3: WG descriptions - EIGEIab)

15.50 — 16.35

16.45 — 17.30

17.30 - 18.00

19.00 - 21.00

WG 2.1: Gender WG 2.2: Gender WG 2.3: The multi-dimentional
mainstreaming platform sensitive parliaments aspect of poverty among women

toolkit and men in Europe
Hosts:
Barbara Limanowska Hosts : Hosts:
Alexandrina Satnoianu Paula Franklin Marre Karu

Dimitrios Tsoutsias Maurizio Mosca

WG 3.1: Gender equality WG 3.2: Gender WG 3.3: Measuring violence
in Universities and Equality Glossary and against women - data collection
research performing Thesaurus in the police and judicial
organisations systems

Hosts: Hosts:
Barbara Limanowska Monika Bystrzycka Hosts: Jurgita Peciuriene
Maurizio Mosca Dimitrios Tsoutsias Alexandrina Satnoianu

Reporting from the working groups and wrap up

Networking dinner
Restaurant “La Cave Amberton”, Stuokos Guceviëiaus str. 1, Vilnius

20 April, Wednesday

09.00 - 10.30 REACHING-OUT TO EU MEMBER STATES

Following-up on the discussions on EIGE’s Knowledge Management and Commu

nication strategy, this session will aim to explore how EIGE can work together with
the Experts’ Forum, ensuring close cooperation between the Institute and compe
tent bodies in the Member States.

doc5: Draft Knowledge management and communication strategy)

Introduction and moderation by:
Mira Banerjee, Head of Knowledge management and communications, EIGE



10.30 - 11.30 GENDER EQUALITY, NON-DISCRIMINATION AND HUMAN RIGHTS:
SEARCHING FOR THE RIGHT BALANCE

doc6: Gender equality and human rights - discussion paper)

Presentation
Niall Crowley, Independent Equality and Diversity Expert

11.30 - 12.00 Coffee break

12.00 -15.00 EMERGING ISSUES FOR GENDER EQUALITY

This session will invite Experts’ Forum to host short workshops on emerging issues
for gender equality. Six parallel workshops will be hosted in two rounds, allowing
to raise issues, exchange ideas and pool knowledge.

12.00 - 13.00 Working groups by Experts’ Forum members
doc7: WG descriptions — Emerglssues)

WG 1.1: Emerging actions to support WG 1.2: Gender pay WG 1.3: Gender as
the implementation of the new Gender gap - various steps to a continuum
Equality Act and the signature of the equal pay
Istanbul Convention

Host: Host:
Host: Pavla Spondrovã, Christel Baltes-Löhr,
Petia Moeva, Bulgaria Czech Republic Luxembourg

13.00 - 14.00 Lunch
Restaurant “Novo2”, the 2nd floor of Novotel Vilnius Centre hotel, Gedimino ave.
16, Vilnius

14.00 - 15.00 Working groups by Experts’ Forum members

WG 2.1.: Personal and household WG 2.2.: Gender I WG 2.3: Gender
services (PHS) and labour market sex definitions and balance
participation approaches in decision making

Host: Host: Host:
Catherine Bij de Vaate, The Netherlands Dace Kavasa, Latvia Vanni Xuereb, Malta

15.00 - 16.00 CONCLUSIONS AND FOLLOW-UP

15.00 - 15.45 Planning the work of the Experts’ Forum

15.45 - 16.00 Concluding remarks
Virginjja Langbakk, Director, EIGE

16.00 - 17.00 Informal discussions

Visit to EIGE’s Information and Documentation Centre
Bilateral meetings with EIGE’s experts
(Informal agenda for those staying in Vilnius longer)

European Gedimino pr. 16, 01103 Vilnius,LITHUANIA t twitter.com/eurogender
Institute Tel. +370 5 215 7444,

(I for Gender E-mail:eige.seceige.europa.eu 0 www.facebook.com/eige.europa.eu
European riflte
forGnderEquaIty Equality www.eige.europa.eu 0 www.youtube.com/eurogender
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State Expert
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Project manager - ‘22% to Equality’
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Senior Official-Gender Expert
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General Director

Founder
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Sociology

Member

Dutch Institute for gender equality and

women’s history

Lecturer Gender Studies

Senior Policy Officer

Legal Advicer

Director

Researcher

Professor, Deputy Director of Studies

and Cooperation

Coordinator of the Gender

Mainstreaming in Government

1. 17th Experts’ Forum meeting
19-20 April 2016

Vilnius

No. First name Last name Organisation Role in the organisation Country

Memberrby Member Stat”

1 Erich Lehner University of Klagenfurt

2 Jeroen Decuyper Institute for the equality of women and men

3 Petia Moeva Ministry of Labour and Social Policy

4 Tamara terk Govermental Office for Gender Equality

5 Pavla pondrová Ministry of Labour and Social Affairs

6 Kenn Warming Danish Institute for Human Rights

Estonian Women’s Studies and Resource

7 Reet Laja Centre (ENUT)

8 Reetta Siukola National Institute for Health and Welfare

Ministry of Health, Social Affairs, and

9 Alexis Rinckenbach Women’s Rights

Federal Ministry for Family Affairs, Senior

10 Waltraud Dahs Citizens, Women and Youth

Federal Ministry for Family Affairs, Senior

11 Thilo Engel Citizens, Women and Youth

12 Vasiliki Saini General Secretariat for Gender Equality

13 Laurence Bond Irish Human Rights and Equality Commission

14 Michele Palma Department for Equal Opportunities

15 Dace Kavasa Evolve

16 Aurelija Mineikaité Ministry of Social Security and Labour

17 Christel Baltes-Löhr University of Luxembourg

18 Giovanni Xuereb Experts Forum

19 Catherine Bij de Vaate Atria

20 Ewa Ruminska-Zimny Polish Academy of Science

Commission for Citizenship and Gender

21 João Paiva Equality

National Agency for Equal Opportunities

22 Maria Ulican between Women and Men

23 Silvia Porubänová Institut for Labour and Family Research

24 Mojca Frelih The Peace Institute

University of Valencia, Women’s and Equal

25 Maria Esther Escolano Zamorano Opportunities Institute

26 Christian Mikael Almén Swedish Secretariat for Gender Research

Austria

Belgium

Bulgaria

Croatia

Czech Republic

Denmark

Estonia

Finland

France

Germany

Germany

Greece

Ireland

Italy

Latvia

Lithuania

Luxembourg

Malta

Netherlands

Poland

Portugal

Romania

Slovakia

Slovenia

Spain

Sweden



EIGEs S

Parliamentary Research Administrator EU level

Policy officer EU level

Independent

Independent Expert Expert

Members nominated by European Parliament and European Commission

27 Edit Bauer European Parliamant Former MEP EU level

28 Laura Albu European Women’s Lobby Executive member EU level

29 Olivier Plasman Ministère de Ia Fédération Wallonie Bruxelles Directeur general adjoint EU level

30 Eeva Eriksson European Parliament

31 Katarzyna Ptak European Commission

32 Niall Crowley Independent Expert

33 Virginija Langbakk European Institute for Gender Equality (EIGE) Director EU level

34 Therese Murphy European Institute for Gender Equality (EIGE) Head of Operations EU level

35 Mira Banerjee European Institute for Gender Equality (EIGE) Head of Communications EU level

36 Alexandrina Satnoianu European Institute for Gender Equality (EIGE) Communications Assistant EU level

37 Barbara Limanowska European Institute for Gender Equality (EIGE) Senior Gender Mainstreaming Officer EU level

Resource and Documentation Centre

38 Dimitrios Tsoutsias European Institute for Gender Equality fEIGE) Officer EU level

Gender Mainstreaming Research

39 Helena Morais Maceira European Institute for Gender Equality (EIGE) Officer EU level

40 Jolanta Reingarde European Institute for Gender Equality (EIGE) Senior Research Officer/Analyst EU level

41 Jurgita Peiãriené European Institute for Gender Equality fEIGE) Gender-based Violence Officer EU level

42 Marre Karu European Institute for Gender Equality (EIGE) Research Officer EU level

43 Maurizio Mosca European Institute for Gender Equality (EIGE) Networking & Stakeholders Officer EU level

44 Monika Bystrzycka European Institute for Gender Equality (EIGE) Editing and Publications Officer EU level

Laurinaviiãté

45 Monika Kocmann European Institute for Gender Equality (EIGE) Stakeholder Relations Officer EU level

46 Paula Franklin European Institute for Gender Equality (EIGE) Research Officer EU level

47 Rãta vykaite European Institute for Gender Equality fEIGE) Director’s Secretariat EU level
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