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Austria 

Survey on reconciliation of family and 12-hour working days. 

The Austrian Chamber of Labour conducted a survey on the consequences of 12-hour working 

days. A total of 16,000 people took part in it. The main results are presented here below: 

• nine out of 10 respondents pointed to very serious or serious problems; 

• especially parents and commuters reported problems: three out of four parents pointed 

out very serious or serious problems concerning reconciliation of long working days and 

their children’s needs. 

As a consequence, the Chamber of Labour expects an increase in the traditional division of work 

between men and women should 12-hour working days be introduced.  

The possibility of a 12 hour working day was part of the working program of the government in 

January 2017 with the plan that the social partners should reach an agreement until 30th of 

June. This led to a heated discussion on working time and in this context the survey was 

conducted. At the time being this procedure has stopped anyway as there will be new national 

election in October 2017. 

For more information:  

https://wien.arbeiterkammer.at/service/presse/AK_Umfrage_12-Stunden-Arbeitstage.html (German) 

‘Work, baby, and training’ fair recently held in Vienna. 

The fair, organised by the Chamber of Labour, took place on 11 and 12 May 2017 in Vienna. It 

was targeted at employees on parental leave, providing them with relevant information on the 

following topics: re-entry into the labour market, training, and reconciliation of work and family 

life. The main focus of the consulting service was on labour law, parental leave, childcare 

allowance, education and training, and tax counselling. Information was disseminated through 

infopoints and workshops, and was available in different languages. In addition, the fair offered 

free-of-charge childcare. 

For more information:  

https://wien.arbeiterkammer.at/service/presse/Messe_fuer_Beruf,_Baby___Bildung.html (German) 

More childcare places lead to a lower risk of poverty. 

Data provided by Statistics Austria show that women are more likely to be at risk of poverty and 

exclusion than men and younger people. Especially within larger families (with children of 

preschool age) and if the mother is not working, the risk of poverty is high. The Chamber of 

Labour concludes that, in order to reduce poverty among women, it is necessary to expand the 

number of childcare places.  

The Chamber of Labour recommends the establishment of a legal entitlement to a childcare 

place from the first year of age, as well as a compulsory second year of kindergarten. In order to 

successfully expand childcare facilities, funding has to be improved: it is thus suggested that the 

https://wien.arbeiterkammer.at/service/presse/AK_Umfrage_12-Stunden-Arbeitstage.html
https://wien.arbeiterkammer.at/service/presse/Messe_fuer_Beruf,_Baby___Bildung.html
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availability of federal funds for childcare places be extended until after 2017. Moreover, funding 

that has not been used so far should remain available.  

Currently, only three out of 10 children under the age of six are enrolled in childcare facilities 

guaranteeing reconciliation of family and eight-hour working days. This means that these 

facilities are operational for at least 45 hours a week, offer lunch to children, and are closed for 

a maximum of five weeks per year. All other children are enrolled in facilities providing 

comparatively limited services. 

For more information:  

https://wien.arbeiterkammer.at/service/presse/Mehr_Kinderbetreuungsplaetze.html (German) 

Preparation of a new women’s referendum. 

At the end of April 2017, the association ‘Women’s*referendum 2.0’ presented a new list of 

demands in view of the next national women’s referendum. The women´s referendum is  an 

initiative by independent gender equality activists. The plan is to have a referendum on gender 

equality issues in 2018 with three core themes 1) work & economy 2) family & health 3) political 

participation. The idea reaches back to 1997 when a very successful women´s referendum was 

held which gained 650.000 signatures. From the 11 claims of this 1997 women´s referendum  

(including equal pay for equal work) only two claims had been reached. That was the starting 

point for the new initiative. The organisational team is working solely on a voluntary basis, but 

the countrywide campaign needs to be funded. Around EUR 150,000 is needed to fund 

communication and dissemination activities. Crowdfunding is currently going on until the end of 

May 2017 with a view to raising money. The referendum date will be set depending on the next 

national elections. 

For more information:  

http://derstandard.at/2000057248671/Frauenvolksbegehren-braucht-zunaechst-150-000-Euro (German) 

Girls’ Day and Girls’ Day MINI to foster girls’ interest towards science and technology. 

On 27 April 2017, the Federal Ministry for Health and Women’s Affairs invited girls to take part 

in the Girls’ Day and Girls’ Day MINI. The initiative aims to arouse girls’ interest in natural 

science and technical occupations, and to provide vocational orientation in this field. More 

specifically, the Girls’ Day MINI addresses girls of kindergarten age, who are supposed to gain 

knowledge in a playful way about the various occupations in this field.  

The initial impact of the initiative is already visible: more and more girls show interest in 

scientific, technical, and engineering subjects. Statistical data on apprenticeships – provided by 

the Austrian Economic Chamber – show that, for the first time in three years, a technical 

occupation, metal technology, is among girls’ 10 most popular apprenticeship occupations. 

For more information:  

http://www.bmgf.gv.at/home/Presse/Pressemeldungen/Rendi_Wagner_zum_Girls_Day_Mehr_Maedchen_fuer_technis

che_Berufe_begeistern (German) 

https://wien.arbeiterkammer.at/service/presse/Mehr_Kinderbetreuungsplaetze.html
http://derstandard.at/2000057248671/Frauenvolksbegehren-braucht-zunaechst-150-000-Euro
http://www.bmgf.gv.at/home/Presse/Pressemeldungen/Rendi_Wagner_zum_Girls_Day_Mehr_Maedchen_fuer_technische_Berufe_begeistern
http://www.bmgf.gv.at/home/Presse/Pressemeldungen/Rendi_Wagner_zum_Girls_Day_Mehr_Maedchen_fuer_technische_Berufe_begeistern
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Bulgaria 

Mortality rates are on the increase among women. 

According to data provided by the National Statistical Institute, women in Bulgaria are still more 

numerous than men: the ratio is 100 to 105.7, men to women (104.9 on average at EU level). As 

a matter of fact, women live longer than men: the average life expectancy for women is 78 

years as against 71.1 for men (83.6 and 78.1, respectively, at EU level). Although women’s 

average age is higher than men’s, their mortality rate is rising at a faster pace. In 1995, 1,000 

women died as against 1,237 men, whereas in 2015 the number of deceased men decreased to 

1,075. 

Data on gender pay gap by sector made available. 

The share of highly educated women in Bulgaria is higher than that of men; however, their 

earnings are lower – BGN 9,286 (EUR 4,974) a year for women as against BGN 11,784 (EUR 6,025) 

for men. Taking into account the various economic activities in 2015, men are better paid than 

women in the following sectors: health and social work (with a gender pay gap of 31.7%); 

manufacturing (with a gender pay gap of 26.2%); financial and insurance activities (with a 

gender pay gap of 22.5%); water supply, sewerage, waste management, and recovery (with a 

gender pay gap of 20%); production and distribution of information and creative products, and 

telecommunications (with a gender pay gap of 19.2%); mining (with a gender pay gap of 18%); 

repair of motor vehicles and motorcycles (with a gender pay gap of 15.7%); etc. Women are 

better paid only in two sectors: administrative and support activities (with a gender pay gap of -

-26.8%) and construction (with a gender pay gap of -10.7%). The smallest gap is observed in 

transport and storage (4.2%).  

For more information:  

http://www.dnevnik.bg/bulgaria/2017/03/07/2930284_jenite_v_bulgariia_sa_po-zle_plateni_a_smurtnostta_im/ 

(Bulgarian) 

The share of women in ICT in Bulgaria is the highest in EU-28. 

Bulgaria ranks first at EU level as to the share of women and girls in the information and 

communication technology sector. This share is twice the EU average. The latest Eurostat data 

show that men in the ICT sector are still far more numerous than women. All over the EU, nearly 

1,500,000 people study in one of the specialties in this field, but only slightly over 17% of them 

are girls. The countries that are lagging behind are the Netherlands, Luxembourg, and Slovenia. 

Most women have opted for these specialties in Bulgaria, Belgium, and Greece.  

Moreover, Bulgaria ranks first as to the number of professionals in the abovementioned field, 

who account for almost 8,000,000 all over the EU according to available data. More specifically, 

the share of women professionals in the abovementioned field is nearly 30% as against 16% 

among the 28 EU Member States. Bulgaria is followed by Romania and Latvia, whereas Hungary, 

Slovakia, and the Czech Republic are at the bottom of the ranking. 

http://www.dnevnik.bg/bulgaria/2017/03/07/2930284_jenite_v_bulgariia_sa_po-zle_plateni_a_smurtnostta_im/


   Scientific analysis and advice on gender equality in the EU 

 

 

 

>> 

4 

According to the Confederation of Independent Trade Unions in Bulgaria (CITUB) – based on a 

survey conducted in Sofia –, women in Bulgaria are paid about 15% less than men in the same 

positions. However, according to the relevant trade union, there is no such difference in the ICT 

sector. Some companies even adapt their working schedules to the needs of women with 

childcare responsibilities. However, there are still companies that prefer hiring men in order to 

avoid long periods of absence from work because of maternity or frequent hospital care.  

For more information:  

http://www.blitz.bg/lyubopitno/dzhadzhi/razbikhme-klasatsiite-blgariya-na-prvo-myasto-v-es-po_news508678.html 

(Bulgarian) 

Croatia 

Gender quotas applying to local and regional elections. 

According to the data published by the State Electoral Commission in relation to the latest 

administrative elections (held in May 2017), out of a total of 2,666 candidate lists for 

representative bodies of local and regional self-government units (municipal councils, city 

councils, and county assemblies), 374 (14%) did not comply with gender quotas. The percentage 

has reduced compared to the previous elections: this has been triggered by the establishment of 

the obligation to comply with gender quotas, as well as by the threat of a sanction. 

Taking into account the gender of people heading candidate lists, women are significantly 

underrepresented: only 15% of them held the first position on the candidate lists for municipal 

councils, city councils, and county assemblies. Women’s representation among candidates for 

the presidency of local and regional self-government units was as low as 15%, while 29% of 

women stood in the elections as deputies of candidates. 

Sanctions in case of non-compliance with gender quotas became enforceable for the first time as 

late as on the occasion of the May 2017 elections. The relevant institutions did not agree on a 

common interpretation of Article 21a of the Act on the Election of Members of Parliament. 

However, following the approval of the Gender Equality Act (whose adoption preceded the two 

previous local elections), it became clear that no room is left for a different interpretation that 

would consider the proponents of candidate lists free from the obligation to abide by the 

principle of gender equality in the composition of lists.  

For more information:  

http://prs.hr/index.php/priopcenja-prs/2226-pravobraniteljica-gostovala-na-nova-tv-u-posebnoj-emisiji-posvecenoj-

rezultatima-izbora (Croatian) 

http://prs.hr/index.php/priopcenja-prs/2225-pravobraniteljica-za-jutarnjji-list-komentirala-spolne-kvote-na-

kandidacijskim-listama (Croatian) 

 

http://www.blitz.bg/lyubopitno/dzhadzhi/razbikhme-klasatsiite-blgariya-na-prvo-myasto-v-es-po_news508678.html
http://prs.hr/index.php/priopcenja-prs/2226-pravobraniteljica-gostovala-na-nova-tv-u-posebnoj-emisiji-posvecenoj-rezultatima-izbora
http://prs.hr/index.php/priopcenja-prs/2226-pravobraniteljica-gostovala-na-nova-tv-u-posebnoj-emisiji-posvecenoj-rezultatima-izbora
http://prs.hr/index.php/priopcenja-prs/2225-pravobraniteljica-za-jutarnjji-list-komentirala-spolne-kvote-na-kandidacijskim-listama
http://prs.hr/index.php/priopcenja-prs/2225-pravobraniteljica-za-jutarnjji-list-komentirala-spolne-kvote-na-kandidacijskim-listama
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Bill on maternity and parental benefits currently under discussion. 

The bill on maternity and parental benefits is currently being debated in Parliament, and it is 

expected to be adopted in the next months. The measure has been recently announced at the 

Demographic Revitalisation Council of Croatia. 

According to the bill, the maternity benefit would be increased to HRK 2,328 (EUR 313.87) for 

unemployed mothers, and to HRK 3,991 (EUR 538.10) for employed mothers. Moreover, 

compensation will increase from HRK 1,663 (EUR 224.22) to HRK 2,328.20 (EUR 313.91) for 

parents who are entitled to parental leave for twins, the third child, and each subsequent child 

up to the age of three. Besides, increased financial support – from HRK 2,161 (EUR 291.36) to 

HRK 2,328 (EUR 313.90) – is envisaged for employed and self-employed parents who benefit from 

the childcare allowance for children with severe developmental problems. Moreover, support is 

raised from HRK 1,663 (EUR 224.20) to HRK 2,328 (EUR 313.90) in case part-time working 

arrangements are chosen with a view to caring for a child, as well as in relation to other 

entitlements of related groups of beneficiaries. 

For more information:  

http://vijesti.hrt.hr/388563/na-vladi-izmjena-zakona-o-rodiljnim-i-roditeljskim-potporama (Croatia) 

Cyprus 

Bill introducing paternity leave and special maternity leave for medical treatment. 

The Government has announced the preparation of a new bill introducing two-week paid 

paternity leave. In addition, another new bill is under preparation to establish special maternity 

leave for mothers who travel abroad for medical treatment, either for themselves or for their 

children. 

For more information:  

https://cyprus-mail.com/2017/05/23/bill-grants-fathers-paid-paternity-leave/ (English) 

Gender stereotypes in education. 

The event ‘We break stereotypes in the work of men and women’ took place in May 2017, during 

which children and teachers were awarded for their participation in a contest aimed at raising 

awareness on the gender-based division of labour. Other educational initiatives included training 

of counsellors, vocational educators, pre-primary, primary, and secondary education teachers, 

and parents with the primary goal of combatting occupational segregation. 

For more information:  

http://cyprus-mail.com/2017/05/09/gender-equality-way-life/?hilite=%22gender%22 (English) 

 

http://vijesti.hrt.hr/388563/na-vladi-izmjena-zakona-o-rodiljnim-i-roditeljskim-potporama
https://cyprus-mail.com/2017/05/23/bill-grants-fathers-paid-paternity-leave/
http://cyprus-mail.com/2017/05/09/gender-equality-way-life/?hilite=%22gender%22
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Gender gap in tertiary educational attainment. 

Following the release of Eurostat 2016 statistics and reports on the widening gender gap in 

tertiary education in favour of Cypriot women, an article examines the reasons why in Cyprus 

higher educational attainment among women does not necessarily contribute to increasing 

gender equality in the labour market. Until recently, men – unlike women – have been subject to 

two-year conscription upon completion of secondary studies. This two-year gap between 

secondary school and tertiary studies contributes to decreasing some young men’s interest in 

pursuing academic studies. Another reason is that young men may opt out from tertiary 

education as male-dominated professions not requiring an academic degree offer several well-

paying employment options, as against the limited number of options available to female non-

graduates. It should also be noted that secondary vocational education is gender-segregated. 

In addition, the Eurostat definition of ‘tertiary educational attainment’ does not specify the 

length of academic studies and the subjects dealt with. A recent study (Meletiou-Mavrotheris 

and Maouri) has found that young Cypriot women choose shorter university courses. The most 

common career choices are secretarial studies and education-related professions qualifying them 

for kindergarten teaching, with a duration of between one and two years. Both courses lead to 

careers in female-dominated low-paid professions. On the other hand, young men’s top choices 

are engineering and law enforcement.  

For more information:  

http://cyprus-mail.com/2017/05/08/gender-gap-higher-education/?hilite=%22gender%22 (English) 

New measures for eliminating gender-based discrimination. 

The Government has drafted legislation granting men two weeks of paternity leave with pay. 

Moreover, the Minister of Labour has announced that the Government is considering the 

possibility of introducing a widower’s allowance  in order to eliminate gender-based 

discrimination. 

For more information:  

https://cyprus-mail.com/2017/05/23/bill-grants-fathers-paid-paternity-leave/ (English) 

New Ombudsperson just appointed. 

The Cabinet of Ministers has recently appointed State Attorney Maria Lottidis to the position of 

Ombudsperson. Ms Lottidis replaces Eliza Savvidou upon completion of her term. It is worth 

noting that, since its establishment, the position of Ombudsperson has been held by women 

only. 

For more information:  

http://cyprus-mail.com/2017/03/17/new-ombudswoman-appointed-savvidous-term-

ends/?hilite=%22appointment%22%2C%22woman%224 (English) 

http://cyprus-mail.com/2017/05/08/gender-gap-higher-education/?hilite=%22gender%22
https://cyprus-mail.com/2017/05/23/bill-grants-fathers-paid-paternity-leave/
http://cyprus-mail.com/2017/03/17/new-ombudswoman-appointed-savvidous-term-ends/?hilite=%22appointment%22%2C%22woman%224
http://cyprus-mail.com/2017/03/17/new-ombudswoman-appointed-savvidous-term-ends/?hilite=%22appointment%22%2C%22woman%224
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Denmark 

New national unit targeted at victims of intimate partner violence. 

A new national unit targeted at victims of intimate partner violence – ‘Live without violence’ – 

has been established recently. The unit will operate a national hotline as well as providing legal 

counselling and general support to victims of intimate partner violence. In addition, the unit 

shall collect, promote, and disseminate knowledge and research on this topic. It will also 

contribute to raising public awareness about intimate partner violence. 

For more information:  

http://um.dk/da/ligestilling/nyheder/newsdisplaypage/?newsID=FC077545-9DF3-45F1-941F-0CC8200DE44E (Danish) 

Finland 

Day-care fees will be decreased further in 2018. 

The Government approved cuts to day-care fees starting in March 2017, which can be seen as an 

incentive for female labour force participation. The minimum and maximum allowances 

(respectively, EUR 27 and EUR 290 a month for full-time care) remain unchanged. However, the 

upper threshold for the exemption from the payment of fees has been increased from EUR 1,400 

to EUR 1,915 for two-person families. In April 2017, further cuts were announced starting in 

January 2018.  

The cuts implemented in March 2017 mostly benefitted low-income families thanks to the 

increase in the threshold for the exemption from the payment of day-care fees. In the future, 

the threshold will further increase, and is expected to target some 6,700 additional families, 

providing them with free day care and early education. For instance, free day care will benefit a 

single parent with one child and with an income of up to EUR 2,300 a month, as well as a couple 

with three children and an income of up to EUR 3,600 (which is about EUR 1,000 more than 

currently).  

Furthermore, day-care fees will be decreased also by leveraging on other aspects. From January 

2018 on, the fee for full-time day care will be calculated as the difference between the family’s 

total gross income and the income threshold, multiplied by 0.107. In case of several children in 

day care, a reduction of 50% and 80% will be applied, respectively, for the second child and the 

third and each subsequent child. 

As an example, a two-parent family with two children in day care and a total income of 

EUR 6,000 a month will pay EUR 435 next year instead of EUR 551, thus EUR 116 less a month.  

Future cuts will benefit highest-income families the most. A couple on a medium income will 

save about EUR 1,400 a year for one child, whereas a single mother on a high income will save 

up to EUR 2,000. 

The abovementioned reforms are seen as steps forward towards free early childhood education 

and care, which most political parties support. The legislation in force sets out the maximum 

http://um.dk/da/ligestilling/nyheder/newsdisplaypage/?newsID=FC077545-9DF3-45F1-941F-0CC8200DE44E
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applicable fees, which means that each Municipality can decide to provide day care free of 

charge. Some Municipalities have, indeed, experienced or are planning to provide free-of-charge 

education and care for at least 20 hours a week or even on a full-time basis.  

For more information:  

https://www.aamulehti.fi/kotimaa/lapsiperhe-saastaa-jopa-2-000-euroa-vuodessa-nain-paljon-paivahoitomaksujen-

aleneminen-tuntuu-eri-perheissa-200125957/ (Finnish) 

Ongoing positive trend in the share of women in listed companies. 

A recent publication by the Finnish Chamber of Commerce shows that the increasing trend in the 

share of women in the boards of listed companies continues. In recent months, the share has 

increased to 27% (up by 2 percentage points – p.p.) from the last year in all listed companies. In 

the largest companies, the share has grown by 1 p.p. up to 33%; in middle-sized companies, it 

has grown by 1 p.p. up to 27%; and in the smallest ones, it has risen by 3 p.p. up to 23%. In 

addition, the number of female executive managers of listed companies will increase from six to 

seven in the close future. Just a few years ago, only one of the listed companies had a woman as 

executive manager. 

The increase in the share of women in boards from 12% in 2008 (throughout all listed companies) 

is remarkable, and it has been achieved without applying any quotas. Admittedly, in 2008 the 

Government recommended that listed companies have people of both genders in their boards. At 

that time, only half of the companies had women in their boards, whereas the respective share 

is currently 92%.  

The Chamber of Commerce notes that the companies attain gender equality in deeds rather than 

in words. Namely, a high share of listed companies have failed to fulfil the new obligation, 

established by the Government as of this year, to report on their diversity principles as concerns 

the composition of boards as well as their targets in terms of gender structure. Almost 30% of 

listed companies have not published these reports or feature shortcomings in reporting 

procedures, although some of them boast, in practice, a high share of women in their boards.  

For more information:  

https://www.kauppalehti.fi/uutiset/porssin-suuryhtioiden-hallitusjasenista-jo-joka-kolmas-on-nainen/qFyHDYsE 

(Finnish) 

Recommendations for Finland concerning violence against women and hate speech. 

Finland has received recommendations concerning violence against women and hate speech by 

the Universal Periodic Review (UPR) conducted in Geneva on 3 May 2017. In total, 153 

recommendations were provided particularly with regard to violence against women, 

discrimination and hate speech prevention, asylum seekers’ rights, and protection of rights of 

Sami people and of different minorities. Equality should be further strengthened, for instance by 

better securing the rights of people with disabilities and of Sami and Roma people. 

The previous periodic review of Finland’s human rights record took place in 2012. The 

implementation of the recommendations received in that review has been recently reported 

back to the United Nations. Progress has been made in the following areas: commitment to 

international human rights conventions; availability of training on human rights; and provision of 

https://www.aamulehti.fi/kotimaa/lapsiperhe-saastaa-jopa-2-000-euroa-vuodessa-nain-paljon-paivahoitomaksujen-aleneminen-tuntuu-eri-perheissa-200125957/
https://www.aamulehti.fi/kotimaa/lapsiperhe-saastaa-jopa-2-000-euroa-vuodessa-nain-paljon-paivahoitomaksujen-aleneminen-tuntuu-eri-perheissa-200125957/
https://www.kauppalehti.fi/uutiset/porssin-suuryhtioiden-hallitusjasenista-jo-joka-kolmas-on-nainen/qFyHDYsE
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support services for minorities and crime victims. The presentation did not focus on progress 

only but it also included self-criticism. The goal is to streamline national and international 

human rights activities. Finland strives to encourage other States to promote transparency and 

to increasingly involve NGOs. 

Representatives from the Finnish Association of People with Hearing Impairments and from the 

Finnish League for Human Rights participated in this year’s UPR delegation as observers. The 

Ministry for Foreign Affairs provided an opportunity to follow the debate concerning Finland in 

real time in Helsinki. Several organisations commented on the recommendations given. 

In the next step, the recommendations will be addressed during a meeting with different 

ministries and also by the Government’s network of contact people for basic and human rights. 

Finland is supposed to provide a written response to the recommendations during the next 

meeting of the United Nations Human Rights Council (UNHRC) scheduled in September 2017. 

Until then, the recommendations and their possible acceptance will be openly discussed 

involving also civil society. 

In the review, Finland agreed to issue in 2019 a voluntary mid-term report for UNHRC on the 

implementation of the recommendations. 

For more information:  

http://www.formin.fi/public/default.aspx?contentid=361776&nodeid=15145&contentlan=2&culture=en-US (English) 

 

State subsidies worth EUR 1,045,000 for supportive services targeted at crime victims. 

The Ministry of Justice has granted subsidies worth EUR 1,045,000 for supportive services for 

crime victims. There were 16 applicants altogether, eight of whom were granted a subsidy. 

Priority was given to those measures and projects promoting special services, and targeted at 

those in the most vulnerable situations such as young victims of sexual violence and parents 

having experienced violence in intimate partnerships. Some of these proposals were rather 

about campaigns or research and educational projects aimed at increasing awareness on crime 

victims’ rights and at minimising negative impacts of crimes. 

For more information:  

http://valtioneuvosto.fi/artikkeli/-/asset_publisher/oikeusministerion-valtionavustukset-rikoksen-uhrien-

tukipalveluihin-myonnetty (Finnish) 

Finnish baby aid kit delivered in Kenya. 

Since 1937 expecting mothers on a low income (and since 1949 all mothers) have received a 

free-of-charge baby aid kit in case they undergo maternity check-ups before the end of the 

fourth month of pregnancy. The content of the carton box – which often serves as the first bed 

for the baby – has evolved over the decades, but it basically includes a selection of necessary 

items for a baby and the mother. Mothers can choose between either the baby aid kit or 

EUR 140, which is far less than the value of the content of the box. Currently, 95% of mothers 

having their first baby, and 66% of all expecting mothers go for the kit.  

http://www.formin.fi/public/default.aspx?contentid=361776&nodeid=15145&contentlan=2&culture=en-US
http://valtioneuvosto.fi/artikkeli/-/asset_publisher/oikeusministerion-valtionavustukset-rikoksen-uhrien-tukipalveluihin-myonnetty
http://valtioneuvosto.fi/artikkeli/-/asset_publisher/oikeusministerion-valtionavustukset-rikoksen-uhrien-tukipalveluihin-myonnetty
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This year a similar baby aid kit pilot initiative will be launched in southwestern Kenya to 

encourage poor expecting mothers in the countryside to undergo medical check-ups during their 

pregnancy and to give birth within medical clinics. By doing so, they will receive a baby aid kit. 

The aim is to include parents within the reach of healthcare services, thus decreasing maternity 

and infant mortality, just like it happened in Finland a few decades ago. The project is 

implemented in cooperation with the NGO ‘Finnish World Vision’ and Logonet Oy, a Finnish 

company that has produced items for the Finnish baby aid kit.  

As is the case with the baby aid kit distributed in Finland, the one to be distributed in Kenya 

includes a baby towel, a cloth to protect the mattress from humidity, and clothes. In addition, 

the kit contains a sling, a sleeping pad with a mosquito net, a flashlight, and sterilised items 

needed during delivery. The box, which is made of plastic, serves as a bathtub for babies. Items 

are designed in cooperation with Kenyan mothers, local authorities, NGOs, and healthcare staff. 

The aim of the pilot project it to assess the impact of the kit on encouraging parents to go to 

maternity clinics, as well as in terms of the number of women giving birth in healthcare centres. 

Currently, fewer than half of childbirths are assisted by a trained professional, and fewer than 

half of expecting mothers receive regular advice during pregnancy. The high infant mortality 

rate has not declined since the 1990s.  

The pilot project is implemented in an area where most inhabitants are nomads, thus being 

easily left out of the scope of basic healthcare services and maternity check-ups. At the initial 

stage, the baby aid kit is provided to 1,000 expecting mothers who are informed about this 

opportunity by the staff of the NGO ‘Finnish World Vision’ and by trained volunteers. Some kits 

are distributed in a refugee camp. The project will be enlarged to cover other developing 

countries in the future.  

France 

Impact of the new French President’s programme on gender equality. 

Emmanuel Macron was elected as President of France on 7 May 2017. His programme aims to 

improve work-life balance and to ensure that women are able to earn enough money to live from 

their work. However, it also provides for further labour market reforms promoting employment 

and working time flexibility. Such reforms are liable to increase women’s precariousness in 

employment and to deteriorate their work-life balance. As far as pensions are concerned, the 

programme promotes individual notional accounts being liable to penalise women with a 

precarious or discontinuous employment history. 

Moreover, Mr Macron’s programme intends to reduce the gender pay gap through naming and 

shaming firms ‘that do not respect gender equality in pay’. However, how such a strategy will be 

implemented is not detailed. 

Gender equality in the new French Government. 

The new Government of (right-wing) Prime Minister Edouard Philippe abides by a parity 

principle: among 22 ministers, 11 are women. But only one woman is at the helm of a ministère 
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régalien, i.e. a ministry related to the set of functions the State is directly responsible for (and 

that are normally not mandated to private subjects): Sylvie Goulard, Minister of the Army. 

Contrary to Emmanuel Macron’s promise (dating back to 28 April 2017) to establish an ad hoc 

ministry for gender equality, only a Secretariat of State has been set up with responsibility over 

this field; the office has been assigned to Marlène Schiappa, who comes from a female 

professional network rather than from feminist activism. It has to be noted that there is no ad 

hoc ministry of family affairs in spite of existing challenges concerning family at large, for 

instance medically assisted procreation for singles or lesbian couples, or the recognition of 

children born from surrogate motherhood – these being two issues touched upon by Mr Macron 

during the electoral campaign. Other dedicated ministries are missing in areas where very 

important social challenges remain for the future: youth, urban (municipal and metropolitan) 

policies, and housing. 

For more information:  

http://www.liberation.fr/elections-presidentielle-legislatives-2017/2017/05/17/gouvernement-sous-macron-les-

femmes-baissent-d-un-cran-et-la-famille-disparait_1570134 (French) 

http://abonnes.lemonde.fr/gouvernement-philippe/article/2017/05/19/famille-jeunesse-logement-ces-portefeuilles-

qui-ont-disparu-du-gouvernement_5130190_5129180.html?xtmc=pma&xtcr=1 (French) 

 

Homophobic attitude of one of the French ministers. 

The appointment of former right-wing member of Parliament Gerald Darmanin as Minister of 

Public Accounts has been widely debated. He has been one of the fiercest opponents of the 

legislation on homosexual marriage. In his role as Mayor of Tourcoing, he expressed (notably in 

tweets) his refusal to marry same-sex couples. 

For more information:  

http://www.huffingtonpost.fr/2017/05/17/gerald-darmanin-et-ses-tweets-anti-mariage-pour-tous-passent-

mal_a_22096235/ (French) 

Germany 

German Federal Council has agreed on new legislation on pay justice. 

The new act on pay justice, through which income structures are to become more transparent, 

was passed by the Federal Council on 12 May 2017. The core elements of the new legislation are: 

• employees in companies with more than 200 employees will be individually entitled to 

receive information regarding their wages in comparison to others. This provision will 

affect more than 14,000,000 employees in Germany; 

• in companies bound by collective bargaining agreements, works councils will be 

responsible for this legal entitlement; in companies without works councils, employees 

have to address the employer directly; 

• an evaluation procedure will be introduced for companies with more than 500 employees. 

This procedure needs to be carried through at least every five years. Incorporated 

http://www.liberation.fr/elections-presidentielle-legislatives-2017/2017/05/17/gouvernement-sous-macron-les-femmes-baissent-d-un-cran-et-la-famille-disparait_1570134
http://www.liberation.fr/elections-presidentielle-legislatives-2017/2017/05/17/gouvernement-sous-macron-les-femmes-baissent-d-un-cran-et-la-famille-disparait_1570134
http://abonnes.lemonde.fr/gouvernement-philippe/article/2017/05/19/famille-jeunesse-logement-ces-portefeuilles-qui-ont-disparu-du-gouvernement_5130190_5129180.html?xtmc=pma&xtcr=1
http://abonnes.lemonde.fr/gouvernement-philippe/article/2017/05/19/famille-jeunesse-logement-ces-portefeuilles-qui-ont-disparu-du-gouvernement_5130190_5129180.html?xtmc=pma&xtcr=1
http://www.huffingtonpost.fr/2017/05/17/gerald-darmanin-et-ses-tweets-anti-mariage-pour-tous-passent-mal_a_22096235/
http://www.huffingtonpost.fr/2017/05/17/gerald-darmanin-et-ses-tweets-anti-mariage-pour-tous-passent-mal_a_22096235/


   Scientific analysis and advice on gender equality in the EU 

 

 

 

>> 

12 

companies with more than 500 employees shall report on a regular basis on equal 

opportunities measures as well as on equal pay.  

The new act is expected to come into force on 1 July 2017. 

For more information:  

https://www.bmfsfj.de/bmfsfj/aktuelles/presse/pressemitteilungen/gesetz-fuer-mehr-lohngerechtigkeit-passiert-

den-bundesrat/116232 (German) 

W20 Summit held in Berlin. 

On the occasion of the W20 Summit (a meeting bringing together about 400 women from 

business, academia, and society in G20 Member States), Chancellor Angela Merkel received the 

final document with recommendations on 25 April 2017.  

Based on the document, all States are required to:  

• increase women’s employment; 

• provide more data on the use of credits by women; 

• improve women’s access to loans with which they can establish businesses; and 

• improve girls’ and women’s education especially regarding technical knowledge. This 

includes an approach according to which more girls attend vocational training in 

technical occupations, as well as closing the gender gap in the digital world. 

For more information:  

http://www.w20-germany.org/de/ (German) 

Greece 

Changes to applicable legislation to be introduced soon. 

In the context of finalising the second review of the current adjustment (bailout) programme, a 

number of measures have been passed in advance in order not to compromise the overall fiscal 

target of 3.5% primary deficit in the years after 2018.  

The bill voted in mid-May 2017 consists of over 800 pages. Measures are expected to become 

effective soon. The following will be implemented starting in 2019: 

• pensions currently in payment will be recalculated according to the new pension system 

applied to new pensioners as a result of the 2016 pension reform. In this way, the new 

pension system will be applied retrospectively to the entire population – i.e. both people 

who are still working, and those who have already retired. In some cases, this could 

entail pension cuts up to 30%, as well as pension increases for a small minority. The fiscal 

impact is expected to exceed 1% of GDP; 

• income tax eligibility will be extended by lowering the tax threshold. The aim is to 

increase the number of tax-paying households (currently 45% of households pay no 

income tax); 

• smaller measures concerning some social benefits will affect specific categories of 

people. The Ministry of Labour, Social Security, and Social Solidarity has established a 

https://www.bmfsfj.de/bmfsfj/aktuelles/presse/pressemitteilungen/gesetz-fuer-mehr-lohngerechtigkeit-passiert-den-bundesrat/116232
https://www.bmfsfj.de/bmfsfj/aktuelles/presse/pressemitteilungen/gesetz-fuer-mehr-lohngerechtigkeit-passiert-den-bundesrat/116232
http://www.w20-germany.org/de/
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housing allowance targeting up to 600,000 households residing in a rented dwelling or 

paying the cost of servicing a mortgage loan, as well as those whose personal income 

does not exceed EUR 9,600 a year. 

Another set of measures contained in the recently approved act are expected to be 

implemented after 2019 provided primary surpluses exceed 3.5% and to the extent that there is 

enough fiscal space: 

• extension of child benefits to the first child; 

• provision of free school meals to 50% of all children; 

• expansion of childcare to cover 50% of parents of children of the relevant age; 

• gradual implementation of 14-year compulsory education to cover children from 

preschool to the final year of secondary education. 

Moreover, the overhaul of labour protection legislation, which was expected to be included in 

this review, was postponed until the third review (scheduled to take place in October 2017). 

For more information:  

http://www.hellenicparliament.gr/UserFiles/bcc26661-143b-4f2d-8916-0e0e66ba4c50/s-dimostrat-aposp-all.pdf 

(Greek)  

Exhibition organised by the Hellenic Parliament to celebrate feminism in post-conflict 

years 1974-1990. 

The Hellenic Parliament has organised an exhibition on ‘Feminism in post-conflict years 1974-

1990: Ideas, collectives, claims’. Photos, headlines, prints, manuscripts, posters, audio-visual 

materials, books, and magazines are displayed at the exhibition to present ideas and claims and 

to give account of the formation of dynamic collectives and of their actions in the context of an 

active feminist movement in the 1970s and 1980s. The initiative also aims to highlight other 

aspects of the struggle for women’s liberation in the Greek society. The exhibition, which 

opened on 31 May 2017 and will last until 17 December 2017, takes place within the 

parliamentary building. 

For more information:  

http://foundation.parliament.gr/central.aspx?sId=106I340I952I646I434896&olID=582&neID=589&neTa=1_588&ncID=0&

neHC=0&tbid=0&lrID=2&oldUIID=aI582I0I106I340I952I0I2&actionID=load (Greek)  

Ireland 

New legislation proposed on equal pay. 

Under the new bill tabled in the Senate by the Irish Labour Party, private companies and public-

sector employers will be compelled to publish the differences in terms of pay received by 

women and men. The Government has accepted the bill, which will now go forward into the 

legislative process. 

Brendan Howlin, leader of the Labour Party, has described the gender pay gap as ‘one of the 

fundamental issues in the labour market that needs to be addressed’, and he went on to suggest 

http://www.hellenicparliament.gr/UserFiles/bcc26661-143b-4f2d-8916-0e0e66ba4c50/s-dimostrat-aposp-all.pdf
http://foundation.parliament.gr/central.aspx?sId=106I340I952I646I434896&olID=582&neID=589&neTa=1_588&ncID=0&neHC=0&tbid=0&lrID=2&oldUIID=aI582I0I106I340I952I0I2&actionID=load
http://foundation.parliament.gr/central.aspx?sId=106I340I952I646I434896&olID=582&neID=589&neTa=1_588&ncID=0&neHC=0&tbid=0&lrID=2&oldUIID=aI582I0I106I340I952I0I2&actionID=load
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that companies should make publicly available all the salaries they pay. In its current version, 

the proposed legislation would apply only to companies with more than 50 employees, 

empowering the Irish Human Rights and Equality Commission to audit companies and to ensure 

they publish transparent pay scales broken down by gender. The Labour Party agreed that the 

bill could potentially foster ‘transparency’ of data on pay not just on the basis of gender but 

also of other criteria such as ethnicity, age, or disability. Senator Ivana Bacik (Labour Party), 

who introduced the bill, argued that there is a culture in many workplaces that holds women 

back. Women are not paid less than men – it is thus not a matter of direct discrimination or of 

structural barriers themselves. That is why it is important that companies be enabled to know 

about any existing gaps. In most cases, employers are unaware that within their organisation 

there is a pay gap between women and men. 

For more information:  

www.irishtimes.ie (English) 

Launch of the new National Strategy for Women and Girls 2016-2020. 

The launch, by the Irish Government, of the new National Strategy for Women and Girls 2016-

2020 on 3 May 2017 was welcomed by the National Women’s Council of Ireland (NWCI), which 

called for all government departments to join it and ensure its goals are achieved, and said that 

anything less than equality is unacceptable. 

The strategy contains important recommendations on family leave, affordable childcare, and 

pay and pensions, reiterating the importance of the Government’s commitment to gender 

budgeting. NWCI particularly welcomes the commitment to establishing a Women’s Health 

Action Plan, which has been at the core of a key campaign implemented by NWCI itself in recent 

years. This plan will provide a real opportunity to focus on women’s health needs. The focus on 

nomad and Roma women’s health is very positively assessed, particularly given the fact that 

nomad women live on average 12 years less than settled women. 

The persistence of inequality for women was emphasised at the launch of the strategy, pointing 

to the fact that 10 women travel every day to access abortion in the United Kingdom and further 

afield, and more order abortion pills online. The debate around the location of the new National 

Maternity Hospital under the ownership of the Sisters for Charity Catholic order has not abated, 

leading to the belief among women that equality between women and men will not be achieved 

until women control all aspects of their healthcare. 

Orla O’ Connor, Director of NWCI, stated that the strategy requires significant investment and 

prioritisation of resources for key areas such as violence against women, childcare, and women’s 

economic independence. In her opinion, the strategy will only be fully implemented if each 

government department joins it, both in terms of providing leadership and investment. 

http://www.irishtimes.ie/
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Italy 

Extension of access to maternity and parental leave for atypical and autonomous 

workers. 

On 10 May 2017, the Senate approved the bill, submitted by the Government, containing 

measures to protect autonomous and non-entrepreneurial work, and to favour flexible working 

arrangements in the framework of employment relationships. According to the bill, the 

Government is delegated to legislate about maternity leave in view to facilitate the access to it 

for atypical workers and professionals. At present these types of workers can access the leave if 

they can show three months of paid contributions over the 12 months previous the start of the 

leave. After the reform the 12 months will increase. The parental leave – to be shared by both 

parents – is now of three months of duration to be spent over the first year of the child and is 

extended up to a total of six months to be used during the first three years of the child. 

Autonomous workers would be entitled to designate a trusted person to replace them during 

maternity leave without the client’s prior agreement. During that period, the execution of 

activities can be suspended for a time not exceeding 150 days. For all professionals and 

autonomous workers including atypical workers, the expenses related to training courses, master 

courses, etc. are completely deductible from taxable income.  

The same bill envisages the introduction of smart working into the Italian labour legislation in 

order to increase competitiveness and promote work-life balance. ‘Smart work’ refers to an 

employment relationship established by agreement between the parties, whose working patterns 

can be based on stages, cycles, and goals, without any constraints in terms of time or place of 

work. Technological tools can be used to carry out the working activity, which is performed 

partly inside and partly outside the company’s premises, without a fixed workstation. The only 

limits that apply refer to the maximum daily and weekly working time as established by law and 

collective bargaining.  

For more information:  

http://www.senato.it/service/PDF/PDFServer/BGT/01022243.pdf (Italian)  

Raising awareness on reconciliation. 

On 11 May 2017, Save the Children Italia Onlus published a report on reconciliation. This is 

intended to support the national campaign promoting childcare as a universal right for children 

aged up to two. The document touches upon all relevant issues, covering demography, the 

labour market, available services, and leaves, as well as using a style that is as jargon-free as 

possible. It moreover contains boxes with concrete examples for the sake of clarity. A similar 

publication was released last year. In this regard, Save the Children Italia Onlus intends to 

publish the report on a regular basis.  

For more information:  

https://www.savethechildren.it/cosa-facciamo/pubblicazioni/le-equilibriste-la-maternit%C3%A0-tra-ostacoli-e-

visioni-di-futuro (Italian) 

http://www.senato.it/service/PDF/PDFServer/BGT/01022243.pdf
https://www.savethechildren.it/cosa-facciamo/pubblicazioni/le-equilibriste-la-maternit%C3%A0-tra-ostacoli-e-visioni-di-futuro
https://www.savethechildren.it/cosa-facciamo/pubblicazioni/le-equilibriste-la-maternit%C3%A0-tra-ostacoli-e-visioni-di-futuro


   Scientific analysis and advice on gender equality in the EU 

 

 

 

>> 

16 

The reform of the preschooling system is now in place: will the shortage of childcare 

for children aged up to two come to an end? 

The reform of the preschooling system has recently become effective. The next step should be 

the approval by the Government of the National Implementation Plan; however, no information 

is available as of now. For the time being, the Ministry of Education, University, and Scientific 

Research has made public the regional allocations to financially support kindergarten classes 

targeted at children aged less than three. So far, these classes have represented a solution to 

extend the coverage of childcare for children aged up to two since there are not enough places 

in crèches. The total funding provided by the Ministry of Education, University, and Scientific 

Research amounts to EUR 9,900,000 for the current school year. Lombardy will receive 20.1% of 

the total funding, followed by Campania (10.3%), Sicily (8.7%), and Veneto (8.4%). The smallest 

shares will be received by Umbria (1.5%), Abruzzi (1.7%), Basilicata (1.8%), and the Marches 

(2.0%). Calabria, the worst-performing Region, will receive only 2.6% of funding. The initiative is 

financed by other institutions, too: the Ministry of Labour and Social Policies, and the 

Department for Family Policies. 

This distribution of funding is based on a mixed criterion: 50% relates to the potential number of 

final beneficiaries as calculated by the National Institute of Statistics (Istat) every year; and the 

remaining 50% relates to the actual number of classes authorised by the Ministry of Education, 

University, and Scientific Research.  

For more information:  

http://www.istruzione.it/allegati/2017/MIUR%20AOODPIT%20REGISTRO%20DECRETI%20DIPARTIMENTALI%200000205%2

027-03-2017.pdf (Italian) 

http://www.gazzettaufficiale.it/atto/serie_generale/caricaDettaglioAtto/originario?atto.dataPubblicazioneGazzetta=

2017-05-16&atto.codiceRedazionale=17G00073&elenco30giorni=false (Italian) 

http://www.flcgil.it/files/pdf/20130905/accordo-quadro-sezioni-primavera-conferenza-unificata-del-1-agosto-

2013.pdf (Italian)  

New data on employment just released. 

The National Institute of Social Security (INPS) has recently published data on employment in the 

first quarter of 2017: among new hires, the share of fixed-term contracts has increased by 7.6% 

on the previous year. This increase is particularly worrying from a gender perspective as women 

make up the majority of workers hired under this form of atypical employment contracts.  

For more information:  

http://www.repubblica.it/economia/2017/05/18/news/lavoro_le_assunzioni_al_traino_del_tempo_determinato-

165740504/ (Italian) 

Reform of the third sector does not account for gender equality issues. 

The last set of legislative decrees implementing the reform of the third sector has just been 

issued by the Ministry of Labour and Social Policies. They are expected to become effective in 

July 2017 following approval by the Senate. The term ‘third sector’ identifies collective actors 

active in the area between the public institutions and the market (volunteers organisations, 

http://www.istruzione.it/allegati/2017/MIUR%20AOODPIT%20REGISTRO%20DECRETI%20DIPARTIMENTALI%200000205%2027-03-2017.pdf
http://www.istruzione.it/allegati/2017/MIUR%20AOODPIT%20REGISTRO%20DECRETI%20DIPARTIMENTALI%200000205%2027-03-2017.pdf
http://www.gazzettaufficiale.it/atto/serie_generale/caricaDettaglioAtto/originario?atto.dataPubblicazioneGazzetta=2017-05-16&atto.codiceRedazionale=17G00073&elenco30giorni=false
http://www.gazzettaufficiale.it/atto/serie_generale/caricaDettaglioAtto/originario?atto.dataPubblicazioneGazzetta=2017-05-16&atto.codiceRedazionale=17G00073&elenco30giorni=false
http://www.flcgil.it/files/pdf/20130905/accordo-quadro-sezioni-primavera-conferenza-unificata-del-1-agosto-2013.pdf
http://www.flcgil.it/files/pdf/20130905/accordo-quadro-sezioni-primavera-conferenza-unificata-del-1-agosto-2013.pdf
http://www.repubblica.it/economia/2017/05/18/news/lavoro_le_assunzioni_al_traino_del_tempo_determinato-165740504/
http://www.repubblica.it/economia/2017/05/18/news/lavoro_le_assunzioni_al_traino_del_tempo_determinato-165740504/
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informal organisations, religious institutions, social cooperatives, no-profit organisations, self-

help organisations) and to which the Italian welfare system acknowledges the role of provider of 

welfare services. The reform touches upon various issues: legal forms of organisations; volunteer 

civilian service (which will become universal); the formalisation of networks of associations; the 

establishment of the new national fund to finance third-sector organisations; the 

implementation of a more general reform of the funding system through citizens’ revenues; the 

establishment of a national register including all third-sector organisations; and the 

acknowledgment of the special status of these organisations in relation to their real estate 

properties. The reform does not account for the fact that the number of women in top positions 

within third-sector organisations is limited, nor does it include any measures to improve this 

situation. Forty-five per cent of employees in the third sector are women; however, the share of 

women in top positions is much lower. Data concerning NGOs, which represent a large part of 

the third sector, show that women make up 49.1% of employees, but among presidents and legal 

representatives of NGOs, women represent as low as 25.5% of the total.  

For more information:  

http://www.lavoro.gov.it/stampa-e-media/Comunicati/Documents/Scheda-Decreti-Attuativi-Riforma-Terzo-Settore-

12052017.pdf (Italian) 

http://www.alleyoop.ilsole24ore.com/2016/03/08/nel-terzo-settore-solo-un-presidente-su-quattro-e-donna/ (Italian) 

Alimonies for divorced and separated women: a new judgment of the Court of 

Cassation has stirred up public debate. 

The Court of Cassation has recently ruled on two cases concerning alimonies in relation to 

separation and divorce. The Court of Cassation stated that during separation a woman is entitled 

to receive an amount of alimonies that enables her to keep the previous standard of living; on 

the other hand, in the case of divorce, if the woman has reached economic independence 

(measured in terms of wealth and income), she is no longer entitled to receive alimonies to keep 

the previous standard of living. Although the two cases concern women belonging to the top 

segments of society, the judgments have stirred up public debate on their possible impacts, 

especially as concerns divorce. Criticism has focused on the formal but not substantial 

application of the principle of gender equality: the Court of Cassation has not accounted for the 

unequal distribution of work within households, which still prevails in Italian society. Women 

still sacrifice their career for reconciliation whereas men still benefit from a privileged role in 

the public sphere. The formal application of the gender equality principle does not account for 

women’s sacrifices during the marriages which remain not adequately compensanted.  

For more information:  

http://www.repubblica.it/economia/2017/05/17/news/rapporto_istat-165634199/ (Italian)  

http://www.ingenere.it/articoli/divorzio-cosa-e-meglio-per-donne (Italian)  

 

 

http://www.lavoro.gov.it/stampa-e-media/Comunicati/Documents/Scheda-Decreti-Attuativi-Riforma-Terzo-Settore-12052017.pdf
http://www.lavoro.gov.it/stampa-e-media/Comunicati/Documents/Scheda-Decreti-Attuativi-Riforma-Terzo-Settore-12052017.pdf
http://www.alleyoop.ilsole24ore.com/2016/03/08/nel-terzo-settore-solo-un-presidente-su-quattro-e-donna/
http://www.repubblica.it/economia/2017/05/17/news/rapporto_istat-165634199/
http://www.ingenere.it/articoli/divorzio-cosa-e-meglio-per-donne
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Law against cyberbullying eventually approved. 

On 17 May 2017, the law aimed at preventing and counteracting cyberbullying was eventually 

unanimously approved by Parliament in its fourth reading. The measure is intended to protect 

minors by supporting educational interventions in particular. It is extremely relevant from a 

gender perspective as the large majority of victims (more than 70%) are girls.  

The main points of the law are the following: 

• every child who has reached the age of 14 may demand the website manager, the social 

network, or the data controller to remove any content concerning him/her. If no 

feedback is received, the interested party may resort to the Data Protection Authority, 

which shall remove the content within 48 hours from the receipt of the request; 

• every educational institution shall appoint a contact person for initiatives against 

cyberbullying. The Ministry of Education, University, and Scientific Research is tasked 

with preparing guidelines to prevent and combat this phenomenon, focusing on training 

targeted at school educational staff; 

• in case of insults, libels, threats, or unlawful processing of personal data, the cyberbully 

– along with a parent – may be summoned by the Police Commissioner for a verbal 

warning;  

• the postal police shall report annually on achievements and measures to combat the 

phenomenon; 

• the Presidency of the Council of Ministers will support periodic prevention and 

awareness-raising campaigns on the cyberbullying phenomenon. 

For more information:  

http://www.adnkronos.com/fatti/politica/2017/05/17/cyberbullismo-approvata-legge_1HK18lrHdecf6xF23ZzPEL.html 

(Italian)  

International attention on the reform of the juvenile court system. 

The Council of Europe Commissioner for Human Rights, Nils Muižnieks, has written to the 

President of the Italian Senate, Pietro Grasso, to express his concerns about the draft bill on 

civil justice currently under scrutiny in the Senate, particularly as to the section relating to the 

elimination of juvenile courts and the transfer of their powers to ordinary judiciary bodies. The 

Italian juvenile court system is considered a good practice at international level as it applies a 

specific approach to cases involving minors. However, in case of domestic violence, judgments 

of juvenile courts have been sometimes controversial as there is a lack of coordination between 

criminal courts and juvenile courts, and violent fathers condemned by criminal courts have been 

in some cases allowed by juvenile courts to visit their children. In addition, conflicts of interests 

among professionals working in juvenile courts have emerged, as some of them seem to be 

representatives of organisations running family homes for minors where children are fostered in 

case their family of origin is deemed to be inadequate. Notwithstanding these controversies, 

many lawyers and associations have criticised the reform, accusing the promoters of focusing 

mainly on economic savings rather than on the effectiveness of the judicial system.  

http://www.adnkronos.com/fatti/politica/2017/05/17/cyberbullismo-approvata-legge_1HK18lrHdecf6xF23ZzPEL.html
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For more information:  

http://www.coe.int/en/web/commissioner/-/commissioner-calls-on-italy-not-to-weaken-the-protection-of-children-

s-rights-in-the-justice-system (English)  

International Day against Homophobia, Biphobia, and Transphobia. 

On the occasion of the International Day against Homophobia, Biphobia, and Transphobia (17 

May 2017), Arcigay, one of the major national civil society organisations, released a report on 

the cases of homophobia and transphobia in Italy. According to this publication, about 196 cases 

of homophobia and transphobia were reported in the last year.  

Moreover, the International Day against Homophobia, Biphobia, and Transphobia was mentioned 

by the Ministry of Education, University, and Scientific Research in a circular letter sent to all 

schools, inviting them to raise awareness on the issue. The ministry has set up an online 

platform with a view to promoting equal opportunities among pupils. The platform hosts a 

section on the issue.  

For more information:  

http://www.arcigay.it/comunicati/omotransfobia-arcigay-stila-il-report-2017-esplode-lhate-speech-nelle-istituzioni-

allarme-per-il-fenomeno-baby-gang/ (Italian)  

http://www.istruzione.it/allegati/2017/MIUR.AOODGSIP.REGISTRO_UFFICIALE(U).0002592.16-05-2017.pdf (Italian)  

http://www.noisiamopari.it/site/it/home-page/ (Italian)  

Training day on politics. 

The States-General of Women, a national women’s forum, organised a training day on politics on 

4 May 2017. The aim of the initiative is to design a political strategy taking into account the 

experience and tools of women engaged at institutional level.  

For more information:  

http://www.statigeneralidelledonne.com/chi_siamo_stati_generali_donne.html (Italian) 

Lithuania 

More flexible working time arrangements in the new Labour Code. 

The new Lithuanian Labour Code (to become effective on 1 July 2017) will provide more flexible 

working time arrangements for employees (individual working time, later working hours start 

time, longer breaks, teleworking, etc.). These new provisions are expected to positively affect 

reconciliation of work and family life (especially in case of parents with young children). 

For more information:  

http://www.socmin.lt/lt/naujienos/pranesimai-spaudai/p20/nuo-liepos-1-5uyf.html (Lithuanian) 

http://www.coe.int/en/web/commissioner/-/commissioner-calls-on-italy-not-to-weaken-the-protection-of-children-s-rights-in-the-justice-system
http://www.coe.int/en/web/commissioner/-/commissioner-calls-on-italy-not-to-weaken-the-protection-of-children-s-rights-in-the-justice-system
http://www.arcigay.it/comunicati/omotransfobia-arcigay-stila-il-report-2017-esplode-lhate-speech-nelle-istituzioni-allarme-per-il-fenomeno-baby-gang/
http://www.arcigay.it/comunicati/omotransfobia-arcigay-stila-il-report-2017-esplode-lhate-speech-nelle-istituzioni-allarme-per-il-fenomeno-baby-gang/
http://www.istruzione.it/allegati/2017/MIUR.AOODGSIP.REGISTRO_UFFICIALE(U).0002592.16-05-2017.pdf
http://www.noisiamopari.it/site/it/home-page/
http://www.statigeneralidelledonne.com/chi_siamo_stati_generali_donne.html
http://www.socmin.lt/lt/naujienos/pranesimai-spaudai/p20/nuo-liepos-1-5uyf.html
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Gender pay gap on the increase. 

According to the Equal Opportunities Office, the gender pay gap has been increasing in the last 

five years in Lithuania. This is due to a lack of effective measures implemented by the 

Government. The National Programme on Equal Opportunities for Women and Men 2015–2021 

envisages some measures aimed at tackling the gender pay gap; however, most of them are not 

effective. They consist of presentations, educational events, and training actions. All of them 

poorly contribute to the reduction of the gender pay gap and poverty. According to the Equal 

Opportunities Ombudsperson, Agneta Skardžiuvienė, an effective government policy – a 

transparent wage policy in the first place – is fundamental in order to reduce the gender pay 

gap. It is important to note that, pursuant to the introduction of the new Labour Code in July 

2017, all companies with 50 or more employees are obliged to provide information about wages 

within their organisation.  

For more information:  

http://www.lygybe.lt/lt/atotrukis-tarp-moteru-ir-vyru-atlyginimu-dideja-5-metus-is-eiles (Lithuanian)  

ASEM conference on women’s economic empowerment just held in Vilnius. 

The international conference ‘Women’s economic empowerment: Creating equal opportunities 

in the world of work’, organised in the framework of the Asia–Europe Meeting (ASEM), took place 

in Vilnius on 25 and 26 May 2017. At the initiative of Lithuania, the conference kicked off 

dialogue between Asian and European countries on women’s empowerment and gender equality, 

as well as opening a new chapter in ASEM cooperation. The conference focused on a variety of 

issues: successful policies and legal provisions that ASEM Member States wish to share with 

others; institutional mechanisms (at national, regional, and local level) that ensure equality and 

reduce gender gaps in political, economic, corporate, and public life; the role of women leaders 

and achievers in empowering other women; policies and initiatives to reconcile work and family 

life; new technology enabling gender equality; sharing of unpaid work at home; ways to address 

occupational segregation; and promotion of education for women, including financial literacy 

and incentives to choose ‘non-traditional’ spheres such as ICT for women, and nursing, care, and 

teaching for men. 

For more information:  

http://www.mruni.eu/lt/naujienos/detail.php/tarptautine-konferencija-moteru-ekonominis-igalinimas-lygios-

galimybes-darbo-pasaulyje”-05-25-26/236751#.WSchTMZ6364 (English)  

Malta 

Migrant women and the world of work. 

According to a recent report by the Migrant Women Association Malta, 85% of female asylum 

seekers are unemployed, even though almost half of these women have been looking for a job 

for more than a year. The reasons vary and include language barriers, lack of local references, 

lack of work experience, and discrimination. For this survey, 91 women from Syria, Libya, 

Somalia, and Eritrea were interviewed. Twenty per cent of these women have a university 

http://www.lygybe.lt/lt/atotrukis-tarp-moteru-ir-vyru-atlyginimu-dideja-5-metus-is-eiles
http://www.mruni.eu/lt/naujienos/detail.php/tarptautine-konferencija-moteru-ekonominis-igalinimas-lygios-galimybes-darbo-pasaulyje
http://www.mruni.eu/lt/naujienos/detail.php/tarptautine-konferencija-moteru-ekonominis-igalinimas-lygios-galimybes-darbo-pasaulyje
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degree; 75% of those working do not have a contract, and 50% of them are employed as cleaners. 

Project coordinator Ainara Chana is calling for more education and training, as well as for 

further efforts to tackle discrimination in the workplace.  

For more information:  

https://www.timesofmalta.com/articles/view/20170515/local/85-of-female-asylum-seekers-unemployed-survey-

reveals.648013 (English) 

Precarious work in Malta. 

A research note by the European Institute for Gender Equality (EIGE), ‘Gender, skills and 

precarious work in the EU’, provides an overview of the situation in Malta, where only about 30% 

of women with lower-secondary level education are working, compared to 75% of men with a 

similar educational level. Moreover, of those working, 57% have a precarious job, as against 22% 

of men. This often leads to a higher risk of poverty and to financial dependence on one’s own 

partner. Studies show that, by 2025, half of jobs will require a university degree, particularly in 

the areas of science, technology, engineering, and mathematics (STEM). It thus becomes even 

more essential to provide training to upgrade skills.  

For more information:  

https://www.timesofmalta.com/articles/view/20170511/local/poorly-qualified-women-likely-to-be-unemployed-or-

in-precarious.647673 (English)  

Discrimination in job vacancy adverts. 

The National Commission for the Promotion of Equality found that, in 2016, as many as 57 

adverts, involving 50 organisations, discriminated on the basis of gender, age, or race (gender 

being the most widespread ground for discrimination). The commission also received objections 

from the public about social media posts depicting women in an oversexualised manner, which 

contributed to strengthening gender stereotypes.  

For more information:  

https://www.timesofmalta.com/articles/view/20170503/local/equality-commission-flags-57-discriminatory-adverts-

for-vacant-posts.646897 (English) 

Malta features the widest gap in employment rates by gender in the EU. 

Recent Eurostat data show that the gap between Malta’s employment rates by gender is the 

widest in the EU. Men’s employment rate is 83.1%, whereas women’s is 55.5%, meaning a gap of 

27.6%. Free childcare could have improved the situation for women, enabling them to enter the 

labour market. There is also a need to provide longer school hours or alternative solutions since 

many schools finish early in the afternoon, putting pressure on women to rethink their working 

schedules. As to people aged 55-64, the gap is even larger, reaching 35.4% (men’s employment 

rate is 61.7%, as against 26.3% for women). By November 2016, full-time employment for women 

had gone up by 7.1% over 2015 levels.  

For more information:  

https://www.timesofmalta.com/articles/view/20170426/local/gap-between-employment-rates-for-men-and-women-

in-malta-widest-in.646264 (English)  

https://www.timesofmalta.com/articles/view/20170515/local/85-of-female-asylum-seekers-unemployed-survey-reveals.648013
https://www.timesofmalta.com/articles/view/20170515/local/85-of-female-asylum-seekers-unemployed-survey-reveals.648013
https://www.timesofmalta.com/articles/view/20170511/local/poorly-qualified-women-likely-to-be-unemployed-or-in-precarious.647673
https://www.timesofmalta.com/articles/view/20170511/local/poorly-qualified-women-likely-to-be-unemployed-or-in-precarious.647673
https://www.timesofmalta.com/articles/view/20170503/local/equality-commission-flags-57-discriminatory-adverts-for-vacant-posts.646897
https://www.timesofmalta.com/articles/view/20170503/local/equality-commission-flags-57-discriminatory-adverts-for-vacant-posts.646897
https://www.timesofmalta.com/articles/view/20170426/local/gap-between-employment-rates-for-men-and-women-in-malta-widest-in.646264
https://www.timesofmalta.com/articles/view/20170426/local/gap-between-employment-rates-for-men-and-women-in-malta-widest-in.646264
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http://www.independent.com.mt/articles/2017-05-05/local-news/Registered-full-time-employment-up-5-2-in-

November-6736173874 (English)  

https://www.timesofmalta.com/articles/view/20170425/local/malta-has-eus-largest-gender-employment-gap.646235 

(English)  

Opposition party’s election pledges concerning maternity and paternity leaves. 

Before the elections, which took place on 3 June 2017, the leader of the opposition, Simon 

Busuttil (Nationalist Party, PN) declared that, if elected, he would make childcare free for 

everyone, no matter whether parents are working or not. He would also increase the number of 

weeks of maternity leave from the current 18 to 22; furthermore, fathers would be entitled to 

four weeks’ paternity leave. According to Mr Busuttil’s plan, maternity and paternity leaves 

would be subsidised by the Government. 

For more information:  

http://www.independent.com.mt/articles/2017-05-08/local-news/Live-Simon-Busuttil-addresses-press-conference-

6736173980 (English) 

Ongoing debate on pension issues in Malta. 

According to Claudette Abela Baldacchino, Malta’s pension system is based on the traditional 

family model, with a working father and a stay-at-home wife/mother. In order to qualify for a 

minimum contributory pension, one must have at least 12 years of paid national insurance 

contributions; for a full pension, 40 years of paid national insurance contributions are needed. In 

a society like the Maltese one where it is normal for women to either leave their job, take a 

career break, or work part time or reduced hours, all of this leads to a lower amount of 

contributions paid, which then impacts on the amount of future pension benefits. The average 

contributory history for a woman is 27 years, accounting for 67.5% of that of a man. Although 

family measures, free childcare, childrearing credits, and increases in survivor’s pensions have 

been introduced over the years, there remains a form of discrimination that needs to be tackled. 

Malta does not feature any specific provisions covering divorcees since the pension accrues, as a 

legal title, to an individual (in this case, the ex-husband or ex-wife), and it cannot be alienated 

from such a person. Divorce in Malta was introduced in 2011, and in the case of family 

dissolution, the survivor’s pension would not be transferred to a divorced man (or woman). For 

instance, in case at some point a man divorces from his wife, the latter will receive no survivor’s 

pension in the event that her husband dies earlier than her, although she might have cared for 

the family all her life. 

For more information:  

https://www.timesofmalta.com/articles/view/20170427/opinion/Gender-discrimination.646383 (English) 

The Prime Minister criticises free childcare for all. 

The election pledges of PN, the main opposition party, envisaged free childcare for everyone, 

including non-working mothers. However, in the run-up to the election day, Prime Minister 

Joseph Muscat, who has just been confirmed in office, declared that childcare centres are not 

parking spaces for children. He also questioned the financial sustainability of the proposal since 

http://www.independent.com.mt/articles/2017-05-05/local-news/Registered-full-time-employment-up-5-2-in-November-6736173874
http://www.independent.com.mt/articles/2017-05-05/local-news/Registered-full-time-employment-up-5-2-in-November-6736173874
https://www.timesofmalta.com/articles/view/20170425/local/malta-has-eus-largest-gender-employment-gap.646235
http://www.independent.com.mt/articles/2017-05-08/local-news/Live-Simon-Busuttil-addresses-press-conference-6736173980
http://www.independent.com.mt/articles/2017-05-08/local-news/Live-Simon-Busuttil-addresses-press-conference-6736173980
https://www.timesofmalta.com/articles/view/20170427/opinion/Gender-discrimination.646383
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childcare costs would increase from the present EUR 12,000,000 to EUR 40,000,000, whilst not 

leading to any increase in employment, which was the rationale for its introduction at the initial 

stage. He labelled PN’s proposal as a means to create a poverty trap because it would 

discourage mothers from looking for a job since they would benefit from free-of-charge 

childcare.  

For more information:  

https://www.timesofmalta.com/articles/view/20170509/local/muscat-free-childcare-for-all-would-create-poverty-

trap.647534 (English) 

Gender distribution in the electoral lists for the 2017 elections. 

In one of his speeches in the ran-up to the general elections held on 3 June 2017, Prime Minister 

Joseph Muscat declared his support to discussions aimed at introducing gender quotas in 

Parliament. During the term of Parliament that has just ended, only nine out of a total of 71 

members were women. As to the elections held on 3 June 2017, the number of candidates 

amounted to 377, of whom only 43 are women (a poor 11%). In the 2013 elections, there were 40 

women out of 269 candidates, i.e. 15%. Therefore, the 2017 elections featured a lower 

percentage of women candidates. The electoral competition involved two large and four small 

parties. As to the small parties: Alleanza Bidla featured three male candidates and no women; 

the Green Party had one female candidate and nine men (10%); Partriotti featured three women 

out of a total of 15 candidates (20%); and Partit Demokratiku stood in the elections with four 

women out of 11 candidates (36%). As to large parties, PN boasted 24 women out of 99 

candidates (24%), whereas the Labour Party fielded as few as 11 women out of 70 candidates 

(16%). Election results are not available in detail at the time of writing. 

For more information:  

http://www.maltatoday.com.mt/news/election-

2017/77252/all_you_need_to_know_about_the_2017_election_candidates#.WTBSnWjyjIU (English) 

https://www.timesofmalta.com/articles/view/20170513/local/pm-supports-gender-quotas-in-parliament-removal-of-

immunity.647861 (English) 

Promoting gender balance within government boards. 

In the run-up to the general elections, Prime Minister Joseph Muscat pledged gender balance 

within government boards, which means that representation of both men and women on boards 

should not be lower than 40%. He also declared that new guidelines are going to be introduced 

to encourage TV stations to achieve gender-balanced representation among participants in 

debates on current affairs.  

For more information:  

http://www.maltatoday.com.mt/news/election-

2017/77305/labour_pledges_free_hormone_therapy_for_transpeople#.WTBTUWjyjIU (English) 

Proposal for turning the profession of parliamentarian into a full-time job. 

The Network for Young Women Leaders, a recently set-up NGO, is pitching the idea for Malta to 

have a full-time parliamentary institution as this would encourage more women to enter politics. 

https://www.timesofmalta.com/articles/view/20170509/local/muscat-free-childcare-for-all-would-create-poverty-trap.647534
https://www.timesofmalta.com/articles/view/20170509/local/muscat-free-childcare-for-all-would-create-poverty-trap.647534
http://www.maltatoday.com.mt/news/election-2017/77252/all_you_need_to_know_about_the_2017_election_candidates#.WTBSnWjyjIU
http://www.maltatoday.com.mt/news/election-2017/77252/all_you_need_to_know_about_the_2017_election_candidates#.WTBSnWjyjIU
https://www.timesofmalta.com/articles/view/20170513/local/pm-supports-gender-quotas-in-parliament-removal-of-immunity.647861
https://www.timesofmalta.com/articles/view/20170513/local/pm-supports-gender-quotas-in-parliament-removal-of-immunity.647861
http://www.maltatoday.com.mt/news/election-2017/77305/labour_pledges_free_hormone_therapy_for_transpeople#.WTBTUWjyjIU
http://www.maltatoday.com.mt/news/election-2017/77305/labour_pledges_free_hormone_therapy_for_transpeople#.WTBTUWjyjIU
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At the moment, members of Parliament carry out their functions on a part-time basis, meeting 

in the evening. The NGO points out that such irregular working hours discourage women from 

standing in the elections, and recommends that childcare and breastfeeding facilities be set up 

inside the parliamentary building or within walking distance. 

For more information:  

http://www.maltatoday.com.mt/news/national/76706/ngo_makes_pitch_for_fulltime_parliament_#.WTBU-mjyjIU 

(English) 

Controversy and criticism about one of the PN candidates. 

In a conference organised in 2012 on domestic violence, one of the participants, Josie Muscat (a 

doctor and former member of Parliament), surprised everyone by saying that female victims of 

domestic violence often provoke men into beating them. His exact words were: ‘Lots of women 

first provoke and then run off pretending to cry.’ This statement stirred up controversy and 

outrage at that time, and has come again into the limelight since Mr Muscat, now 74 years old, 

stood in the elections with PN (the Nationalist Party, which has been in power for 15 years until 

2013). Women’s organisations and human rights activists condemned the statement, accusing 

the author of being insensitive to the reality of domestic violence.  

For more information:  

http://www.maltatoday.com.mt/news/election-

2017/76949/watch_busuttil_insists_josie_muscat_will_toe_party_line#.WTBXm2jyjIU (English) 

Ongoing debate about legalising prostitution. 

In one of his pre-election speeches, Prime Minister Joseph Muscat suggested legalising 

prostitution. However, the Malta Confederation of Women’s Organisations (MCWO) opposes this 

proposal since it would increase trafficking in women. MCWO suggests instead that Malta adopt 

the Nordic model, which decriminalises those who are prostituted, provides support to those 

who wish to exit the sex trade, and makes buying people for sex a criminal offence, thus 

reducing the demand driving sex trafficking. Women make up 85% of sexually exploited victims. 

MCWO represents 12 local member organisations featuring about 24,000 female members in 

total, and is also a member of the European Women’s Lobby (EWL).  

For more information:  

http://www.independent.com.mt/articles/2017-05-07/local-news/Women-s-organisations-against-regularisation-of-

prostitution-6736173958 (English) 

The manifesto of the winning party in the latest elections. 

The manifesto of the Labour Party, which has just won the elections, envisages the introduction 

of gender quotas to increase the number of female members of Parliament, but it does not 

include abortion. During the presentation in the run-up to the election day, Prime Minister 

Joseph Muscat referred to the advances in terms of LGBTI rights, focusing on civil unions, which 

are now proposed to be turned into proper civil marriages for same-sex individuals. Up to now, 

194 couples have benefitted from the introduction of civil unions, and 70 individuals have 

benefitted from the Sexual Identity Act. Furthermore, the Labour Party has tabled a proposal for 

http://www.maltatoday.com.mt/news/national/76706/ngo_makes_pitch_for_fulltime_parliament_#.WTBU-mjyjIU
http://www.maltatoday.com.mt/news/election-2017/76949/watch_busuttil_insists_josie_muscat_will_toe_party_line#.WTBXm2jyjIU
http://www.maltatoday.com.mt/news/election-2017/76949/watch_busuttil_insists_josie_muscat_will_toe_party_line#.WTBXm2jyjIU
http://www.independent.com.mt/articles/2017-05-07/local-news/Women-s-organisations-against-regularisation-of-prostitution-6736173958
http://www.independent.com.mt/articles/2017-05-07/local-news/Women-s-organisations-against-regularisation-of-prostitution-6736173958
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the regularisation of prostitution, without intending, however, to open brothels but with the 

purpose of protecting victims from slavery.  

For more information:  

https://www.timesofmalta.com/articles/view/20170517/local/watch-live-pl-news-conference-on-civil-rights.648247 

(English) 

Discrimination against transgender people. 

During a sporting event, a transgender girl who was to take part in the competition found out 

that her name was not on the girls’ list but on the boys’, and her mother was very upset since 

she felt her daughter was being discriminated against. In order to sort this out, it was decided 

that the race would be run by boys and girls together (and not separately). Unfortunately, after 

the race, children ran up to the transgender girl, asking whether she was a girl or a boy. This 

latter episode is not so strange in itself since it involves nine-year-old children facing with an 

unknown situation in their young lives. The mother, however, blamed the authorities for the 

hassle triggered by the initial registration of her daughter’s name on the wrong list. The Ministry 

of Education is still at an early stage in the definition of a clear policy in such cases.  

For more information:  

https://www.timesofmalta.com/articles/view/20170504/local/transgender-girls-mother-protests-

discrimination.647002 (English) 

The Netherlands 

Women are potentially better technicians than men. 

Women with a technical degree can potentially further their career at a faster pace than their 

male counterparts. This is the conclusion of a study conducted by the Royal Netherlands Society 

of Engineers (KIVI) and HFMtalentindex, aimed at assessing engineers’ ability to cope with 

technological developments, which are becoming an ever-greater part of work in the sector. The 

study focuses on learning agility, i.e. the ability and readiness to learn from experiences and 

immediately apply them to new situations. Learning agility represents a set of skills divided into 

five categories of factors that are decisive in one’s own chances of success in a new 

organisation:  

• change: knack for experiment, taking initiative, and learning from experiences; 

• mentality: readiness to try to understand what one is expected to do, by analysing and 

reflecting on the situation at hand; 

• people: readiness to share one’s own knowledge and to learn from what other people 

have to offer; 

• results: ability to focus on achieving a certain goal without getting distracted; and 

• self-consciousness: openness to learning from new experiences and self-development. 

According to the results of the survey involving 5,000 engineers, the latter are generally 

introverted, prudent, and conservative; yet women engineers overall score better on all the five 

success factors than their male colleagues, who are more focused on self-development, as well 

https://www.timesofmalta.com/articles/view/20170517/local/watch-live-pl-news-conference-on-civil-rights.648247
https://www.timesofmalta.com/articles/view/20170504/local/transgender-girls-mother-protests-discrimination.647002
https://www.timesofmalta.com/articles/view/20170504/local/transgender-girls-mother-protests-discrimination.647002
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as more modest: while men tend to link their successes to their own merits, and blame their 

failures on circumstances, for women this process is reversed. Another reason for the high scores 

of women engineers is the fact that they operate in a male-dominated world, which means they 

on average are better at what they do: they have had to work harder to get where they are. As 

only 20% of engineers in the Netherlands are women, most of them probably have had a hard 

time thinking about whether they feel they are in the right place and whether they possess the 

right competences; they are thus more inclined to self-reflection.  

For more information:  

https://www.deingenieur.nl/artikel/eigenwijze-puzzelaars (Dutch) 

Dutch trade unions – unlike employers – welcome EU plans for paid paternity leave. 

The European Commission’s plans to bring in 10 days’ paid paternity leave for new fathers have 

been welcomed by Dutch unions but are unlikely to find much favour among employers. 

Currently, Dutch dads are entitled to just two days’ paid leave when a baby comes to life, 

putting the Netherlands well down the league table of father-friendly countries. As declared by 

Catelene Passchier, Deputy Chairperson of the Dutch Trade Union Confederation (FNV), the 

newly appointed Cabinet should adopt the European Commission’s standard since the country is 

at the bottom of the ranking when it comes to paternity leave. The outgoing Government had 

planned to extend the duration of paternity leave for new fathers but the proposal was put on 

ice earlier this month. It will now be up to the next administration to decide whether to 

increase paid leave from two to five days from 2019 on. Traditionally, work on politically 

sensitive issues is halted while a new cabinet is being put together following an election. The 

decision to put the plan on hold was supported by the Liberal Democrats (D66), the left-wing 

Green Party, and the Christian Democrats, all of whom are in talks with the People’s Party for 

Freedom and Democracy (VVD) on forming a new government. All three parties are in favour of 

more generous schemes than a three-day increase. Fathers in the Netherlands are currently 

entitled to take unpaid leave, spread out over several months, to care for their offspring. 

However, as of now, only around one out of four does so. 

For more information:  

https://www.xperthractueel.nl/verlof/europese-commissie-wil-10-dagen-vaderschapsverlof/ (Dutch) 

Debriefing of CSW61 with Dutch civil society. 

The debriefing with Dutch civil society, following the 61st Session of the UN Commission on the 

Status of Women (CSW61, held from 13 to 24 March 2017 in New York), took place on 9 May 2017 

at the office of the Institute for Gender Equality and Women’s History (Atria) in Amsterdam. 

During this meeting, representatives reflected on the outcomes of the session and on the process 

towards it. The coordinating organisations – Atria, the WO=MEN Dutch Gender Platform, and the 

Dutch Women’s Council (NVR) – presented their analysis of the agreed conclusions and events 

held in New York, as did members of the Dutch governmental delegation. Concerns were 

expressed about the shrinking space for civil society, as well as the growing presence of 

conservative actors (both Member States and NGOs). Additionally, the non-transparent process 

leading up to the agreement on the final document was a cause for concern, both for NGOs and 

https://www.deingenieur.nl/artikel/eigenwijze-puzzelaars
https://www.xperthractueel.nl/verlof/europese-commissie-wil-10-dagen-vaderschapsverlof/
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for Dutch delegates. However, the agreed conclusions were received in a moderately positive 

way inasmuch as they represent a compromise text. 

For more information:  

https://www.atria.nl/nl/blog/tag/csw61 (Dutch and English) 

GeenStijl blog hit by advertising boycott following a large-scale campaign launched by 

over 140 women. 

Leading personalities from journalism, politics, and economics signed an open letter accusing 

GeenStijl of denigrating women and of online intimidation, as well as of racism and homophobia. 

They moreover accused big brands such as Rabobank and the Efteling theme park as well as the 

Dutch Ministry of Defence of ‘paying the salaries of the most influential trolls on the internet’. 

Now several advertisers have responded by withdrawing their ads, including the brewer Grolsch, 

the furniture store Ikea, and the Dutch Tax Office. GeenStijl has been operating for 14 years, 

and it describes its stance as ‘tendentious, unfounded, and needlessly offensive’. The row began 

when columnist Rosanne Hertzberger wrote an article criticising companies that advertised on 

the site. ‘You can reduce naked women to stage props’, she wrote. When another columnist, 

Loes Reijmer, added her voice to criticism, GeenStijl’s editor Bart Nijman posted a photo of her, 

asking readers: ‘Would you do her?’ This move unleashed a number of aggressive, often 

anonymous, trolls. ‘Graphic’ comments were posted along with threats of rape or of twisted 

forms of sexual assault and other violent acts. Women decided that the website had crossed a 

line, and a public boycott campaign was launched. Among those signing the open letter were: 

Eva Jinek (TV host), Femke Halsema (former leader of the Green Party), Myrthe Hilkens 

(author), and Heleen Mees (economist). They urged advertisers to end their relationships with 

GeenStijl, as they are responsible towards customers for abstaining from ‘supporting a site 

where the humiliation of women and racism are the norm, not the exception’. The promoters of 

the campaign asked advertisers to consider whether appearing in this kind of environment is in 

line with their companies’ values. The Minister of Education, Jet Bussemaker, and several other 

politicians backed the campaign, and called upon the Dutch TV to ‘take a stand’ to protect 

women from being pilloried online. Politicians from D66 and the Green Party raised the issue in 

Parliament, and now several companies and government ministries have voted with their feet. A 

small but influential blog, GeenStijl attracts almost 2,000,000 unique visitors a month, and it 

boasts 88,000 followers on Twitter. Critics argue that it is racist, sexist, and an unashamed 

‘clickbait’, and that it offers ‘a place for pathetic people to vent their frustrations’. But its 

readers argue that the blog is ‘refreshing’ and that it represents a political ‘correctness-free’ 

zone. Its bloggers promote themselves as protectors of free expression and are proud of their 

position as provocateurs. GeenStijl itself has responded with a blog accusing politicians of trying 

to censor it. One former editor of the site, Annabel Nanninga, said sexism is being used as an 

excuse to shut it down because it has been ‘a thorn in the eye’ for 14 years. The support for the 

campaign against GeenStijl has been labelled as ‘terrifying’ by some people: by ‘naming and 

shaming’ advertisers, the promoters of the campaign are allegedly jeopardising not only the 

blog’s income but also its very existence. 

For more information:  

http://www.elsevier.nl/nederland/achtergrond/2017/05/deze-overheidsinstanties-geven-gehoor-aan-geenstijl-

boycot-501434/ (Dutch) 

https://www.atria.nl/nl/blog/tag/csw61
http://www.elsevier.nl/nederland/achtergrond/2017/05/deze-overheidsinstanties-geven-gehoor-aan-geenstijl-boycot-501434/
http://www.elsevier.nl/nederland/achtergrond/2017/05/deze-overheidsinstanties-geven-gehoor-aan-geenstijl-boycot-501434/
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Dutch parliamentarians receive the ‘happy box’. 

On 9 May 2017, the spokespersons for education, culture, and science of the Dutch Parliament 

were presented with a ‘happy box’. The initiative by several civil society organisations was 

aimed at stressing the importance of sexual reproductive health and rights (SRHR), now that, 

following the elections in March 2017, the negotiations to form a new government are still 

ongoing and several new parliamentarians might not be familiar with the issue. The box contains 

a set of items symbolising various aspects related with SRHR, such as women’s rights, sexual 

intimidation and violence, sexual diversity, sexual education, abortion, and accessibility of pre-

exposure prophylaxis (PrEP). A different ‘happy box’ was given to the spokespersons for 

development aid: it contains items related to international issues linked to SRHR, a way to call 

upon the Netherlands to maintain its leading role in the SRHR field worldwide. 

For more information:  

https://www.atria.nl/nl/nieuws/nederlandse-kamerleden-ontvangen-blije-doos (Dutch) 

Poland 

Ministerial proposal to improve access to formal childcare at the expense of care 

quality. 

The set of amendments to various acts on childcare and family benefits, which has been recently 

tabled by the Government, is aimed, among others, at increasing the number of places in 

nurseries providing care for children aged up to three. This increase, however, would be 

implemented at the expense of quality of care (e.g. higher ratio children/carer, lower education 

requirements for carers, etc.), thus triggering criticism and protests by parents and some 

experts. 

For more information:  

http://www.mpips.gov.pl/bip/projekty-aktow-prawnych/projekty-ustaw/polityka-rodzinna/projekt-ustawy-o-

zmianie-niektorych-ustaw-zwiazanych-z-systemami-wsparcia-rodzin/#akapit2 (Polish) 

https://oko.press/rafalska-psuje-zlobki-bedzie-tlok-gorsza-opieka-opiekunki-rodzice-protestuja-rzad-zlobka/ (Polish) 

Launch of the online application for calculating the gender pay gap. 

The Ministry of Family, Labour, and Social Policy set up an online application to allow employers 

to calculate the gender pay gap. The application is accessible through the ministerial website, 

which also provides some methodological and factual comments. 

For more information:  

http://www.mpips.gov.pl/narzedzie-do-mierzenia-luki-placowej (Polish) 

 

https://www.atria.nl/nl/nieuws/nederlandse-kamerleden-ontvangen-blije-doos
http://www.mpips.gov.pl/bip/projekty-aktow-prawnych/projekty-ustaw/polityka-rodzinna/projekt-ustawy-o-zmianie-niektorych-ustaw-zwiazanych-z-systemami-wsparcia-rodzin/#akapit2
http://www.mpips.gov.pl/bip/projekty-aktow-prawnych/projekty-ustaw/polityka-rodzinna/projekt-ustawy-o-zmianie-niektorych-ustaw-zwiazanych-z-systemami-wsparcia-rodzin/#akapit2
https://oko.press/rafalska-psuje-zlobki-bedzie-tlok-gorsza-opieka-opiekunki-rodzice-protestuja-rzad-zlobka/
http://www.mpips.gov.pl/narzedzie-do-mierzenia-luki-placowej
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Human rights record in Poland examined by UNHRC. 

The human rights record in Poland was discussed in the framework of the periodic review by 

UNHRC during the meeting of the working group held in Geneva on 9 May 2017. The report of the 

Polish Government pointed to a number of successes, but it was addressed several critical 

comments by civil society representatives. It emerged from the discussion that reproductive 

rights (actual access to legal abortion) and combatting of gender-based violence (procedures) 

need to be improved. These suggestions were included in the final recommendations. 

For more information:  

http://www.ohchr.org/EN/Countries/ENACARegion/Pages/PLIndex.aspx (Polish) 

European Parliament mission to Poland to assess the situation of women's rights. 

The European Parliament Committee on Women’s Rights and Gender Equality (FEMM) visited 

Warsaw from 22 to 24 May 2017 to assess the situation of women’s rights in Poland. It focused on 

the application of the Council of Europe Convention on preventing and combating violence 

against women and domestic violence (Istanbul Convention), the situation of victims of violence, 

sexual and reproductive rights, and women’s economic empowerment. The delegation met with 

government representatives, civil society, and independent equality experts. NGOs advocating 

for conservative values sent a letter to the President of the European Parliament, Antonio 

Tajani, to complain that they had not been put on the list of participants in the FEMM mission’s 

meetings.  

For more information:  

http://www.europarl.europa.eu/committees/pl/femm/home.html (Polish and English) 

http://prawy.pl/51172-organizacje-kobiece-zawiadamiaja-szefa-pe-o-dyskryminacyjnych-praktykach-femm/ (Polish) 

Portugal 

The revision of the Public Procurement Code accounts for gender equality. 

This recently approved revision provides that the terms of reference of a public procurement 

contract may include a clause that relates to conditions of a social or environmental nature, or 

that are intended to favour: the implementation of measures to promote gender equality and 

equal pay at work; women’s labour market participation; and reconciliation of work and family 

life for workers concerned by the performance of the contract. Organisations not complying with 

these clauses will be sanctioned by preventing them from participating in public contracts. The 

new legislation furthermore provides that an entity cannot apply for a public procurement 

contract if it has been found to be non-compliant with rules on gender equality and non-

discrimination. 

http://www.ohchr.org/EN/Countries/ENACARegion/Pages/PLIndex.aspx
http://www.europarl.europa.eu/committees/pl/femm/home.html
http://prawy.pl/51172-organizacje-kobiece-zawiadamiaja-szefa-pe-o-dyskryminacyjnych-praktykach-femm/
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Romania 

Protocol on supporting vulnerable women just signed with the Embassy of Spain. 

A cooperation protocol has been recently signed between the National Agency for Equal 

Opportunities for Women and Men (ANES) and the Embassy of Spain in Romania. The protocol is 

aimed at setting a schedule with joint actions to support women vulnerable to domestic 

violence. 

Celebration of the Gender Equality Day. 

Since 2015, the Gender Equality Day has been celebrated on 8 May. This year, in order to mark 

the date, ANES organised the Gender Equality Week (8-14 May 2017). The initiative consisted of 

activities targeting pupils at high schools in Bucharest, and covering two key areas: prevention 

of violence among youths, and women’s role in science. 

 

Slovakia 

Changes to maternity and parental allowances just introduced. 

As of 1 May 2017, changes were introduced to two social benefits: maternity and parental 

allowances. As to maternity allowance, the amount increased from 70% to 75% of the daily 

assessment basis, the latter being very close to net salary prior to delivery. The maximum 

monthly amount of maternity allowance has been increased from EUR 1,260 to EUR 1,350 over a 

31-day calendar month. Thus, the average level of maternity allowances has risen to EUR 518.80 

per month. On the other hand, the recent increase in the amount of parental allowance – which 

had stayed unchanged over the previous three years – is very limited, from EUR 203.20 to 

EUR 213.20 per month. 

In general terms, the (significant) increase in maternity allowance has a positive impact on 

women, whereas the (risible) increase in parental allowance is deemed to be insufficient. 

For more information:  

https://www.employment.gov.sk/sk/informacie-media/aktuality/materske-rodicovske-zvysuju.html (Slovak) 

New call for projects focused on victims of violence. 

The Ministry of Labour, Social Affairs, and Family of Slovakia has announced a call for projects in 

the framework of the ‘Human resources’ operational programme (OP). Examples of the possible 

eligible activities within the abovementioned OP are the provision of support for services, and 

the implementation of measures for victims of violence, especially women. The call is entitled: 

‘Counselling and education in the field of prevention and elimination of discrimination’. The 

total amount earmarked for the call is EUR 10,000,000, of which EUR 7,000,000 will be allocated 

to less developed regions, and the remaining EUR 3,000,000 to more developed regions. The 

https://www.employment.gov.sk/sk/informacie-media/aktuality/materske-rodicovske-zvysuju.html
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target of potential applicants is very wide, including state actors, NGOs, and private 

organisations.  

Spain 

Publication of the study ‘Plans for equality in the public and private sectors of the EU’. 

The study ‘Plans for equality in the public and private sectors of the EU’ was prepared by the 

Committee on Women’s Rights and Gender Equality with a view to analysing the equality plans 

of the public and private sectors of EU Member States, their impact on the economic situation of 

women, and the impact of the economic crisis and austerity measures on equality plans 

themselves, with particular attention to Austria and Spain. 

In relation to the Spanish case, the legislation governing equality plans is positively assessed, 

although the conclusions of the study point to the lack of application of sanctions for breach of 

business obligations in labour matters, and the absence of obligation to register equality plans in 

a specific public registry at national level. It also notes the lack of studies determining the 

impact of equality plans on women’s economic situation because the existing tools are limited. 

For more information:  

http://www.europarl.europa.eu/RegData/etudes/STUD/2017/583139/IPOL_STU(2017)583139_EN.pdf (English) 

Launch of a project to promote the use of anonymous CVs in staff selection processes. 

In order to avoid any gender bias in recruitment and professional promotion processes, the 

Ministry for Social Services and Equality, through the Women’s and Equal Opportunities Institute, 

promotes the implementation of blind CVs. The project can be joined by entering a 

memorandum of understanding to be signed between interested organisations, social partners, 

and companies, on the one hand, and the Ministry for Social Services and Equality, on the other. 

For more information:  

http://www.igualdadenlaempresa.es/novedades/noticias/docs/Nota_informativa_cv.pdf (Spanish) 

Guide on effective measures for equal opportunities between women and men. 

The Network of Companies with the ‘Equality in Business’ Label (DIE Network) has identified a 

series of innovative and transferable measures adopted in the field of equal opportunities 

between women and men. The measures refer to different areas such as access to employment, 

staff selection and promotion, professional development, conciliation and co-responsibility, 

training, communication, compensation, and prevention of sexual harassment. Good practices 

have been selected by the DIE Network through a working group, and brought together in a 

compendium of the most effective actions; among them is the elaboration of an annual study 

about the gender wage gap, using the self-diagnosis tool (developed by the Women’s and Equal 

Opportunities Institute) to detect the gender wage gap in companies. 

http://www.europarl.europa.eu/RegData/etudes/STUD/2017/583139/IPOL_STU(2017)583139_EN.pdf
http://www.igualdadenlaempresa.es/novedades/noticias/docs/Nota_informativa_cv.pdf
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Maternity supplement improves the pension of over 211,000 women in Spain. 

According to social security records, a total of 211,843 women having had or adopted two 

children or more receive the maternity supplement established in 2016. This supplement aims to 

recognise women’s ‘demographic contribution to social security’.  

According to these data, in the first year of implementation of this measure, the gender pension 

gap (the difference between the pension received by men and that received by women) fell by 

11.3%. 

For more information:  

http://economia.elpais.com/economia/2017/05/06/actualidad/1494088427_734593.html (Spanish) 

Over 60 women directors attended the event organised by the Women’s and Equal 

Opportunities Institute to promote networks of professional women. 

On 11 May 2017, the Women’s and Equal Opportunities Institute organised the event 

‘Networking: “Promociona” project and Industrial Organisation School (EOI) Executive 

Development Programme 2017’. The event was attended by over 60 women directors who had 

participated in the four editions of the ‘Promociona’ project and in the seven editions of the 

Executive Development Programme held so far. The initiative was aimed at promoting networks 

of professional women as a way to boost their careers and to increase their presence in decision-

making positions within companies. 

For more information:  

http://www.inmujer.gob.es/actualidad/noticias/2017/MAYO/networking.htm (Spanish) 

Parliamentary discussion on pensions for orphans of victims of gender-based violence. 

The Parliament has taken the first step towards granting an orphan’s pension to children of 

women murdered by their intimate (ex-)partners, including those whose mothers did not 

contribute to social security and now have no rights in this regard. This ensures that children 

who lost their mothers due to gender-based violence – 169 since 2013 – receive a minimum of 

EUR 677 per month; in the case of victims with more than one child, 118% of the regulatory basis 

will be applied, to be apportioned among the minor children. 

For more information:  

http://www.elmundo.es/sociedad/2017/05/16/591b405f268e3e93168b48a9.html (Spanish) 

The Government Delegation for Gender-based Violence presents a new educational 

material for the prevention of gender-based violence in adolescence. 

Following the various studies prepared by the Government Delegation for Gender-based 

Violence, data show an increase in gender violence among youths and adolescents, and above all 

greater tolerance towards certain controlling attitudes that are the first signs of a situation of 

gender violence. 

http://economia.elpais.com/economia/2017/05/06/actualidad/1494088427_734593.html
http://www.inmujer.gob.es/actualidad/noticias/2017/MAYO/networking.htm
http://www.elmundo.es/sociedad/2017/05/16/591b405f268e3e93168b48a9.html
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This new material consists of a set of five short films (‘Find the true love’) shot by the 

Association of Women Filmmakers and Audio-visual Media (CIMA), aimed at preventing gender 

violence in adolescence. It also includes a teaching guide about the first signs of gender violence 

among adolescents, even more subtle at this age. 

The material is available to professionals dealing with the prevention of violence against women 

in education and among the adolescent population. 

For more information:  

http://www.violenciagenero.msssi.gob.es/profesionalesInvestigacion/educativo/recursos/material/home.htm 

(Spanish) 

Women’s race for a society free of gender violence. 

On 7 May 2017 in Madrid, 33,000 women participated in a race to demand more and more 

effective measures against gender-based violence. They also commemorated the 24 victims who 

lost their life due to this type of violence in the first five months of 2017.  

For more information:  

http://www.violenciagenero.msssi.gob.es/laDelegacionInforma/2017/pdfs/DGVG_INFORMA_CARRERA_DE_LA_MUJER_

2017.docx.pdf (Spanish) 

Change.org petition for the non-applicability of statutory limitation to sexual offences 

against children in Spain. 

Sexual offences against minors are a major scourge in Spanish society (four out of 10 complaints 

of sexual offences affect minors). However, the Spanish Criminal Code envisages excessively 

short time-barring periods, ranging from three years for the majority of offences, to 15 years for 

the most serious ones. In many cases, victims of sexual abuse take a longer time to report to 

relevant authorities.  

For more information:  

https://www.change.org/p/los-delitos-sexuales-contra-menores-nunca-deben-prescribir-nohayperd%C3%B3n (Spanish) 

How society would change if the world were led by women. 

In a world ruled by women, girls would have more aspirations and would find it easier to break 

the ‘glass ceiling’. That is the conclusion of the study ‘Female leadership raises aspirations and 

educational attainment for girls’ published in the Science journal. The study furthermore 

outlines that, in such a world, girls would attain many more educational achievements. 

According to a study by the American Economic Association (AEA), sexist hate crimes are 

reported to a larger and larger extent. Women who report crimes are considered as reference 

points in a country or within a large company or industry such as the film or music sectors. In 

that way, social bias is reduced, and these women are seen as role models. 

The Center for American Women and Politics (CAWP), for its part, has found in many studies that 

women are much more likely than men to come up with a bill that defends women’s rights. 

http://www.violenciagenero.msssi.gob.es/profesionalesInvestigacion/educativo/recursos/material/home.htm
http://www.violenciagenero.msssi.gob.es/laDelegacionInforma/2017/pdfs/DGVG_INFORMA_CARRERA_DE_LA_MUJER_2017.docx.pdf
http://www.violenciagenero.msssi.gob.es/laDelegacionInforma/2017/pdfs/DGVG_INFORMA_CARRERA_DE_LA_MUJER_2017.docx.pdf
https://www.change.org/p/los-delitos-sexuales-contra-menores-nunca-deben-prescribir-nohayperd%C3%B3n


   Scientific analysis and advice on gender equality in the EU 

 

 

 

>> 

34 

A study carried out by sociologist María Jesús Izquierdo Benito and Marc Barbeta Viñas on the 

interactions in the Parliament of Catalonia reveals that female deputies talk more about 

subjects related to people, family, health, wellbeing, gender, and minority policies. This means 

that having more women in higher positions of power would result in more attention paid to 

gender issues, thus leading to real changes in society.  

For more information:  

http://retina.elpais.com/retina/2017/05/11/talento/1494494788_552972.html (Spanish) 

Sweden 

Measuring gender equality in education and health. 

In November 2016, the Government presented two new sub-goals in the framework of the gender 

equality policy: gender equal education and gender equal health. Statistics Sweden has been 

tasked with developing new indicators to measure achievements in this regard. Setting these 

new sub-goals is aimed at focusing more on education and health in the framework of the gender 

equality policy. Results are expected to be presented by 31 January 2018. 

For more information:  

http://www.regeringen.se/pressmeddelanden/2017/05/instrument-for-att-mata-jamstalldhet-i-utbildning-och-halsa-

ska-tas-fram (Swedish) 

United Kingdom 

Increase in employment rate. 

UK labour market statistics for January to March 2017 have been published by the Office for 

National Statistics (ONS). The employment rate for men (aged 16-64) increased to 79.5%, up by 

0.3 p.p. compared to the same period in the previous year. The employment rate for women 

also increased to 70.2%, up by 1 p.p. compared to the same period in the previous year. 

Although this appears to be positive, much of the expansion in employment continues to be in 

poor quality, low-paid, and precarious (zero-hour and casual) jobs, which are predominantly 

taken up by women. The increase in the employment rate for women is also partly due to fewer 

women retiring between the ages of 60 and 65 given the female state pension age is rising and 

will eventually equalise with men (at age 65) by November 2018. 

For more information:  

http://www.resolutionfoundation.org/wp-content/uploads/2016/10/Low-Pay-Britain-2016.pdf (English)  

http://touchstoneblog.org.uk/2016/11/womens-pay-progression-held-back-unrewarding-low-paid-part-time-work/ 

(English)  

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklab

ourmarket/may2017 (English)  

https://www.tuc.org.uk/node/126895 (English)  

http://retina.elpais.com/retina/2017/05/11/talento/1494494788_552972.html
http://www.regeringen.se/pressmeddelanden/2017/05/instrument-for-att-mata-jamstalldhet-i-utbildning-och-halsa-ska-tas-fram
http://www.regeringen.se/pressmeddelanden/2017/05/instrument-for-att-mata-jamstalldhet-i-utbildning-och-halsa-ska-tas-fram
http://www.resolutionfoundation.org/wp-content/uploads/2016/10/Low-Pay-Britain-2016.pdf
http://touchstoneblog.org.uk/2016/11/womens-pay-progression-held-back-unrewarding-low-paid-part-time-work/
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/may2017
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/may2017
https://www.tuc.org.uk/node/126895
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General election: pledges concerning childcare and paternity leave. 

Parliament was dissolved on 3 May 2017 following Prime Minister Theresa May’s announcement 

(on 18 April 2017) for a snap general election to be held on 8 June 2017. This means that all 

parliamentary business has come to an end – until a new parliament is elected. 

In the run-up to the election day, the Family and Childcare Trust has urged all political parties 

to set out an ambitious childcare strategy that tackles gender inequality, and boosts social 

mobility. This organisation points out that spending on childcare in the United Kingdom 

continues to lag behind other member countries of the Organisation for Economic Co-operation 

and Development (OECD): the United Kingdom currently spends 0.5% of GDP on early childhood 

services compared to 0.7-1.1% in the Nordic nations.  

The three main political parties have pledged different policy approaches to childcare – all of 

which could, potentially, have a positive impact on female labour market participation and on 

the economic independence of men and women, provided they are sufficiently funded. 

The Conservatives reiterate their promise to introduce, from September 2017, 30 hours of ‘free’ 

childcare for three and four-year-olds whose parents are in work. They also pledge to introduce 

a capital fund to help all new primary schools develop nurseries where they currently do not 

have the facilities to provide one. The Labour Party promises to extend the 30 hours of free 

childcare, announced under the previous Conservative Government, to all three and four-year-

olds - not just those whose parents are in work. The Labour Party also promises to extend the 

30-hour childcare provision to all two-year-olds, in addition to doubling paternity leave to four 

weeks, as well as increasing paternity pay. The Liberal Democrats have promised to extend the 

15 hours of free childcare to all children of working parents aged between nine months and two 

years, and to provide 15 hours of free childcare for all two-year-olds. They also pledge to 

increase paternity leave to four weeks.  

The election result is expected to be announced on 9 June 2017. 

For more information:  

https://www.conservatives.com/manifesto (English)  

https://www.familyandchildcaretrust.org/making-childcare-work-families (English)  

http://www.labour.org.uk/index.php/manifesto2017 (English)  

http://www.libdems.org.uk/manifesto (English)  

https://www.conservatives.com/manifesto
https://www.familyandchildcaretrust.org/making-childcare-work-families
http://www.labour.org.uk/index.php/manifesto2017
http://www.libdems.org.uk/manifesto

